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Paperwork Burden Statement
According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless such collection displays a valid OMB control number. The valid OMB control number for this information collection is 1850–XXXX. The time required to complete this voluntary information collection is estimated to average 35 minutes per response, including the time to review instructions, search existing data resources, gather the data needed, and complete and review the information collection. If you have any comments concerning the accuracy of the time estimate(s) or suggestions for improving this form, please write to: U.S. Department of Education, Washington, DC 20202–4537. If you have comments or concerns regarding the status of your individual submission of this form, write directly to: Melanie Ali, U.S. Department of Education, Institute of Education Sciences, Room 502B, 555 New Jersey Avenue, NW, Washington, DC 20208-5500.
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Dear Teacher:
The Teacher and Leader Evaluation Systems Study is a groundbreaking national study designed to test innovative teacher feedback systems, principal feedback systems, and feedback on student growth. Your participation is important and appreciated, but you do have the right to skip any question that you do not wish to answer. Below are answers to some general questions concerning your participation.
What is the purpose of this survey?
The purpose of this survey is to obtain background information on the teachers within the study as well as information about their experiences with receiving feedback on their instructional practices. 
Who is conducting this survey?
The Teacher and Leader Evaluation System study was commissioned by the Department of Education’s Institute of Education Sciences and is administered by American Institutes for Research.
Why should you participate in this survey?
Policymakers and educational leaders rely on findings from studies like the Teacher and Leader Evaluation System study to inform their decisions. The current study will fill a critical gap in the research on the effects of evaluation systems. 
Will your responses be kept confidential?
Your responses are protected from disclosure by federal statute (P.L. 107-279, Title I, Part E, Sec.183). All responses that relate to or describe identifiable characteristics of individuals may be used only for statistical purposes and may not be disclosed, or used, in identifiable form for any other purposes, unless otherwise compelled by law.
How will your information be reported?
The information you provide will be combined with the information provided by others in statistical reports. No individual data that link your name, address, or telephone number with your responses will be included in the statistical reports. 

Thank you for your cooperation in this very important effort!


Certification
Which of the following describes the teaching certificate you currently hold in this state?
Mark (X) in only one box.
Regular or standard state certificate or advanced professional certificate
Certificate issued after satisfying all requirements except the completion of a probationary period
Certificate that requires some additional coursework, student teaching, or passage of a test before regular certification can be obtained
Certificate issued to persons who must complete a certification program in order to continue teaching
I do not have any of the above certifications in THIS state (If you marked this option, skip to Question 3.)

Which of the following grade ranges does this certificate apply to? (Mark all boxes that apply)
Early childhood, preschool, and any of grades K–5
Any of 6–8
Any of grades 9–12

Education and Preservice Training
Have you earned any of the following degrees, diplomas, or certificates? 
Please check Yes or No in each row.
	
	Degree
	Earned

	a.
	Bachelor’s degree
	  Yes   
  No

	b.
	Master’s degree
	   Yes  
   No

	c.
	Educational specialist, professional diploma, or certificate of advanced graduate studies (at least one year beyond master’s level)
	   Yes   
   No

	d.
	Doctorate or professional degree (e.g., Ph.D., Ed.D., M.D, L.L.B, J.D, D.D.S.)
	   Yes   
   No





Please indicate your major fields of study for any of the degrees you mentioned earlier. 
Please check all that apply.
	Degree Majors
	

	Early childhood, elementary or secondary education, general
	

	Mathematics education 
	

	Mathematics or other mathematics related subject (e.g., statistics)
	

	Computer science
	

	English/Language arts
	

	Natural science (e.g., biology, chemistry, physics, earth science)
	

	Social science (e.g., anthropology, geography, history, psychology)
	

	Foreign language (e.g., French, German)
	

	Special education
	

	English as a second language
	

	Health education (including physical education)
	

	Business/accounting
	

	Other (please specify)________________________________
	



Experience
In what year did you begin teaching in THIS school?
If you have had a break in service of one year or more, please report the year that you returned to this school.
Do not include time spent as a student teacher.
	
	
	
	
	 Year



In what year did you begin teaching, either full-time or part-time, at the elementary or secondary level?
Do not include time spent as a student teacher.
	
	
	
	
	 Year




How many years have you worked as a FULL-TIME elementary or secondary teacher in PUBLIC SCHOOLS?
Include the current year if you are a full-time teacher this year.
Public schools include public charter and/or Bureau of Indian Affairs-funded schools.
Record whole years, not fractions or months.
If none, please mark (X) the box.
	None
	
	
	 Years



How many years have you worked as a PART-TIME elementary or secondary teacher in PUBLIC SCHOOLS?
Include the current year if you are a part-time teacher this year.
Public schools include public charter and/or Bureau of Indian Affairs-funded schools.
Record whole years, not fractions or months.
If none, please mark (X) the box.
	None
	
	
	 Years



Observations and Feedback
 During the 2012–13 school year, has your teaching been observed by someone who later gave you feedback?
Please answer “yes” if you received any form of feedback on your teaching (e.g., oral feedback, written feedback, a rating) from the observer.
Yes → Go to question 10
No → Please indicate the last time your teaching was observed by someone who later gave you feedback: _____ / _____ → Go to question 19
	MM/YY

Who conducted the observations of your teaching for which you later received feedback? 
Check all that apply.
Principal
Assistant or vice principal
Coach or mentor based at your school 
Other teacher(s) in your school
District central office staff member
Other (please specify): __________________
Please fill in the following information about each observation of your teaching so far during the 2012–13 school year for which you later received some form of feedback.
	 
	A. Date of observation 
	B. Approximately how many minutes did the observation last? 
	C. Was the observation conducted according to objective criteria?
	D. Did you receive oral feedback?
	E. Did you receive any of the following: 
Please check all that apply.
If “other,” please specify.

	1
	____/____
(MM/YY)
	________ minutes
	O Yes
	O Yes: ________ minutes
	O Written narrative

	
	
	
	O No
	O No
	O Rating(s)

	
	
	
	O Don't know
	
	O Other: _____________

	2
	____/____
(MM/YY)
	________ minutes
	O Yes
	O Yes: ________ minutes
	O Written narrative

	
	
	
	O No
	O No
	O Rating(s)

	
	
	
	O Don't know
	
	O Other: _____________

	3
	____/____
(MM/YY)
	________ minutes
	O Yes
	O Yes: ________ minutes
	O Written narrative

	
	
	
	O No
	O No
	O Rating(s)

	
	
	
	O Don't know
	
	O Other: _____________

	4
	____/____
(MM/YY)
	________ minutes
	O Yes
	O Yes: ________ minutes
	O Written narrative

	
	
	
	O No
	O No
	O Rating(s)

	
	
	
	O Don't know
	
	O Other: _____________

	5
	____/____
(MM/YY)
	________ minutes
	O Yes
	O Yes: ________ minutes
	O Written narrative

	
	
	
	O No
	O No
	O Rating(s)

	
	
	
	O Don't know
	
	O Other: _____________

	6
	____/____
(MM/YY)
	________ minutes
	O Yes
	O Yes: ________ minutes
	O Written narrative

	
	
	
	O No
	O No
	O Rating(s)

	
	
	
	O Don't know
	
	O Other: _____________

	7
	____/____
(MM/YY)
	________ minutes
	O Yes
	O Yes: ________ minutes
	O Written narrative

	
	
	
	O No
	O No
	O Rating(s)

	
	
	
	O Don't know
	
	O Other: _____________

	8
	____/____
(MM/YY)
	________ minutes
	O Yes
	O Yes: ________ minutes
	O Written narrative

	
	
	
	O No
	O No
	O Rating(s)

	
	
	
	O Don't know
	
	O Other: _____________

	9
	____/____
(MM/YY)
	________ minutes
	O Yes
	O Yes: ________ minutes
	O Written narrative

	
	
	
	O No
	O No
	O Rating(s)

	
	
	
	O Don't know
	
	O Other: _____________

	10
	____/____
(MM/YY)
	________ minutes
	O Yes
	O Yes: ________ minutes
	O Written narrative

	
	
	
	O No
	O No
	O Rating(s)

	
	
	
	O Don't know
	
	O Other: _____________



Not including the observations you reported above, how many more times do you expect to be observed by someone who will provide feedback by the end of the 2012–13 school year?
If you do not expect to be observed again this year, please enter “0.”
	
	
	 Times



For the observations for which you have received feedback, please indicate your level of agreement with each of the following statements.
	
	
	Disagree Strongly
	Disagree Somewhat
	Agree Somewhat
	Agree Strongly

	a.
	I had a clear sense of what kinds of things the observers were looking for when they observed my teaching.
	1
	2
	3
	4

	b.
	The people who observed my teaching are well qualified to evaluate it.
	1
	2
	3
	4



 Thinking back on all of the observations for which you’ve received feedback in this school year, on average how soon after the observation did you receive the feedback?
Same day of the observation
Within a week after the observation
Within a month after the observation
More than a month after the observation

Thinking back on the feedback on the observations that you have received in this school year, please indicate your level of agreement with each of the following statements.
	
	
	Disagree Strongly
	Disagree Somewhat
	Agree Somewhat
	Agree Strongly

	a.
	I received feedback that is aligned with effective teaching practices.
	1
	2
	3
	4

	b.
	I received clear and objective feedback related to improving my instruction.
	1
	2
	3
	4

	c.
	I came away from the feedback with specific ideas about how I could improve my instruction.
	1
	2
	3
	4

	d.
	The feedback made me more reflective about my teaching.
	1
	2
	3
	4



During the 2012–13 school year, was an evaluation rubric or protocol referenced in any of the feedback?
Yes 
No 

During the 2012–13 school year, was any of the feedback you received in the form of a rating?
Please answer “Yes” if you indicated that you received a rating from any of your classroom observations in question 11.
Yes (If yes, please go to question 18)
No (If no, please go to question 19)

For the majority of ratings that you have received as part of the feedback from classroom observations, please indicate your level of agreement with each of the following statements.
	
	
	Disagree Strongly
	Disagree Somewhat
	Agree Somewhat
	Agree Strongly

	a.
	The rating system does a good job distinguishing effective from ineffective teaching.
	1
	2
	3
	4

	b.
	The rating system is fair to all teachers, regardless of their personal characteristics or those of the students they teach.
	1
	2
	3
	4

	c.
	The rating system ignores important aspects of my teaching.
	1
	2
	3
	4

	d.
	I have a clear idea of what the rating system views as “good instruction.”
	1
	2
	3
	4

	e.
	The rating system has helped me to pinpoint specific things I can do to improve my instruction.
	1
	2
	3
	4

	f.
	The way my teaching is being rated accurately reflects the quality of my teaching.
	1
	2
	3
	4

	g.
	In the long run, students will benefit from the rating system.
	1
	2
	3
	4



During the 2012–13 school year, did you receive report(s) on your effectiveness based on the achievement test results of students in your classes?
Yes (If yes, please go to question 20)
No (If no, please go to question 21)
Please indicate your level of agreement with each of the following statements about the reports you received on your effectiveness based on the achievement test results of students in your classes.
	
	
	Disagree Strongly
	Disagree Somewhat
	Agree Somewhat
	Agree Strongly

	a.
	The report(s) are a good measure of how well students have learned what I’ve taught during the year.
	1
	2
	3
	4

	b.
	The report(s) do a good job distinguishing effective from ineffective teachers.
	1
	2
	3
	4

	c.
	The report(s) are fair to all teachers, regardless of their personal characteristics or those of the students they teach.
	1
	2
	3
	4

	d.
	The report(s) are fair to all teachers, regardless of the prior achievement of students in their classroom.
	1
	2
	3
	4

	e.
	The report(s) ignore important aspects of my performance as a teacher.
	1
	2
	3
	4

	f.
	The report(s) accurately reflect the quality of my teaching.
	1
	2
	3
	4

	g.
	In the long run, students will benefit from such reports.
	1
	2
	3
	4



Feedback on Principal Performance
During the 2012–13 school year, did you provide input on the performance of your school’s principal?
Please answer “Yes” if you provided input on the performance of your principal to either your principal or to your principal’s supervisor.
Yes (If yes, please go to question 22)
No (If no, please go to question 25)

During the 2012–13 school year, did you provide input on the performance of your principal through a survey/questionnaire?
Yes (If yes, please go to question 23)
No (If no, please go to question 24)

Did you feel that the information you provided in the survey/questionnaire was anonymous?
Yes
No

Please indicate whether you provided input on your principal’s performance in the following areas:
The principal’s role in...
The learning goals set for students 
The curriculum or instructional decisions 
Professional development opportunities
Student behavior management 
Administrative management
Other (please specify)____________________________________

Please indicate your level of agreement with each of the following statements.
	
	Disagree Strongly
	Disagree Somewhat
	Agree Somewhat
	Agree Strongly

	a.	My principal is responsive to teachers’ input.
	1
	2
	3
	4

	b.	My principal cares about the opinions of the teachers in my school.
	1
	2
	3
	4



 Please indicate your level of agreement with each of the following statements.
	
	Disagree Strongly
	Disagree Somewhat
	Agree Somewhat
	Agree Strongly

	a.	Teachers can make up for most of the deficits and limitations that students bring with them when they enter school.
	1
	2
	3
	4

	b.	Teachers of earlier grade levels need to do a better job preparing students for my class(es).
	1
	2
	3
	4

	c.	If I really try hard, I can get through to even the most difficult or unmotivated students.
	1
	2
	3
	4

	d.	My students’ peers influence their motivation to study more than I do.
	1
	2
	3
	4

	e.	I am willing to try new teaching strategies to overcome challenges in the classroom.
	1
	2
	3
	4

	f. There are teaching strategies available that are more effective than my current practices.
	1
	2
	3
	4


Attitudes and Beliefs
Please indicate the extent to which your teaching practice can change as a result of the following.
	
	
	Not at All
	To a Minimal Extent
	To a Moderate Extent
	To a Great Extent

	a.
	Feedback on your teaching
	1
	2
	3
	4

	b.
	Information on student growth 
	1
	2
	3
	4



 Please indicate your level of agreement with each of the following statements.
	
	
	Disagree Strongly
	Disagree Somewhat
	Agree Somewhat
	Agree Strongly

	a.
	Teachers at this school are recognized for exemplary classroom practices.
	1
	2
	3
	4

	b.
	Teachers at this school are recognized for exemplary student achievement gains.
	1
	2
	3
	4



 How important is each of the following to you personally?
	
	
	Not at All Important
	Somewhat Important
	Moderately Important
	Very Important

	a.
	Recognition or praise for effective classroom practices
	1
	2
	3
	4

	b.
	Recognition or praise for gains in student achievement
	1
	2
	3
	4

	c.
	Getting opportunities to participate in conferences related to teaching
	1
	2
	3
	4

	d.
	Taking on leadership roles within your school
	1
	2
	3
	4





How would you rate yourself as a teacher relative to other teachers in your district?
Please enter “NA” for “Math Instruction” if you do not teach mathematics.
Please enter “NA” for “ELA Instruction” if you do not teach English language arts.
	
	N/A
	Very Poor 
(Bottom 5%)
	Poor
(6–25th Percentile)
	Fair
(26–50th
Percentile)
	Good
(51–75th Percentile)
	Very Good
(76–95th Percentile)
	Exceptional
(Top 5%)

	Math Instruction
	0
	1
	2
	3
	4
	5
	6

	ELA Instruction
	0
	1
	2
	3
	4
	5
	6

	Overall
	
	1
	2
	3
	4
	5
	6



Professional Growth
During the 2012–13 school year, do you have professional growth goals that you have discussed with a supervisor?
Yes 
No 

Please indicate which of the following professional growth areas you have discussed with a supervisor:
Please check all that apply.
	Professional growth areas
	

	Content knowledge (e.g., how to multiply fractions)
	

	Content-specific teaching techniques (e.g., how to teach ratios)
	

	Classroom organization (e.g., routines for material distribution)
	

	Instructional dialogue (e.g., how to elicit students’ thinking)
	

	Curriculum development (e.g., alignment to curriculum standards)
	

	Student engagement (e.g., how to increase classroom participation)
	

	Emotional support for students (e.g., how to demonstrate sensitivity to student concerns)
	

	Lesson planning
	

	Other (please specify):
	



During the 2012–13 SCHOOL YEAR, approximately how many hours do you spend planning lessons?
Please include time spent during school hours and outside of school hours.
	a. Individually
	
	
	Hours per week

	
	
	
	

	b. In meetings with other teachers
	
	
	Hours per week



During the 2012–13 SCHOOL YEAR, did you participate in professional development (PD) activities related to improving your teaching?  
Please DO NOT include activities in the summer of 2012.
Yes (If yes, please go to question 35)
No  (If No, please go to question 39)

During the 2012–13 SCHOOL YEAR, what is the total number of hours you spent on each of the following professional development activities?
For each activity, write the total number of HOURS you spent. 
Round up to the nearest whole hour. 
Mark “0” if you participated in none. 
Please do NOT count the same hours in more than one row.
	a.	Attending professional development session(s) related to teaching.
	
	
	
	Hours

	
	
	
	
	

	b.	Receiving coaching or mentoring IN YOUR SCHOOL related to teaching.
	
	
	
	Hours

	
	
	
	
	

	c.	Taking course(s) related to teaching, such as a college course, that extended over several weeks.
	
	
	
	Hours

	
	
	
	
	

	d. Self-directed efforts related to teaching, such as searching for materials and lessons online.
	
	
	
	Hours

	
	
	
	
	

	e.	Other (e.g., participating in teacher study groups, networks or collaborations supporting PD related to teaching, participating in committees or task forces related to teaching, observing instruction in other schools).
	
	
	
	Hours



Please indicate which topics were covered during your professional development during the 2012–13 school year.
	Professional Development Topics
	Yes
	No

	Content knowledge (e.g., how to multiply fractions)
	
	

	Content-specific teaching techniques (e.g., how to teach ratios)
	
	

	Classroom organization (e.g., routines for material distribution)
	
	

	Instructional dialogue (e.g., how to elicit students’ thinking)
	
	

	Curriculum development (e.g., alignment to curriculum standards)
	
	

	Student engagement (e.g., how to increase classroom participation)
	
	

	Emotional support for students (e.g., how to demonstrate sensitivity to student concerns)
	
	

	Lesson planning
	
	

	Other (please specify):
	
	



Please indicate your level of agreement with each of the following statements. 
	
	Disagree Strongly
	Disagree Somewhat
	Agree Somewhat
	Agree Strongly

	a.	Teachers at my school are left completely on their own to seek out professional development.
	1
	2
	3
	4

	b.	Most professional development at my school is in the form of one-shot workshops with little or no follow-up.
	1
	2
	3
	4

	c.	I have applied what I’ve learned in professional development to my classroom.
	1
	2
	3
	4



Please indicate your level of agreement with each of the following statements.
	Overall, my professional development experiences this year have: 
	Disagree Strongly
	Disagree Somewhat
	Agree Somewhat
	Agree Strongly

	a. Helped me improve the way I teach.
	1
	2
	3
	4

	b. Been closely aligned to my professional growth goals.
	1
	2
	3
	4

	c. Been focused on practices that I am expected to demonstrate in my classroom.
	1
	2
	3
	4

	d. Most of what I learn in professional development addresses the needs of the students in my classroom.
	1
	2
	3
	4


Data Use
This year, to what extent have you used student data from state, local, and/or other standardized assessments for each of the following purposes? 
	
	Did Not Use Data for This at All
	Used Data to a Small Extent
	Used Data to a Moderate Extent
	Used Data to a Large Extent

	a.	Tailoring instruction to individual student’s needs
	1
	2
	3
	4

	b.	Developing recommendations for tutoring or other educational support services for particular students
	1
	2
	3
	4

	c.	Assigning or reassigning students to groups within my class(es)
	1
	2
	3
	4

	d.	Identifying topics requiring more (or less) emphasis in instruction
	1
	2
	3
	4

	e.	Identifying areas where I need to strengthen my content knowledge or teaching skills
	1
	2
	3
	4

	f.	Reflecting on and discussing teaching and learning with other teachers
	1
	2
	3
	4



Collaboration/Collegiality
Please indicate your level of agreement with each of the following statements.
	
	Disagree Strongly
	Disagree Somewhat
	Agree Somewhat
	Agree Strongly

	a.	Teachers at my school collaborate well with one another.
	1
	2
	3
	4

	b.	There is an atmosphere of trust and mutual respect in my school.
	1
	2
	3
	4

	d.	Teachers at my school support each other in their efforts to improve teaching.
	1
	2
	3
	4

	e.	I feel accepted and respected as a colleague by staff members at my school.
	1
	2
	3
	4

	f.	There is someone at my school whom I can turn to if I need help with improving my teaching.
	1
	2
	3
	4



Please indicate your level of agreement with each of the following statements.
	
	Disagree Strongly
	Disagree Somewhat
	Agree Somewhat
	Agree Strongly

	a.	Teachers in this school regularly discuss assumptions about teaching and learning.
	1
	2
	3
	4

	b.	Teachers talk about instruction in the teachers’ lounge, faculty meetings, etc.
	1
	2
	3
	4

	c.	Teachers in this school share and discuss student work with other teachers.
	1
	2
	3
	4



Job Satisfaction
Please indicate your level of agreement with each of the following statements.
	
	Disagree Strongly
	Disagree Somewhat
	Agree Somewhat
	Agree Strongly

	a. The stress and disappointments involved in teaching at this school aren’t really worth it.
	1
	2
	3
	4

	b. The teachers at this school like being here; I would describe us as a satisfied group.
	1
	2
	3
	4

	c. I like the way things are run at this school.
	1
	2
	3
	4

	d. If I could get a higher paying job, I’d leave teaching as soon as possible.
	1
	2
	3
	4

	e. I think about transferring to another school.
	1
	2
	3
	4

	f. I don’t seem to have as much enthusiasm now as I did when I began teaching.
	1
	2
	3
	4

	g. I think about staying home from school because I’m just too tired to go.
	1
	2
	3
	4



Please indicate if you did any of the following during the 2012–13 school year:
Please mark all that apply.
Requested a change in my assignment within this school
Requested a transfer to another school in this district
Applied for a teaching job in another district
Applied for a nonteaching job in this or another district
Applied for a job outside teaching
None of the above

If you could go back to your college days and start over again, would you become a teacher or not?
Mark (X) in only one box.
Certainly would become a teacher
Probably would become a teacher
Chances about even for and against
Probably would not become a teacher
Certainly would not become a teacher

How long do you plan to remain in teaching?
Mark (X) in only one box.
As long as I am able
Until I am eligible for retirement benefits from this job
Until I am eligible for retirements benefits from a previous job
Until I am eligible for Social Security benefits
Until a specific life event occurs (e.g., parenthood, marriage)
Until a more desirable job opportunity comes along
Definitely plan to leave as soon as I can
Undecided at this time

Principal Leadership
During a typical week, how much time does your principal spend in your classroom?
	
	
	 Hours per week





Please mark the extent to which you agree or disagree with each of the following statements.
	The principal at my school...
	Disagree Strongly
	Disagree Somewhat
	Agree Somewhat
	Agree Strongly

	a.	Makes clear to the staff his or her expectations for meeting instructional goals
	1
	2
	3
	4

	b.	Communicates a clear vision for our school
	1
	2
	3
	4

	c.	Sets high standards for teaching
	1
	2
	3
	4

	d.	Understands how children learn
	1
	2
	3
	4

	e.	Sets high standards for student learning
	1
	2
	3
	4

	f.	Presses teachers to implement what they have learned in professional development
	1
	2
	3
	4

	g.	Carefully tracks student academic progress
	1
	2
	3
	4

	h.	Actively monitors the quality of teaching in this school
	1
	2
	3
	4



Please mark the extent to which you agree or disagree with each of the following statements.
	
	Disagree Strongly
	Disagree Somewhat
	Agree Somewhat
	Agree Strongly

	a.	The principal has confidence in the expertise of the teachers
	1
	2
	3
	4

	b.	I trust the principal at his or her word
	1
	2
	3
	4

	c.	It's OK in this school to discuss feelings, worries, and frustrations with the principal
	1
	2
	3
	4

	d.	The principal takes a personal interest in the professional development of teachers
	1
	2
	3
	4

	e.	The principal looks out for the personal welfare of the faculty members
	1
	2
	3
	4

	f.	The principal places the needs of children ahead of personal and political interests
	1
	2
	3
	4





How would you rate your principal’s leadership practices relative to other principals in your district? 
	
	Very Poor 
(Bottom 5%)
	Poor
(6–25th Percentile)
	Fair
(26–50th
Percentile)
	Good
(51–75th Percentile)
	Very Good
(76–95th Percentile)
	Exceptional
(Top 5%)

	Instructional leadership
	1
	2
	3
	4
	5
	6

	Administrative management
	1
	2
	3
	4
	5
	6

	Overall
	1
	2
	3
	4
	5
	6



You are done with the survey. Thank you.
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