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Organization of this Document

The Policy and Program Studies Service (PPSS), in the Office of the Under Secretary of the U.S. Department of Education (ED), requests clearance of new data collection instruments (see appendices I, II, and III) for the evaluation of the Transition to Teaching Program see appendix IV). This Office of Management and Budget (OMB) submission package includes the following sections in support of this request:

· Overview of Study

· Section A: Justification

· Section B: Collection of Information Employing Statistical Methods

· Appendices I, II, and III, instruments for which clearance is requested

· Appendix IV, legislation authorizing the evaluation

Overview of Study: Statement Supporting Part A

This overview provides a brief description of the study and the evaluation questions being addressed, a description of the data collection instruments for which clearance is being sought, and a summary of the study design and data collection procedures. 

Description of the Study

The Transition to Teaching (TTT) program is described in Chapter B of the No Child Left Behind Act (NCLB). Its purposes are “(a) to recruit and retain highly qualified mid-career professionals (including highly qualified paraprofessionals), and recent graduates of an institution of higher education, as teachers in high-need schools, including recruiting teachers through alternative routes to certification; and (b) to encourage the development and expansion of alternative routes to certification under State-approved programs that enable individuals to be eligible for teacher certification within a reduced period of time, relying on the experience, expertise, and academic qualifications of an individual, or other factors in  lieu of traditional course work in the field of education.” The TTT program speaks to three policy issues:

· Bringing flexibility into the teacher preparation system

· Increasing the pool of qualified candidates for full certification for high-need schools 

· Improving the retention rate of new teachers

TTT grantee programs are specifically meeting the highly qualified teacher and paraprofessional provisions in NCLB. This is being accomplished by establishing alternate route programs that meet the requirements of intensive mentoring and intensive classroom experience. TTT participants become full certified; they are selected because of their background in specific high-need content areas (primarily math and science, although in some LEAs the subject area is defined according to the LEA needs) and they are teaching in high-need schools in high-need districts. 

The American Institutes for Research (AIR) has been contracted by ED to conduct an evaluation of the TTT program. The evaluation focuses on the 2002 grant recipients. There were originally 95 grantees funded in 2002; one of these has not received continuation funding, therefore, the population is now 94. AIR’s evaluation of the TTT program is designed around the two levels of inquiry identified by PPSS: the program level (program in this case refers to the individual grantee project funded by the federal program) and the participant level. At the program level of inquiry, the evaluation is seeking information about: effective recruitment and selection of participants, effective training, attainment of full certification, appropriate placement with support, and new teacher satisfaction and retention for three years. At the participant level, the evaluation is seeking information about the backgrounds of participants, their reasons for selecting the TTT approach to certification, their satisfaction with the program in terms of meeting their certification goals, and their successful retention in high-need schools in high-need districts. 

Exhibit I presents a conceptual framework for the evaluation of the TTT Program. The framework is a graphic representation of the activities central to a TTT program. These activities also correspond to goals of the federal TTT Program.

The framework begins with Participant Characteristics (circle, bottom left). The TTT program has identified three eligible recruitment groups (paraprofessionals, recent college graduates, and mid-career changers). This component of the framework acknowledges that additional characteristics, such as education, work experience, age, and gender, will be factors associated with participants’ interest in the TTT option and their likely retention in the teaching profession. 

Exhibit I: Conceptual Framework: Evaluation of the 
Transition to Teaching Program
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The first block within the framework acknowledges the goal of developing Effective Recruitment and Selection Practices. The evaluation will examine features of TTT grantee programs that lead to increasing the pool of qualified teachers and placing them in high-need schools. TTT programs must have an effective way to publicize the opportunities offered to their target audiences and then properly screen applicants. 

The second block within the framework represents the Training Approach developed and implemented by the TTT projects. Some projects deliver courses online, some combine coursework with intensive clinical internships, and others begin cohorts with supportive courses and facilitate the hiring of participants immediately afterward in high-need partner schools. This evaluation will help to identify forms of training that promote full certification, hiring, and retention. 

The third block highlights Placement of Participants and Support. Once trained and/or certified, TTT grantees aim to place qualified teachers in high-need schools in high-need districts. To increase the prospects of retention, TTT projects support participants during the time they are in the classroom. Finally, with the proper training and support structures, teachers are expected to gain full certification and stay within the high-need district for at least three years (New Teacher Satisfaction and Retention). In the framework there are two blocks labeled Full Certification. The purpose of this double reference is to illustrate that it is possible to attain full certification while participating in the TTT program or after completing it, depending on each participant’s education credentials.

The TTT program plays two important roles in the realm of teacher preparation. First, the grant program creates an impetus for developing and expanding alternative routes to certification. Second, the grants provide financial and technical resources to individuals who might not otherwise have chosen the teaching profession. The evaluation of the TTT program is designed to address the impact of grantee programs in recruiting and retaining high-quality teachers and to analyze and document effective and ineffective alternative certification strategies and practices. The evaluation focuses on three overarching topics:

· What are the features (recruitment, selection, training, placement, and support) of TTT grantee programs that lead to increasing the pool of qualified teachers and placing them in high-need schools?

· What are the characteristics (gender, race/ethnicity, education level, and work backgrounds) of participants in TTT grantee programs and how do these characteristics relate to someone’s participation in these programs and success in becoming fully qualified? 

· How does the relationship between the program features and the characteristics of participants influence their retention (retention goal of three years is specified in the program application guidelines) in high-need schools?

This evaluation will use two data collection instruments to determine the extent to which these goals are being met and how these programs are being implemented. These sources include the following:

· Annual Performance Report

· Participant Survey 

These instruments, for which ED is requesting OMB approval, are discussed in more detail later.

Evaluation Topics
This section describes the three underlying evaluation topics and provides examples of questions PPSS has requested to be examined under each topic.

(1) What are the features of TTT grantee programs that lead to increasing the pool of qualified teachers and placing them in high-need schools? 

One of the main goals of this study is to determine what methods of recruitment, selection, training, placement, and support are leveraged by the TTT grantees to achieve their goals of increasing the pool of qualified teachers and placing them in high-need schools. The study will analyze data from all 94 grantees collectively to examine the distribution of the different grantee approaches toward achieving their goals and determine which of these goals have been achieved programwide. AIR will also analyze the data collected through groups of grantees defined by the different approaches the grantees take to achieve their goals and by the three different types of TTT participants: paraprofessional, recent graduates, and mid-career. To categorize the grantee approaches, AIR will rely on existing taxonomies of alternative programs, such as the one developed by the National Center for Education Information (NCEI). Finally, data collected for each grantee will be examined to determine whether each is achieving the program’s desired outcomes. Examples of secondary evaluation questions follow:

· How well did TTT grantees accomplish the goal of recruiting from the three eligible participant groups?

· How well did TTT grantees accomplish the goal of placing participants in high-need schools?

· How well did TTT grantees meet the goal of three-year retention?

· How do program elements affect accomplishing the program goals?

(2) What are the characteristics of participants in TTT grantee programs and how are they related to participation in these programs and success in becoming fully certified?

One of the central aspects of the evaluation framework is the importance of the TTT participant characteristics in terms of gender, ethnicity, education level, and background experience. These characteristics are important at all phases of a particular TTT program, starting with the choice of recruitment and selection strategies and extending to the content and delivery mechanisms used to effectively train the participants. ED will document how these particular characteristics inform an individual’s decision to participate in the program and ultimately become a fully certified teacher of record. Examples of secondary evaluation questions follow:

· What are the work experiences, education backgrounds, opinions about teaching and schools, and other characteristics of program participants and non-TTT teachers?

· How did the recruitment methods influence TTT teachers’ decision to participate?

· What is the perception of the quality and contribution of the program?

· How do participants assess their preparedness to teach?

· What were the school and classroom assignments after program completion?

· In what areas did the grantee provide support? How was the support helpful? Was it important in participants’ decision to remain in the profession?

· How do participant characteristics affect the accomplishment of program goals?

(3) How does the relationship between the program features and the characteristics of participants influence retention in high-need schools? 

Finally, the ultimate indicator of successful TTT programs is the effect these programs have on influencing retention in high-need schools. TTT programs should fulfill their goal of increasing the pool of qualified teachers in the workforce and placing them in high-need schools for at least three years. This study will observe what program features and which participant characteristics are more likely to produce a highly qualified teacher committed to remain in this chosen field. This evaluation topic will include all of the secondary evaluation questions previously mentioned.

Data Collection Instruments for Which OMB Approval Is Being Sought

ED proposes to use two data collection sources to examine the characteristics of the Transition to Teaching Programs and their participants: the Annual Performance Report (APR; see appendix I) and the Participant Survey (see appendix II).

Annual Performance Report

AIR is developing an APR to be used by ED that measures grantee progress toward the TTT program’s goals: recruiting, training, and placing highly qualified teachers in high-need classrooms across the country. The Government Performance and Results Act (GPRA) of 1993 mandates that grant programs identify indicators by which progress toward program goals can be measured. The TTT program has three such indicators:

· Program participants will receive full teacher certification as a result of training and support provided by the program. 
· Program participants will have teaching positions in high-need schools in high-need districts for at least three years.

· Program participants will become highly qualified in high-need subjects, including math and science.

The APR instrument will collect data to address these indicators; additionally, these data will help answer several of ED’s evaluation questions. The APR will provide ED with data on the types of activities the grantees are undertaking and information on participant characteristics and outcomes. The APR construct matrix and draft instrument are presented in appendix I. The APR construct matrix contains references to the survey items. Items are organized by constructs, which are themselves organized by APR questions and topics. The purpose of the matrix is to explicitly link each data item to AIR’s evaluation questions and ultimately to the performance goals that Congress has mandated. For example, the items collected under grantee evaluation question 1a address the requirements for recruiting highly qualified paraprofessionals, recent college graduates, and mid-career professionals. The matrix serves as a useful analysis tool and as a means for ensuring that AIR collects relevant information and does not unnecessarily burden the grantees.

(2) Participant Survey

The participant survey provides information from the perspective of the teacher/participant in the TTT program. The survey instrument will gather perceptions of TTT program participants concerning the importance of recruiting strategies; the program approach to preparation prior to teaching; and the helpfulness of the support they received after they became a teacher of record. The survey complements data collected by the APR. 

In the development of the survey instrument, items were selected from the School and Staffing Survey (SASS) and other instruments recommended to the contractor by the Technical Work Group members. These items were chosen because of their quality and reliability and because researchers will be able to compare participant responses to these items to the responses of participants in teacher preparation programs from other national samples. Also, linking SASS data to Common Core of Data (CCD) data allows TTT-participant responses to be compared with the responses of the population of classroom teachers in high-need schools similar to the schools in which TTT participants are teachers of record. 

The survey construct matrix that AIR is using to develop this survey and the draft participant survey are in appendix II. Like the APR matrix, the purpose of this matrix and survey is to link each item of the data collection instrument to the evaluation questions and, ultimately, to the reporting requirements and programmatic goals of the TTT program. 

To facilitate data analysis, AIR has developed a sampling plan that ensures the collection of adequate information to address the evaluation questions. AIR will draw a stratified sample from the population of all participants who entered the TTT programs in 2003–2004 and who will or could have been teachers of record as of September 2004.

(3) Notification Materials

AIR has prepared notification materials addressed to grantees and participants (see appendix III). The notification materials consist of a letter and an information brochure about the Evaluation of the Transition to Teaching Program. The letter emphasizes that participation in the evaluation is specifically indicated in the program application and requirements, and assures the participants that their involvement is important to the study. The letter briefly describes the purpose of the evaluation, highlights the OMB number, explains that clearance was obtained, provides contact information for the ED staff and the contractor, and assures the participants that individual responses will not be reported. In addition, a communication plan is included so participants know the duration of the data collection effort and the kinds of contacts that they may receive over the period in which specific response rates will be sought.
The information brochure is designed so that readers can easily find information about the evaluation and its outcomes. The brochure includes the name and purpose of the program, the duration of the evaluation, the contractor contact information, and the anticipated benefits of the evaluation. Information about the participant survey will be sent directly to the TTT participants. A stand-alone brochure will be something teachers can use to explain their participation and the purpose of the study to their principals and colleagues.

Data Collection Plan

ED plans to use a two-pronged approach to data collection: one for the collection of survey data and one for the collection of APR data.

Participant Survey Data

In December 2003, AIR piloted the participant survey by sending it to all members of the technical working group (TWG). The TWG represents the diversity of grantees, as well as expert researchers in teacher preparation and survey development. Staff collected oral and written reports from the eight TWG members during and after the December 2003 meeting. We provided respondents with paper copies of the surveys and requested feedback about the applicability, clarity, and coherence of survey questions and response options. We also asked respondents to suggest any additional areas that they felt should be covered in the surveys. The instruments were then revised based on respondent feedback. 

A pretest of the participant survey will also be conducted with six participants from local (in the Washington, DC area) TTT programs. Participants will receive paper copies of the survey and a feedback form, as well as instructions to log on to the online version of the survey. Participants will complete the survey and the feedback form and participate in a focus group to further clarify issues with the survey. The electronic format of the survey will also be tested to ensure that the format is easy to understand and that the online system is responsive.

ED plans to use Internet-based technologies as a primary strategy for collecting survey data from TTT participants. Recent advances in Internet-based survey design make electronic data collection an efficient and practical replacement for paper-and-pencil surveys.

Data collection will take place through Edoceon, an advanced data-collection and management software system created by AIR. The Edoceon system is an Internet-based program that produces online surveys, collects data electronically, and ensures that users enter accurate and complete data before forwarding completed forms for data analysis. Not only does this process reduce the burden of survey completion on respondents, but it also ensures that data are clean at the outset, substantially reducing post hoc costs in data cleaning and information loss. ED will use Edoceon to improve the quantity and quality of responses and to standardize completed surveys so that data cleaning and preparation can be efficient. For the very few respondents who may not have immediate Internet access, we will include information about accessing the Internet at public libraries and community centers. Hard copies will be made available to those who have neither access option.

While the Edoceon system is being prepared, introductory notification letters will be mailed to all survey participants. The contact information for these participants will be stored in the Edoceon system’s survey management module to facilitate follow-up of nonrespondents. The introductory letter to study participants will contain specific instructions about access to the online survey. Respondents will be able to log into the Edoceon system using an identification number and password. They can answer the survey at one sitting or over the interval allotted for the data collection. The help feature with “talk bubbles” provides respondents with opportunities for item-level help (e.g., definitions). The system also notifies respondents if two or more questions are inconsistent. The software displays all questions in conflict simultaneously and asks respondents to modify their responses.

Data from completed forms will be forwarded to the analysis and reporting team for the evaluation, where staff will track unit- and item-level missing data and follow up with participants. Edoceon can be programmed to send electronic reminders to participants who have not yet completed their survey forms, providing an even more efficient system for collecting the data. ED will use these technologies to contact potential respondents in as many ways as appropriate to achieve the highest response rate possible.

Annual Performance Report

In December 2003, AIR piloted the APR instrument with members of the TWG. Staff collected oral and written reports from the eight TWG members during and after the meeting. We provided respondents with paper copies of the APR and requested feedback about the applicability, clarity, and coherence of the APR questions and response options. We also asked respondents to suggest any areas that they felt should be covered in the APR. The instruments were then revised based on respondent feedback. 

In fall 2004, the study’s Annual Performance Report will be fielded to all 94 grantees. Grantees will have access to the APR throughout the year through Edoceon. Data for the year-three interim report will be analyzed in fall 2005. 

Section A: Justification

1.  Necessity of Data Collection and Legislative Authority

Section 2314, Chapter B, mandates that all grantees maintain evaluation measures to track the progress of their programs in recruiting and retaining highly qualified teachers in high-need districts and schools. Further, according to the GPRA of 1993, ED is required to report to Congress on the performance of its programs.

2.  Purpose of the Information Collected

The Evaluation of the Transition to Teaching Program has three main purposes:

· To determine the features of TTT-grantee programs that lead to increasing the pool of qualified teachers and placing them in high-need schools and to identify the recruitment, selection, training, placement, and support structures that facilitate or inhibit these features.

· To identify the characteristics of participants in TTT-grantee programs and the relationship to participation in these programs and success in becoming a fully qualified teacher.

· To determine if the relationship between the TTT program features and the characteristics of participants influences retention in high-need schools.

The audience for this evaluation includes the following:

· Congress (Senate Committee on Heath, Education, Labor, and Pensions and House Committee on Education and the Workforce), to monitor program progress toward legislated program goals.

· ED evaluation staff, to evaluate program implementation and participant outcomes. 

· ED program staff, to monitor program progress toward GPRA indicators and ED goals.

· ED policy staff, who will be involved in the planning for the next reauthorization of the Elementary and Secondary Education Act.

· Grantees who may use the data to encourage program improvement.

· Researchers who study alternative certification or teacher preparation programs.

· Practitioners who are interested in strategies to improve the quality of alternative certification programs and teacher preparation.

3.  Use of Improved Technology

Project directors and TTT participants will be able to submit surveys through an electronic data-collection system. The Web-based surveys are intended to reduce the burden of data collection for both the grantees and ED. The Web site will be easy for grantees to navigate and will allow them to complete the surveys in a single sitting or over time. In addition, embedded skip patterns will prevent respondents from sorting through irrelevant information. 

4.  Efforts to Identify Duplication

ED has reviewed the literature and scrutinized the evaluation design to identify critical information not otherwise available. No other agency collects the information addressed in the questions in this evaluation.

5.  Burden on Small Business Organizations

No small business organizations are asked to participate in the data collection. Hence, they will not be affected by this data collection effort.

6.  Consequences of Less Frequent Data Collection

The evaluation of the TTT Program is organized in a way that will minimize the reporting burden on grant recipients. Less frequent data collection would unduly limit ED’s ability to report on progress in achieving program goals. First, the surveys about participant experiences and characteristics will be administered only once. This is necessary to acquire basic information about grant recipients. In addition, the APR will replace the annual grant report and allow the program office to track the progress of the grantees toward their stated goals in a standardized way.

ED believes that an APR is necessary to record more detailed information about program activities. Less frequent data collection would force respondents to report information more retrospectively and therefore less reliably. In addition, the APR will be used in succeeding years by the TTT program office; thus, this investment will have a long-term pay off.

7.  Special Circumstances

No special circumstances apply.

8.  Outside Consultants

The data collection instrument was developed at AIR by a team lead by Dr. Meredith Ludwig. Comments, guidance, and technical assistance were obtained from a variety of sources, including Dr. Rita Kirshstein, senior advisor on the evaluation, and Dr. Joseph Harris, project director of The McKenzie Group subcontract for this evaluation.

Technical Work Group. In developing the study design for this evaluation, ED is drawing on the expertise of a TWG that provides a diverse range of experiences and perspectives. The members of this group include the following:

· Michael Allen (Policy researcher from the Education Commission of the States, ECS)

· Annie Cabrera (Assistant Director of the TTT grantee at the Los Angeles County Office of Education, representing Bonnie Cohn, Director)

· Emily Feistritzer (Director of the National Center for Education Information and the National Center for Alternative Certification)

· Marti Watson Garlett (Director of the Teacher Preparation Program for the Western Governors University)

· Dan Goldhaber (Faculty member from the University of Washington)

· Robert MacDonald (Director of the TTT grantee at the University of Montana-Bozeman)

· Cynthia Stephens (Director of the TTT grantee at the Georgia Professional Standards Board)

· Joan Talbert, (Co-director, Center for Research on the Context of Teaching, Stanford University)

· Michelle Rhee (Director of the TTT grantee, the New Teacher Project)

This group met formally on December 9, 2003, to provide feedback and guidance on the study design and data-collection instruments. The group will meet again during the data analysis and reporting phase of the study.

Other opportunities for public comment. After a 60-day comment period, a copy of the publication in the Federal Register of the agency’s notice soliciting comments, a summary of the public comments in response to the notice, and a description of the actions taken in response to the comments will be provided.

9.  Explanation of Providing Payment or Gifts to Respondents

No payment or gift of any kind will be provided to respondents.

10.  Assurance of Confidentiality

In letters that accompany surveys, in initial telephone contacts, and on the first page of all instruments, respondents will be advised that their responses will remain anonymous when results are reported. When using direct quotes in evaluation reports, the contractor will use either generic titles, such as “one project…,” or pseudonyms. Respondents will also be made aware, however, that disguising the identity of programs completely when reporting findings may not be possible. The number of programs included in this evaluation is quite small (N = 94), and many of their project activities are unique. It may therefore be possible to make reasonably accurate guesses about which programs are being described in anecdotal sections of evaluation reports.

11.  Sensitive Questions

None of the questions in the participant survey or the APR data collection concern topics commonly considered private or sensitive, such as religious beliefs or sexual practices.

12.  Estimates of Hour Burden

Exhibit II shows the time burden estimates by type of data collection instrument for the three-year study.

Exhibit II: Burden Estimates

Transition to Teaching Evaluation Instruments

	Survey Respondent
	Number of respondents
	Hour burden

	Project Director (Annual Performance Report)
	94
	94 (estimate one hour per report to complete)

	TTT Participant (new teacher or student teacher) 
	765 participants out of 900 (expect 85 % response rate)
	765 hours (estimate one hour per survey to complete)

	Total
	859
	859


We estimate that the average hour burden per survey will be about one hour per survey respondent over the entire three-year period.

Exhibit III: Costs Related to Hour Burden

Transition to Teaching Evaluation Instruments

	Survey
	Number of respondents
	Hour burden
	Hourly Rate
	Monetary burden

	Annual Performance Report
	94
	94 (estimate one hour per report to complete)
	$40
	$3,760

	Participant Survey
	765 participants out of 900 (expect 85 % response rate)
	765 hours (estimate on hour per survey to complete)
	$26
	$19,890

	Total
	859
	859
	
	$23,650


We anticipate that the average cost related to hour burden per survey respondent will be $33 over the entire three-year study period (ranging from a high of $40 for an hour of the project director’s time to a low of $26 for an hour of a new teacher’s time). Each respondent will be asked to complete only one survey over the three-year period.

13.  Estimate of Annual Cost Burden to Respondents

There is no annual cost burden to respondents.

14.  Estimate of Annual Cost Burden to the Federal Government

The total cost for this study to the federal government is expected to be over three years, which includes the contract amount of the evaluation, less costs for components of the evaluation not related to this data collection and analysis (TWG meetings and case studies), or approximately $200,000 annually. The cost includes the following:

· Project management and meetings with the ED contractor’s representative (COR) and the TTT staff

· Development of study design and sampling plan

· Development of the online interactive annual performance report and participant survey

· Development of a notification letter and brochure for distribution to project directors prior to the administration of the APR

· Pilot-testing data-collection instruments

· Extraction of information from selected extant data sources

· Development of relational data bases to manage and facilitate data analysis

· Computerized and manual entry of new and extant data

· Data cleaning

· Data analyses

· Development of preliminary and final reports on the findings of the study.

15.  Program Changes or Adjustments

This collection is new and therefore shows 859 hours as a program change.
16.  Publication Plan for Results 

Results from this study will be incorporated in only one publication that is planned for the Transition to Teaching Program Evaluation. This report represents the data on the “interim year” of the 94 grantees, the third year, therefore it is called the Third Year Interim Report. The timing of the report and the plan for publication are mandated by Congress. The report will be based on the data from the APR and the participant survey. 

	Deliverable
	Due Date

	Year 3 Interim Report
	August 16, 2006


17.  Display of Expiration Date for OMB Approval

The expiration date for OMB approval will be displayed.

18.  Certification for Paperwork Reduction Act Submissions

No exceptions are requested.

Section B: Description of Statistical Methods

1.  Universe of Respondents

The study population for this data collection includes all 94 TTT grantees of the 2002 funding cycle and a sample of the participants in the programs. All 94 grantees will complete the APR. Project directors will be targeted as the primary respondents on the APR, but we will also allow responses from program staff who are equally as knowledgeable about the characteristics of their program. 

The population for the participant survey will be all TTT participants who will or could have been teachers of record as of September 2004.
 The size of the potential population and the distribution of that population across the strata will not be known until the rosters of participant information are collected from project directors. However, after a review of the application data (which included projected total served), AIR estimates that approximately 6,000 TTT participants will or could have been teachers of record as of September 2004. AIR will a draw a stratified sample of 900 participants to survey.

Because this is a sample survey as opposed to a population survey, AIR is concerned that there be adequate representation of all participant categories of interest to the evaluation. Prior to developing this sampling plan, AIR staff conducted a review of reports, applications, and proposals submitted by the 94 grantees to the TTT program staff. During this review, we identified key features for categorizing the population of grantees. Using the data from these reviews, we analyzed the differences and similarities across the grantees. We decided that two of the features—the point at which participants become teachers of record and the type of participant (paraprofessional, recent college graduate, and mid-career professional)—were important enough to use as stratification variables for the sampling. 

Teacher of Record: We will distinguish TTT participants in programs who become the teachers of record during their first year of participation from those who must have at least a full year of training prior to becoming the teacher of record. We chose this distinction because it has implications for how much teaching experience the participant has and where the participant is in terms of fulfilling the three-year service commitment at the time the survey is administered. 
TTT Target Group: This variable distinguishes respondents by whether they were recruited into the program as paraprofessionals, recent college graduates, or mid-career professionals. Besides being an important indicator of program success, AIR believes that professional background affects individual experiences. Having sufficient representation from each group with which to draw comparisons is important. Initial analysis of basic program information from the proposals suggests that an adequate number of paraprofessionals must be in the sample. 
The two stratifying variables will result in a sample of 900 being divided among six strata of 150 participants (two categories of teacher of record divided by three categories of target group). In actuality, eligible participants will not be evenly distributed across the six proposed strata. To correct for the uneven chances of teachers falling into different strata, AIR will use a sample weight based on the probability of being sampled. The sample weight will be the inverse of these probabilities. AIR is interested in exploring other distinctions within the population of participants, such as the difference between teachers in local versus non-local programs (TTT projects are classified as local, national, and statewide in their geographic reach) and differences in project experience. We expect to draw a sufficient representation of these characteristics in the six strata to make reliable estimates. If, however, we find that in the actual distribution a category of interest falls below a certain threshold of the population (in this case, less than 17 percent of the population falls into a given category), we will explore potential sampling adjustments to ensure reliable estimates.
After initial review of AIR’s proposal for survey sampling, members of the TWG cautioned that there could be very few paraprofessionals serving as teachers of record in September 2004. Because many paraprofessionals enter TTT programs with limited postsecondary education, they may require an additional two years to complete credits towards a bachelor’s degree. AIR proposes a two-pronged strategy for addressing this issue. First, we will identify every paraprofessional who should be a teacher of record as of September 2004. If a sufficient number (50) of paraprofessionals are working as teachers of record, we will survey all of them. Depending on the size and characteristics of the paraprofessional sample, we would then stratify by when the respondent became a teacher of record. If the sample was too small or homogenous, further stratification would not be possible. After planning for and including the appropriate number of paraprofessionals in TTT programs, we would draw a sample from the remaining population, stratified by teacher of record and mid-career professional/recent college graduate, to complete the sample of 900 teachers of record. If the number of paraprofessionals in the classroom as teachers of record is less than 50, we will consult with the TWG and with ED about appropriate steps. 

2.  Procedures for the Collection of Information
Data Collection

As noted earlier, AIR proposes to collect the data from the APR and Participant Survey of the TTT programs by using its online survey facility.

AIR plans a comprehensive approach to data collection, tracking, and follow-up:

(1) 
Contact all grantees to gather participants’ names; addresses; and home, school, or work email addresses.

(2) 
Prepare materials—letter and notification packet. The materials will include a special instructions card about connecting to the survey online, an 800 number, and an email address for technical questions.

(3) 
Send notification materials to TTT teachers.

(4) 
Call all members to confirm the receipt of the materials. 

(5) 
Initiate follow-up activities.

(a) 
Initial email reminders will be sent two weeks after the participant survey goes live.

(b) 
Telephone calls will be made after the reminder email for respondents who have not understood the process, do not have email, did not receive the letter, or need encouragement.

(c) 
Postcard reminders will go out within three weeks with the URL for the survey and the information about the email and telephone number for assistance.

(d) 
At four weeks, the TTT program will make a nonrespondent assessment and call each project director for information about respondents and nonrespondents.

(e) 
For each week thereafter, the AIR team will divide up liaison responsibilities for the TTT grantees and will seek increased response rates through telephone calls and emails, providing assistance to complete the survey online with the participant or sending a hard copy of the survey to be completed and faxed to AIR.

During the survey administration and follow-up activity, AIR will provide biweekly updates by email to the COR. Each update will list the number and percent of respondents by TTT grantee and will document each step that has been taken to increase the response rate. An AIR team member will manage the survey administration. This manager will routinely examine the responses that are being submitted online and check them for completeness and validity of responses. Edoceon will also be programmed to detect responses to choice items that are out of scope.

When the response rate of 85 percent has been achieved, AIR will seek approval from the COR to begin coding data for analysis. AIR will prepare a brief summary on the quality of the data for the COR before analysis begins.

Data Analysis

Analysis of the APR.  AIR sees the need to analyze APR data at three nested levels. First, we will analyze data from all 94 grantees collectively to determine which goals have been achieved programwide and to examine the distribution of the different grantee approaches to achieving them. Second, we will analyze APR data by groups of grantees defined by the different approaches the grantees take to achieve their goals and by the three different types of TTT participants (paraprofessional, recent graduates, and mid-career). To categorize the grantee approaches, AIR will rely on existing taxonomies of alternative programs, such as the one developed by NCEI. Finally, APR data for each grantee will be examined to determine whether each is achieving the program’s desired outcomes. 

Analysis of the Participant Survey.  Descriptive analyses will be conducted first on all items. From these analyses, AIR will identify key themes or patterns regarding participants and outcomes for participants. The focus will be on perceptions of preparedness. Then, the survey analysis will compare and contrast the experiences of participants according to their prior job or education level—paraprofessionals, recent college graduates, or mid-career professionals—prior to joining the TTT program. Analyses will also be conducted to address differences in participant experiences by gender, grade level, subjects taught, and other factors that arise during data exploration.

Using the CCD with the 1999/2000 SASS, AIR will identify a national sample of teachers in high-need schools that are similar to schools where TTT teachers are working. As part of the survey analysis, AIR will compare the TTT sample with the national sample on a number of SASS derived items related to experiences in teaching and preparation. Specific SASS comparisons will include comparisons of preparation by school and type of higher education institution, alignment with teaching assignment and degree earned, and perceptions of preparedness in the first year of teaching. The goal is to determine whether TTT programs place their participants in high-need schools to the same extent as traditional education providers and whether the two groups of teachers report the same kind of preparedness as they take over their own classroom. Descriptive analysis, means comparisons and regression techniques will be used to make these comparisons. Each method will take into account the difference in sample size. 

The Combined Analysis.  A set of more sophisticated analyses will involve both APR and participant survey data. Using both sources of data, AIR can explore the relationship between program structure and program activities and participant perceptions of preparations and experiences in the classroom. In addition, because AIR will have background information on participants, models can incorporate controls for characteristics such as age, education background, and prior career that may directly affect survey responses. These controls make estimating the effect of program features on participant perceptions net of observable background differences possible. Ultimately, these analyses will be incorporated with limited site visits and secondary data analyses to provide the legislatively required report to Congress.

3.  Methods for Maximizing Response Rates

We are employing three strategies to improve response rates:

· Designing reasonably sized survey, so as not to overburden survey respondents

· Conducting follow-up data collection via telephone interviews and postcards to ensure timely and complete information

· Following up with project directors of TTT programs to increase participation

To the extent that further follow-up is necessary, evaluation staff will continue to call and send electronic mail to attempt to communicate with nonrespondents and enlist their participation. In addition, paper versions of the surveys will be developed in the case that individuals prefer not to complete the online version and also to facilitate follow up of nonrespondents.

4.  Test Procedures

Items for the participant survey were pilot tested in January with six teachers from the TTT program. Participants were asked about the clarity and the usefulness of survey questions. The pretest will also be used to ensure that participants could log on to the online survey instrument. All of the teachers’ recommendations have been incorporated into the survey.

5.  Names of Statistical Consultants

The Title II Partnership Grants Program evaluation is being administered at AIR by a team led by Dr. Meredith Ludwig. Comments, guidance, and technical assistance are obtained from a variety of sources, including Dr. Rita Kirshstein, senior advisor on the evaluation, and Joseph Harris, project director of the McKenzie Group subcontract for this evaluation. Drs. David Rhodes and Mario Delci, Research Scientists at AIR, consult on sampling issues and statistical procedures.

Other consultants on this evaluation include the following members of the Technical Work Group:

· Michael Allen (Policy researcher from the Education Commission of the States, ECS)

· Annie Cabrera (Assistant Director of the TTT grantee at the Los Angeles County Office of Education, representing Bonnie Cohn, Director)

· Emily Feistritzer (Director of the National Center for Education Information and the National Center for Alternative Certification)

· Marti Watson Garlett (Director of the Teacher Preparation Program for the Western Governors University)

· Dan Goldhaber (Faculty member from the University of Washington)

· Robert MacDonald (Director of the TTT grantee at the University of Montana-Bozeman)

· Michelle Rhee (Director of the TTT grantee, the New Teacher Project)

· Cynthia Stephens (Director of the TTT grantee at the Georgia Professional Standards Board)

· Joan Talbert (Co-director, Center for Research on the Context of Teaching, Stanford University)
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Annual Performance Report for 

Transition to Teaching Grants

Thank you in advance for your assistance in completing this Annual Performance Report (APR).  This report has been developed on behalf of the Transition To Teaching Grants Program to gather annual data on grantee activities and accomplishments. The Transition To Teaching Grant Program has three program objectives. The APR contains items that address one or more of these objectives.

· Program participants will receive full teacher certification as a result of training and support provided by the project.

· Program participants will have teaching positions in high-need schools in high-need districts for at least three years.

· Program participants will become highly qualified in high-need subjects, including math and science.

The APR on-line survey is being managed by staff at the American Institutes for Research (AIR). AIR will provide individual grantee reports from the on-line survey system to Transition to Teaching Grants program officers at the Department of Education when the data collection period is complete. ED program officers will consider individual responses for the purposes of planning and decisionmaking about continuation grants. 

In addition, for the purposes of the evaluation, the information provided in the APR will be reported and released in aggregate form, combined with information from other TTT grantees in statistical or summary form. AIR is responsible for completing this report and it will secure the confidentiality of your responses in the evaluation report.

The on-line survey system will open in the early fall 2004 and will remain open until the beginning of June 2005. Please report information for the period beginning June 1 through May 31.  To permit grantees who are supporting multiple models in a state or across states to report on all the recruitment and placements that are going on throughout a reporting period, we believe that extending the collection system this way allows the most flexibility.  

This report should require approximately one (1) hour of your time.   
For questions or more information about this study, you may contact Meredith Ludwig at (202) 944-5246 or mludwig@air.org [Note: the on-line survey will also list a technical contact to answer questions about the Edoceon data collection and tracking system].

Thank you for your cooperation in this very important effort!


[Note: the on-line survey will incorporate automatic skip patterns, so respondents will only see their relevant questions.  We have included written skip patterns in this paper version for reference only.] 

Definitions

Bonus—an amount of supplementary money provided to the participant for participating in the program outside of funds to support the cost of participation.  

Certification—a regular or standard teaching certificate issued by the state of employment. Full certification excludes those teaching on waivers or with an emergency or temporary certificate.    

High need Local Education Agency LEA—Section 2103(3).  Under this definition, the term “high need LEA” means an LEA:

(1)(a)
that serves not fewer than 10,000 children from families with incomes below the poverty line; OR

(1)(b)
for which not less than 20 percent of the children served by the agency are from families with incomes below the poverty line: AND

(2)(a)
for which there is a high percentage of teachers not teaching in the subjects or grade levels that the teachers were trained to teach; OR

(2)(b)
for which there is a high percentage of teachers with emergency, provisional, or temporary certification or licensing.

LEA—Local Educational Agency. The local educational agency is generally the same as a school district.

Loan repayment—use of program funds to repay the participant’s previous academic loans.

Mid-career—refers to a TTT participant who had a previous career from which he or she is transitioning to teaching (including military retirees and excluding paraprofessionals).

Model—a framework or design (including coursework, training, mentoring, test requirements, etc.) created or used by the grantee to help participants achieve full certification.  Grantees may use one or more models.  Models should be entirely distinct.

Paraprofessionals—refers to a TTT participant who (1) has had no less than 2 years previous experience in the classroom (for example, as a teacher’s aide) and (2) has postsecondary education (4 semesters) or demonstrated competence in a field or academic subject for which there is a significant shortage of qualified teachers.

Practice or Student Teaching—clinical internship in the classroom prior to assuming responsibility for a classroom as teacher of record.

Recent college graduate—refers to a TTT participant who graduated from college with a bachelor’s degree within the past 3 years and whose undergraduate major was in a field other than education.

Stipend—an amount of money paid directly to a participant for a particular purpose pertaining to the progam.

Teacher of record—An individual who is under contract to fill an allocated FTE and paid on a teacher’s salary schedule.

Tuition/scholarships—an amount of money paid on behalf of the participant to defray all or partial costs for program coursework.

Categories for reporting on race/ethnicity of participants

American Indian or Alaska Native—A person having origins in any of the original peoples of North and South America (including Central America) and maintaining cultural identification through tribal affiliation or community recognition.

Asian—A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian subcontinent, including Cambodia, China, India, Japan, Korea, Malaysia, the Philippine Islands, Thailand, and Vietnam.

Black or African American—A person having origins in any of the black racial groups of Africa. Terms such as “Haitian” or “Negro” can be used in addition to “Black” or “African American.”

Hispanic or Latino—A person who traces his or her origin or descent to Mexico, Puerto Rico, Cuba, Central and South America, and other Spanish cultures, regardless of race. The term, “Spanish origin,” can be used in addition to “Hispanic or Latino.”
Native Hawaiian or Pacific Islander—A person having origins in any of the original peoples of Hawaii, Guam, Samoa, or other Pacific Islands.

White—A person having origins in any of the original peoples of Europe, North Africa, or the Middle East. 

Grantee Information
Name of Person Completing Form:

Title:

Telephone Number:

Fax Number:

Email Address:
Name of Grantee: _________________________________________________________

Type of Grantee (Circle one): 
Local  
        State           National/Regional

Is your Transition to Teaching grant used to support multiple TTT models? (For example, the grant may provide funds to a university-based project as well as a district-based project, each with a different design.)

· Yes

· No 

If yes, please list the name of each model supported by the TTT grant:

1. ____________________________________________________________________________

2. ____________________________________________________________________________

3. ____________________________________________________________________________

4. ____________________________________________________________________________

5. ____________________________________________________________________________

6. ____________________________________________________________________________

7. ____________________________________________________________________________

8. ____________________________________________________________________________

9. ____________________________________________________________________________

10. ___________________________________________________________________________

[Grantees that support multiple TTT models will be prompted to complete the project-specific APR items for each model.]

Participant Characteristics

Items 1-5 address the characteristics of the participants in the TTT project for this reporting year, including the targeted groups, race/ethnicity, gender, and educational and employment background.

1.
Please describe the applicant pool for each targeted group (mid-career professionals, paraprofessionals, and recent college graduates) in the reporting year. 

	
	Mid-career professionals
	Paraprofessionals
	Recent college graduates

	a. What was the target number of participants you set for each of the following groups?
	
	
	

	b. How many applications were received from each of these groups?
	
	
	

	c. How many applicants were eligible from each of these groups?
	
	
	

	d. How many applicants were accepted to the project from each of the groups? 
	
	
	


2.
Tell us about the participants who enrolled in the TTT project in this reporting year. Please indicate the number by race/ethnicity and gender for each of the targeted groups.  

	
	Mid-career professionals
	Paraprofessionals
	Recent college graduates

	
	Male
	Female
	Male
	Female
	Male
	Female

	a. American Indian or Alaska Native 
	
	
	
	
	
	

	b. Asian 
	
	
	
	
	
	

	c. Native Hawaiian or Pacific Islander
	
	
	
	
	
	

	d. Black or African American 
	
	
	
	
	
	

	e. White 
	
	
	
	
	
	

	f. Hispanic or Latino
	
	
	
	
	
	

	g. Mixed heritage
	
	
	
	
	
	

	h. Declined to state
	
	
	
	
	
	


3.
Please indicate the number of participants enrolled in the TTT project for this reporting year by the level and the subject area for which they are seeking endorsement(s). 

	
	
	Mid-career professionals
	Paraprofessionals
	Recent college graduates

	Level
	a. Elementary (PreK-5)
	
	
	

	
	b. Middle (6-8)
	
	
	

	
	c. High (9-12)
	
	
	

	Subject area
	a. English language arts 
	
	
	

	
	b. Mathematics 
	
	
	

	
	c. Science
	
	
	

	
	d. Foreign languages 
	
	
	

	
	e. Social studies 
	
	
	

	
	f. ESL/Bilingual
	
	
	

	
	g. Special education 
	
	
	

	
	h. Other (please specify)  ______________

___________________________________
	
	
	


4.
How many participants who entered the TTT project in this reporting year worked in the following occupations immediately prior to entry into the project? (Indicate for each targeted group; for example, 6 mid-career professionals came from the technology sector, 3 recent college graduates have worked in mathematics/science fields.) 

	
	Mid-career professionals
	Paraprofessionals
	Recent college graduates

	a. K-12 school staff
	
	
	

	b. Engineer
	
	
	

	c. Mathematician or scientist
	
	
	

	d. Social worker or counselor
	
	
	

	e. Health-field worker
	
	
	

	f. Technology sector occupation
	
	
	

	g. Technician or research assistant
	
	
	

	h. Health-related technician
	
	
	

	i. Service occupation
	
	
	

	j. Lawyer or legal profession
	
	
	

	k. Production, craft, or repair occupation
	
	
	

	l. Non-profit/community-based occupation
	
	
	

	m. Human resource/consulting occupation
	
	
	

	n. Military service
	
	
	

	o. Retired/unemployed
	
	
	

	p. Other (please specify)  _____________
___________________________________

___________________________________
___________________________________

	
	
	


5.
Please indicate the number of participants in each target group for this reporting year by the highest degree earned prior to participation in the TTT project (for example, three paraprofessionals have bachelor’s degrees).

	
	Mid-career professionals
	Paraprofessionals
	Recent college graduates

	a. No degree
	
	
	

	b. Associate degree
	
	
	

	c. Bachelor’s degree
	
	
	

	d. Master’s degree
	
	
	

	e. Specialist or professional diploma 
	
	
	

	f. Certificate of advanced graduate studies
	
	
	

	g. Doctorate or first professional degree (Ph.D., Ed.D., M.D., L.L.B., J.D., D.D.S.)
	
	
	

	h. Other (please specify) _________________

 ______________________________________
	
	
	


Recruitment Methods
Items 6-9 address recruitment methods. The program office is interested in the relative success of these methods in meeting your recruitment goals and the lessons you learned in their use.

6.  
Please indicate whether the following recruitment strategies were targeted to local, statewide, or national audiences, used for multiple audiences, or not used in your project. 

	
	Local
	Statewide
	Nationwide
	Used for Multiple Audiences
	Not Used

	a.  Web site
	1
	2
	3
	4
	5

	b. 
Advertising at local schools
	1
	2
	3
	4
	5

	c. 
Advertising at universities
	1
	2
	3
	4
	5

	d. 
Leads from state employment offices or human resources
	1
	2
	3
	4
	5

	e. 
Community meetings
	1
	2
	3
	4
	5

	f. 
Email distribution lists or mailing lists
	1
	2
	3
	4
	5

	g. 
Newspaper, magazine, or professional journal advertisements
	1
	2
	3
	4
	5

	h. 
Radio or television advertisements
	1
	2
	3
	4
	5

	i. 
Television, radio, or newspaper coverage
	1
	2
	3
	4
	5

	j. 
Word of mouth
	1
	2
	3
	4
	5

	k. 
Other (please specify)


_____________________________
	1
	2
	3
	4
	5


7.  
Please rank the top three methods to recruit participants most used by the TTT project. (Select only three. Rank 1, 2, 3 using 1 as the highest.)

	
	Ranking

	a.   Web site 
	

	b. Advertising at local schools
	

	c. Advertising at universities
	

	d. Leads from state employment offices or human resources
	

	e. Community meetings
	

	f. Email distribution lists or mailing lists
	

	g. Newspaper, magazine, or professional journal advertisements
	

	h. Radio or television advertisements
	

	i. Television, radio, or newspaper coverage
	

	j. Word of mouth
	

	k. Other (please specify) ________________________________
	


8.  
Please estimate the amount spent on each of the top three recruitment methods for the current year. Please indicate the total amount spent on the method and the number of applicants produced through that method. 
	
	Amount spent on method
	#  accepted

applicants produced

	Recruitment method #1
	
	

	Recruitment method #2
	
	

	Recruitment method #3
	
	

	Total
	
	


9. 
Please describe 2-3 lessons you have learned about effective recruiting with different recruitment strategies. 


                                                                             _______                                                                  


                                                                                           _______                                                    


                                                                                                         _______                                      


                                                                                                                       _______                        


                                                                                                                                     _______          

Recruitment Incentives

Items 10-12 address the types of incentives you provide to recruit participants for your TTT project. 

10.
What incentives do you offer most participants? Please indicate the amount spent on each incentive in the current year and the number of participants receiving the incentive. (Choose from a drop-down list.)

	Incentives used
	Total amount spent on incentive in current year (dollars rounded to the nearest whole dollar)
	# of participants receiving incentive in current year

	a. Tuition or scholarship
	
	

	b. Loan repayment
	
	

	c. Stipend
	
	

	d. Bonus
	
	

	e. Other (please specify)

​​​​​​​​​​​​​​​​​______________________

______________________
	
	


11.
Apart from what participants received through scholarship, what is the cost of the TTT project for most participants in the first full year of participation? Indicate the cost of tuition and fees, books, and miscellaneous expenses (e.g., travel) as well as the total. (Refer to costs for the current year.)

	
	Average cost per individual

	a. Tuition and fees 
	

	b. Books (average cost per year)
	

	c. Miscellaneous expenses
	

	d. Other (please specify)


______________________________________________________


______________________________________________________


______________________________________________________


______________________________________________________


______________________________________________________
	

	
Total first year cost (add a. – d.)
	


12. a. 
Rank the top three elements of your TTT approach that make the project most attractive to eligible participants seeking an accelerated program to attain full certification. (Select only three. Rank 1, 2, 3 using 1 as the highest.)

	
	Ranking

	a. Incentives provided (for example, bonuses, scholarships, stipends)
	

	b. Location of the TTT project (for example, proximity to home)
	

	c. TTT project reputation for high quality teacher preparation
	

	d. Methods and delivery of preparation (for example, online or evening coursework)
	

	e. Guarantee of employment during or after completion of program
	

	f. Teaching placement in a high-need school or with an economically disadvantaged student population
	

	g. Teaching placement in a desirable location (for example, proximity to home)
	

	h. Support provided while teaching (for example, induction programs, mentoring, seminars, meetings)
	

	i. Support provided to obtain certification (for example, preparation for teacher assessments)
	

	j. Other (please specify) ______________________________________
	


b. Do you have a process for determining the elements of your TTT approach that attract students?

· Yes

· No

If yes, please explain the process.  __________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

Selection Factors

Item 13 addresses factors related to the selection of participants for your TTT project.

13. 
a. 
How important were each of the following factors in selecting applicants for admission to the TTT project? 

	
	Not at all
	Somewhat

important
	Moderately 

important
	Very important

	a. Written communication skills
	1
	2
	3
	4

	b. Oral communication skills
	1
	2
	3
	4

	c. Overall academic course record 
	1
	2
	3
	4

	d. Grade point average (GPA) ( if 2-4, go to item 13b
	1
	2
	3
	4

	e. Results of criminal background check
	1
	2
	3
	4

	f. Major or Field of study prior to entry
	1
	2
	3
	4

	g. Selectivity of institution granting applicant’s degree
	1
	2
	3
	4

	h. Relevant work experience (e.g., working as a paraprofessional) ( if 2-4, go to item 13c
	1
	2
	3
	4

	i. Recommendations from teachers or employers
	1
	2
	3
	4

	j. Interview performance
	1
	2
	3
	4

	k. SAT scores
	1
	2
	3
	4

	l. ACT scores
	1
	2
	3
	4

	m. Praxis I scores
	1
	2
	3
	4

	n. Praxis II scores
	1
	2
	3
	4

	o. Cultural background
	1
	2
	3
	4

	p. Gender
	1
	2
	3
	4

	q. Interest and experience in specific geographic locations 
	1
	2
	3
	4

	r. Other (please specify)

_______________________________

_______________________________

_______________________________


	1
	2
	3
	4


b. 
What was the minimum required GPA? __________________________

c. 
What was the minimum number of years of work experience?  ___________________

Participating LEAs and Organizations

Items 14-16 address the other entities that are part of your TTT project. We will ask first about participating LEAs, and then about other organizations (such as businesses, non-profits, or community agencies) that help recruit, train, or place participants.

14.
What are the names of the LEAs participating in the TTT project during this reporting year? Please indicate their status as urban, rural, BIA, or charter. Then indicate whether you have TTT participants placed as teachers of record in this LEA in this reporting year.

	Name of LEA
	LEA Status

(Urban, rural, BIA, charter)
	Are participants in this reporting year hired in this LEA as teacher of record?

(Yes/No)

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


15.
Please indicate the types and responsibilities of organizations that play a role in this TTT project.

	Name of organization
	Advisory/

Governance
	Recruitment
	Training/

Coursework
	Candidate

Placement
	Mentoring/ Induction
	Retention
	Other

	Example: Univ. of X
	
	x
	x
	
	x
	x
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	


16. 
Please describe the activities of 1-2 partners that you view as successful.

_____________________________________________________________________________________

______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
High need subject areas 
17.
What levels of teaching assignment were identified as high need in the participating LEAs?  Circle all that apply.
18.
What subject areas of teaching assignment were identified as high need in the participating LEAs? Circle all that apply.
	Teaching Assignment Field Codes

	LEVELS

01
Elementary (PreK-5)

02
Middle (6-8)

03    High (9-12)


SUBJECT AREAS

Special 

04 
American Indian/Native American studies

05   
Architecture or environmental design

06   
Art

07   
Basic skills or remedial education

08   
Bilingual education

09   
Computer science

10   
Dance

11   
Drama/Theater

12   
English as a Second Language

13   
Family and consumer science (home economics)

14   
Gifted and Talented

15   
Health education

16   
Mathematics

17   
Military science

18   
Music

19   
Philosophy

20 Physical education

21 Religion

22 Social studies or social science (including history)

English or Language Arts

23 English or language arts

24 Journalism

25 Reading

Foreign Languages

26 French

27 German

28 Latin

29 Russian

30 Spanish

31 Other foreign languages
	Science

32 Biology or life science

33 Chemistry

34 Earth/space science/geology

35 General science

36 Physical science

37 Physics 

38 Other natural sciences

Vocational-Technical Education

39 Accounting

40 Agricultural or natural resources

41 Business/office

42 Career education

43 Communications technologies

44 Cosmetology

45 Food services

46 Health occupations

47 Trades and industries (e.g., CADD, electronics repair, mechanics, precision production)

48 Other vocational/technical education

Special Education

49 Special education, general

50 Autism

51 Deaf and hard-of-hearing

52 Developmentally delayed

53 Early childhood special education

54 Emotionally disturbed or behavior disorders

55 Learning disabilities

56 Mentally retarded

57 Mildly/moderately retarded

58 Orthopedically impaired

59 Severely/profoundly disabled

60 Speech/language impaired

61 Traumatically brain injured

62 Visually impaired

63 Other special education

64 
All Others


19.
To what extent are the following factors considered by the LEAs in the identification of high need subject areas?

	Factor
	Not at all
	To a small extent
	To a moderate extent
	To a

very great

extent
	Don’t know

	a. State content requirements (e.g., addition of a required course in the subject area) 
	1
	2
	3
	4
	5

	b. Increased need for classes due to growth in student population 
	1
	2
	3
	4
	5

	c. Number of teachers leaving/need for replacement teachers to teach that subject
	1
	2
	3
	4
	5

	d. Other (please specify) 

____________________________

________________________________________________________
	1
	2
	3
	4
	5


Program Content

Items 20-24 address the design and content of the TTT project, including all the activities and coursework in which participants take part.  
20. a. 
Which of these program elements are required for participants in your TTT project BEFORE they attain teacher of record status? Check all that apply.

	
	Required BEFORE teacher of record status for:

	
	Mid-career professionals
	Paraprofessionals
	Recent college graduates

	a. Orientation session
	
	
	

	b. Three to six week summer institute with intensive study of content, teaching strategies, administrative details, behavior management, etc.
	
	
	

	c. Observations of teaching 
	
	
	

	d. Regular cohort meetings
	
	
	

	e. Earning credits for a bachelor’s degree in a content area
	
	
	

	f. Evening or Saturday classes with in-depth study of the content area or pedagogy
	
	
	

	g. Early field experience (a school/classroom placement other than student or practice teaching) 
	
	
	

	h. Practice or student teaching for a specified time 
	
	
	

	i. Other (please specify) _____________________

___________________________________________
	
	
	



b. Which of these program elements are required for participants in your TTT project AFTER they attain teacher of record status? Check all that apply.

	
	Required AFTER teacher of record status for:

	
	Mid-career professionals
	Paraprofessionals
	Recent college graduates

	a. Three to six week summer institute with intensive study of content, teaching strategies, administrative details, behavior management, etc.
	
	
	

	b. Observations of teaching
	
	
	

	c. Regular cohort meetings
	
	
	

	d. Earning credits for a bachelor’s degree in a content area
	
	
	

	e. Evening or Saturday classes with in-depth study of the content area or pedagogy
	
	
	

	f. Participation in a mentoring activity 
	
	
	

	g. Other (please specify) _____________________

___________________________________________
	
	
	


21.
Which areas of study are required of all participants in your TTT project? For each required area of study, indicate the university/college credits required to be earned and/or the number of hours of professional development received.

	
	Credit hour value of course
	Hours of professional development

	a. Foundations of education
	
	

	b. Research methods
	
	

	c. Reading and writing across the curriculum
	
	

	d. Theories of teaching and learning
	
	

	e. Methods of teaching, by subject area
	
	

	f. Assessment and use of data for instruction
	
	

	g. Development and diversity (e.g., students with disabilities, English language learners)
	
	

	h. Technology in teaching and learning
	
	

	i. Classroom management
	
	

	j. Organizational and collaborative strategies (e.g., teacher networking)
	
	

	k. Community/Parental communication strategies
	
	

	l. Other (please specify ______________________

___________________________________________
	
	


22.
Describe any early field experience for TTT participants, in terms of the total number of weeks required and the number of classroom placements required.

	Number of weeks
	Number of classroom placements

	
	


23. 
a. 
Describe the student teaching requirements, indicating the number of weeks and number of school placements required of TTT participants. Finally, indicate whether a seminar related to the student teaching experience is required.

	Number of weeks
	Number of classroom placements

	
	



b. 
Is a seminar related to the student teaching required? 

· Yes

· No

24.
What is the average length of time from a participant’s acceptance into the program until the first day as a teacher of record? 


__________________ months 

Support for New Teachers

Items 25-26 address the types of support offered to TTT participants once they have been hired as teachers of record.

25.
How often does the TTT project offer the following types of support to participants after becoming teachers of record? If the type of support is not provided, check “Not provided.” 

	Type of support
	How often?
	Not provided

	
	Once or twice a semester
	Once or twice a month
	Once or twice a week
	Almost daily
	

	Mentoring or coaching by teachers and/or faculty
	
	
	
	
	

	Meetings with other participants 
	
	
	
	
	

	Workshops/classes
	
	
	
	
	

	Other (please specify) 

______________________

______________________

______________________
	
	
	
	
	


26.
Please describe the duration with which support is provided by the TTT project to participants after becoming teachers of record. 

	Type of support
	Duration

	
	1 year
	2 years
	3 years

	Mentoring or coaching by teachers and/or faculty
	
	
	

	Meetings with other participants 
	
	
	

	Workshops/classes
	
	
	

	Other (please specify)  _____________________

________________________________________

________________________________________
	
	
	


Support for Teacher Mentors  (to be asked only if mentoring is provided)
27.
Which of the following incentives or supports does the TTT project provide for mentors? Check all that apply.
	a. Weekly meetings for monitoring teacher progress
	

	b. Message boards for online planning
	

	c. Free university email address
	

	d. Free courses for university credit
	

	e.
Mentor training
	

	f.
Substitutes for mentor teachers
	

	g.    Stipend (Please indicate the amount per year) ___________________
	


Program Outcomes 

Items 28-31 address outcomes of the TTT project, including participants’ placement in teaching positions and degrees or certificates earned.

28.
In which of these high-need subject areas in high-need districts have participants in the TTT project been placed as teachers of record in this reporting year? Do these placements match the fields in which these participants are seeking certification? Finally, have these participants earned full certification/licensure?   

	
	Total number of participants placed
	Number of participants placed who are seeking certification in this subject area
	Number of participants who have earned a  certificate/license in this subject area

	Level
	a. Elementary (PreK-5)
	
	
	

	
	b. Middle (6-8)
	
	
	

	
	c. High (9-12)
	
	
	

	Subject area
	a. English language arts 
	
	
	

	
	b. Mathematics 
	
	
	

	
	c. Science
	
	
	

	
	d. Foreign languages 
	
	
	

	
	e. Social studies 
	
	
	

	
	f. ESL/Bilingual
	
	
	

	
	g. Special education 
	
	
	

	
	h. Other (please specify)  ______________

___________________________________
	
	
	


29. 
Please answer the following for the total population of participants in the TTT project, including both new and continuing participants from all project years.

a. 
How many participants are participating in some activity offered through the TTT project in the reporting year?


_____________________________ number of current participants from all project years 

b. 
How many of these participants are fully certified? Indicate by level and subject area. (Note: Do not include those who are teaching on interim certificates.)
	
	Number of participants certified

	Level
	a. Elementary (PreK-5)
	

	
	b. Middle (6-8)
	

	
	c. High (9-12)
	

	Subject area
	a. English language arts 
	

	
	b. Mathematics 
	

	
	c. Science
	

	
	d. Foreign languages 
	

	
	e. Social studies 
	

	
	f. ESL/Bilingual
	

	
	g. Special education 
	

	
	h. Other (please specify) __________________

______________________________________
	


30.
Describe 2-3 particular successes or difficulties you have experienced in placing participants into high need teaching positions that match their subject area.


                                                                                    _______                                                           


                                                                                                  _______                                             


                                                                                                                _______                               


                                                                                                                              _______                 

                       

31.
In addition to certification or licensure, please indicate any degrees or credentials earned as a result of participation the TTT project. Check all that apply.

	a. Associate’s degree
	

	b. Bachelor’s degree
	

	c. Graduate level degree (Master’s degree or Doctorate)
	

	d. Certificate of Advanced Graduate Studies
	

	e. Fulfillment of required competencies
	

	f. Academic credits earned, but no degree conferred
	

	g. Other (please describe) _____________________________________
	


Retention

Items 32-36 address teacher retention. We are interested in the one- and two-year retention rates for new TTT teachers.  Data should only be provided for individuals who are teachers of record, not for student teachers. Complete the table only if your project placed teachers of record during the appropriate time frame.

32.
Indicate the number of TTT participants who were new teachers of record in high need schools in high need LEAs in Year 1 of the grant by targeted group, level, and subject area, and the number who have remained in Year 2 and in Year 3. Finally, indicate the totals for each category.

	
	
	New Teachers of Record in Year 1
	Teachers still in the classroom as of Year 2
	Teachers still in the classroom as of Year 3

	Group
	Mid-career professionals
	
	
	

	
	Paraprofessionals
	
	
	

	
	Recent college graduates
	
	
	

	Level
	Elementary (PreK-5)
	
	
	

	
	Middle (6-8)
	
	
	

	
	High (9-12)
	
	
	

	Subject area
	English language arts
	
	
	

	
	Mathematics
	
	
	

	
	Science
	
	
	

	
	Social studies
	
	
	

	
	Foreign languages
	
	
	

	
	ESL/Bilingual
	
	
	

	
	Special education 
	
	
	

	
	Totals 
	
	
	


33.
Indicate the number of TTT participants who were new teachers of record in Year 2 of the grant by target group, level, and subject area. Then indicate the number who remain in those classrooms in Year 3. Finally, indicate the totals for each category.

	
	
	New Teachers of Record in Year 2
	Teachers still in the classroom as of Year 3

	Group
	Mid-career professionals
	
	

	
	Paraprofessionals
	
	

	
	Recent college graduates
	
	

	Level
	Elementary (PreK-5)
	
	

	
	Middle (6-8)
	
	

	
	High (9-12)
	
	

	Subject area
	English language arts
	
	

	
	Mathematics
	
	

	
	Science
	
	

	
	Social studies
	
	

	
	Foreign languages
	
	

	
	ESL/Bilingual
	
	

	
	Special education 
	
	

	
	Totals 
	
	


34.
How many participants enrolled in your TTT project in Year 2 have left the program as of this reporting year? 

__________________________ number who have left the program

35. 
a. 
Rank the top three elements of your TTT approach that are most effective in retaining participants in the program. (Select only three. Rank 1, 2, 3 using 1 as the highest.)
	
	Ranking

	a. Incentives provided (for example, bonuses, scholarships, stipends)
	

	b. Location of the TTT project (for example, proximity to home)
	

	c. TTT project reputation for high quality teacher preparation
	

	d. Methods and delivery of preparation (for example, online or evening coursework)
	

	e. Guarantee of employment during or after completion of program
	

	f. Teaching placement in a high-need school or with an economically disadvantaged student population
	

	g. Teaching placement in a desirable location (for example, proximity to home)
	

	h. Support provided while teaching (for example, induction programs, mentoring, seminars, meetings)
	

	i. Support provided to obtain certification (for example, preparation for teacher assessments)
	

	j. Other (please specify) ______________________________________
	



b. 
Do you have a process for determining the elements of your TTT approach that effectively retain students in the program?

· Yes

· No

If yes, please explain the process.  __________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

36.
Which of the following reasons are the most often given by participants for not completing the program? Please rank the top three reasons that participants give. (Select only three. Rank 1, 2, 3 using 1 as the most often.)
	
	Ranking

	a. 
Low salary
	

	b. 
Working conditions, for example, too many non-teaching duties
	

	c. 
Support systems, for example, lack of support from colleagues, outside networks
	

	d. 
Physical condition of the school building
	

	e. 
Professional development issues, for example, lack of time or opportunities
	

	f. 
Student-related issues
	

	g. 
Administration-related issues
	

	h. 
Issues with parent/teacher relationships
	

	i. 
Colleague-related issues
	

	j. 
Lack of prestige
	

	k. 
Lack of opportunity for advancement
	

	l. 
Other (please specify) ____________________
	


Goals and Accomplishments

The TTT program office would like to know about problems you have encountered in meeting the objectives outlined in your proposal. 

37.
To what extent has your project met its objectives this reporting year? 

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

38. 
Are you conducting an evaluation? Briefly describe the kinds of data you are collecting and any results you have found to date.
                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

39. 
What were some of the difficulties or barriers you encountered in trying to meet your objectives? 

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

40.
How are these difficulties or barriers being addressed?

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

41.
Has your implementation plan for the grant changed? If so, how? Why were these changes necessary?
                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

42.
If your project has unexpended funds, please report the amount. Please provide the reasons for the unexpended funds. Also, how do you plan on using them over the next year?

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______

                                                                                                                                                              ​​​______
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	SECTION A - BUDGET SUMMARY

U.S. DEPARTMENT OF EDUCATION FUNDS

	Budget Categories
	Project Year 1

(a)
	Project Year 2

(b)
	Project Year 3

(c)
	Project Year 4

(d)
	Project Year 5

(e)
	Total

(f)

	1. Personnel
	
	
	
	
	
	

	2. Fringe Benefits
	
	
	
	
	
	

	3. Travel
	
	
	
	
	
	

	4. Equipment
	
	
	
	
	
	

	5. Supplies
	
	
	
	
	
	

	6. Contractual
	
	
	
	
	
	

	7. Construction
	
	
	
	
	
	

	8. Other
	
	
	
	
	
	

	9. Total Direct Costs

(lines 1-8)
	
	
	
	
	
	

	10. Indirect Costs
	
	
	
	
	
	

	11. Training Stipends
	
	
	
	
	
	

	12. Total Costs

(lines 9-11)
	
	
	
	
	
	


ED Form No. 524

TRANSITION TO TEACHING—APR MATRIX

	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	To what extent did the program recruit highly qualified mid-career and recent college grads who have the skills necessary to become highly qualified teachers?
	Background Information
	 
	
	Background/General

Information
	· Name of Person Completing Form:

· Title:

· Telephone Number:

· Fax Number:

· Email Address:

· Name of Grantee:

· Type of Grantee:  Local – State – National/Regional

· Is your Transition to Teaching grant used to support multiple TTT models? (For example, the grant may provide funds to a university-based project as well as a district-based project, each with a different design.) Yes / No

If yes, please list the name of each model supported by the TTT grant:

[Grantees that support multiple TTT models will be prompted to complete the project-specific APR items for each model.]




	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	To what extent did the program recruit highly qualified mid-career and recent college grads who have the skills necessary to become highly qualified teachers?
	Background Information
	1. To what extent did TTT grantees accomplish the goal of recruiting participants from the three eligible groups?

                                                                       
	1a. What are the work experiences, education backgrounds, and other characteristics of program participants?
	Eligibility criteria – three groups 

1. Mid-career professionals

2. Paraprofessionals

3. Recent college graduates

Gender

Ethnicity/Race


	1. Please describe the applicant pool for each targeted group (mid-career professionals, paraprofessionals, and recent college graduates) in this reporting year
· What was the target number of participants you set for each of the following groups?

· How many applications were received from each of these groups?

· How many applicants were eligible from each of these groups?

· How many applicants were accepted to the program from each of the groups?  

2. Tell us about the participants who enrolled in the TTT project in this reporting year.  Please indicate the number by race/ethnicity and gender for each of the targeted groups.  

Race/ethnicity categories:

a. American Indian or Alaska Native

b. Asian 

c. Native Hawaiian or Pacific Islander

d. Black or African American

e. White

f. Hispanic or Latino

g. Mixed heritage

h. Decline to state




	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	To what extent did the program recruit highly qualified mid-career and recent college grads who have the skills necessary to become highly qualified teachers?
	Background Information
	1. To what extent did TTT grantees accomplish the goal of recruiting participants from the three eligible groups?


	1a. What are the work experiences, education backgrounds, and other characteristics of program participants?
	Endorsement area


	3.  Please indicate the number of participants enrolled in the TTT project for the reporting year by the level and the subject area for which they are seeking endorsement(s).

a. Elementary (PreK-5)

b. Middle (6-8)

c. High (9-12)

a. English language arts 

b. Mathematics 

c. Science

d. Foreign languages 

e. Social studies 

f. ESL/Bilingual 

g. Special education 

h. Other (please specify)




	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	To what extent did the program recruit highly qualified mid-career and recent college grads who have the skills necessary to become highly qualified teachers?
	Background Information
	1. To what extent did TTT grantees accomplish the goal of recruiting participants from the three eligible groups?


	1a. What are the work experiences, education backgrounds, and other characteristics of program participants?
	Prior Occupation


	4.  How many participants who entered the TTT project in this reporting year worked in the following occupations immediately prior to entry into the project? (Indicate for each targeted group; for example, 6 mid-career professionals came from the technology sector, 3 recent college graduates have worked in mathematics/science fields.) 
a. K-12 school staff

b. Engineer

c. Mathematician or scientist

d. Social worker or counselor

e. Health-field worker

f. Technology sector occupation

g. Technician or research assistant

h. Health-related technician

i. Service occupation

j. Lawyer or legal profession

k. Production, craft, or repair occupation

l. Non-profit/community-based occupation

m. Human resource/consulting occupation

n. Military service

o. Retired/unemployed

p. Other (please specify)  




	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	To what extent did the program recruit highly qualified mid-career and recent college grads who have the skills necessary to become highly qualified teachers?
	Background Information
	1. To what extent did TTT grantees accomplish the goal of recruiting participants from the three eligible groups?


	1a. What are the work experiences, education backgrounds, and other characteristics of program participants?
	Education Background 

1. Mid-career professionals

2. Paraprofessionals

3. Recent college graduates


	5. Please indicate the number of participants in each target group for this reporting year by the highest degree earned prior to participation in the TTT project (for example, three paraprofessionals have bachelor’s degrees).

a. No degree

b. Associate degree

c. Bachelor’s degree

d. Master’s degree

e. Specialist or professional diploma

f. Certificate of advanced graduate studies

g. Doctorate or first professional degree (Ph.D., Ed.D., M.D., L.L.B., J.D., D.D.S.)
h. Other (please specify) ____________________________________




	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	To what extent did the program recruit highly qualified mid-career and recent college grads who have the skills necessary to become highly qualified teachers?
	Selection and Recruitment
	2. To what extent did TTT grantees use effective measures of selection and recruitment?
	2a. How did recruitment methods and incentives influence participants’ decision to participate?
	Recruitment methods

1. Local

2. Statewide

3. Nationwide

4. Used for Multiple Audiences

5. Not Used


	6.  Please indicate whether the following recruitment strategies were targeted to local, statewide, or national audiences, used for multiple audiences, or not used in your project. 

a.   Web site 

b. Advertising at local schools

c. Advertising at universities

d. Leads from state employment offices or human resources

e. Community meetings

f. Email distribution lists or mailing lists

g. Newspaper, magazine, or professional journal advertisements

h. Radio or television advertisements

i. Television, radio, or newspaper coverage

j. Word of mouth

k. Other (please specify) ________________________________
7.  Please rank the top three methods to recruit participants most used by the TTT project. (Select only three. Rank 1, 2, 3 using 1 as the highest.)

a.   Web site 

b. Advertising at local schools

c. Advertising at universities

d. Leads from state employment offices or human resources

e. Community meetings

f. Email distribution lists or mailing lists

g. Newspaper, magazine, or professional journal advertisements

h. Radio or television advertisements

i. Television, radio, or newspaper coverage

j. Word of mouth

k. Other (please specify) ________________________________




	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	
	
	2. To what extent did TTT grantees use effective measures of selection and recruitment?
	2a. How did recruitment methods and incentives influence participants’ decision to participate?
	Amount spent on method

#  accepted

applicants produced
	8. Please estimate the amount spent on each of the top three recruitment methods for the current year. Please indicate the total amount spent on the method and the number of applicants produced through that method. 

9. Please describe 2-3 lessons you have learned about effective recruiting with different recruitment strategies. 




	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	To what extent did the program recruit highly qualified mid-career and recent college grads who have the skills necessary to become highly qualified teachers?
	Selection and Recruitment
	2. To what extent did TTT grantees use effective measures of selection and recruitment?
	2a. How did recruitment methods and incentives influence participants’ decision to participate?
	Incentives

Total amount spent on incentive in current year (dollars rounded to the nearest whole dollar)

# of participants receiving incentive in current year

Average cost per individual


	10. What incentives do you offer most participants? Please indicate the amount spent on each incentive in the current year and the number of participants receiving the incentive. 

Tuition or scholarship

a. Loan repayment

b. Stipend

c. Bonus

d. Other (please specify)

​​​​​​​​​​​​​​​

11. Apart from what participants received through scholarship, what is the cost of the TTT project to a participant in the first full year of participation? Indicate the cost of tuition and fees, books, and miscellaneous expenses (e.g., travel) as well as the total. (Refer to costs for the current year.)

a. Tuition fees

b. Books (average cost per year)

c. Miscellaneous expenses

d. Other (please specify)

e. Total First year costs (add a-d)


	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	To what extent did the program recruit highly qualified mid-career and recent college grads who have the skills necessary to become highly qualified teachers?
	Selection and Recruitment
	2. To what extent did TTT grantees use effective measures of selection and recruitment?
	2a. How did recruitment methods and incentives influence participants’ decision to participate?
	Attractiveness features
	12. a. Rank the top three elements of your TTT approach that make the project most attractive to eligible participants seeking an accelerated program to attain full certification. (Select only three. Rank 1, 2, 3 using 1 as the highest.)
a. Incentives provided (for example bonuses, scholarships, stipends)

b. Location of the TTT project (for example, proximity to home) 

c. TTT project reputation for high quality teacher preparation

d. Methods and delivery of preparation (for example, online or evening coursework)

e. Guarantee of employment during or after completion of program

f. Teaching placement in a high-need school or with an economically disadvantaged student population

g. Teaching placement in a desirable location (for example, proximity to home)

h. Support provided while teaching (for example, induction programs, mentoring, seminars, meetings)

i. Support provided to obtain certification (for example, preparation for teacher assessments)

j. Other (please specify)

b. Do you have a process for determining the elements of your TTT approach that attract students? Yes / No

If yes, please explain the process.  




	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	To what extent did the program recruit highly qualified mid-career and recent college grads who have the skills necessary to become highly qualified teachers?
	Selection and Recruitment
	2. To what extent did TTT grantees use effective measures of selection and recruitment?
	2a. How did recruitment methods and incentives influence participants’ decision to participate?
	Selection factors

Not at all

Somewhat Important

Moderately Important

Very Important

GPA

Years of Work Experience
	13.  a. How important were each of the following factors in selecting applicants for admission to the TTT project?
a. Written communication skills

b. Oral communication skills

c. Overall academic course record 

d. Grade point average (GPA) if 2-4, go to item 13b
e. Results of criminal background check

f. Major or Field of study prior to entry

g. Selectivity of institution granting applicant’s degree

h. Relevant work experience (e.g., working as a paraprofessional) ( if 2-4, go to item 13c
i. Recommendations from teachers or employers

j. Interview performance

k. SAT scores

l. ACT scores

m. Praxis I scores

n. Praxis II scores

o. Cultural background

p. Gender

q. Interest and experience in specific geographic locations 

r. Other (please specify)

s. _______________________________

t. _______________________________

u. _______________________________

b. What was the minimum required GPA? __________________________

c. What was the minimum number of years of work experience?  ___________________



	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	To what extent did the program recruit highly qualified mid-career and recent college grads who have the skills necessary to become highly qualified teachers?
	LEA Participation / Partnering
	1. To what extent did TTT grantees accomplish the goal of recruiting participants from the three eligible groups?


	1b. What are the characteristics of the LEA served?
	Characteristics of districts in the TTT program

Name of LEA

LEA Status

(Urban, rural, BIA, charter)

Are participants in the current year of your project hired in this LEA this reporting year?

(Yes/No)

High need subjects
	14. What are the names of the LEAs participating in the TTT project during this reporting year? Please indicate their status as urban, rural, BIA, or charter. Then indicate whether you have TTT participants placed as teachers of record in this LEA in this reporting year.

15. Please indicate the types and responsibilities of organizations that play a role in this TTT project.

Name of Organization

Advisory / Governance

Recruiting 

Training / Coursework

Candidate placement

Mentoring / Induction

Retention

Other 

16. Please describe the activities of 1-2 partners that you view as successful.

17. What levels of teaching assignment were identified as high need in the participating LEAs?  Circle all that apply.
18. What subject areas of teaching assignment were identified as high need in the participating LEAs? Circle all that apply.



	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	To what extent did the program recruit highly qualified mid-career and recent college grads who have the skills necessary to become highly qualified teachers?
	LEA Participation / Partnering
	
	1b. What are the characteristics of the LEA served?
	Identification of need

Not at all

To a small extent

To a moderate extent To a very Great Extent 

Don’t know


	19. To what extent are the following factors considered by the LEAs in the identification of high need subject areas? 

a. State content requirements (e.g., addition of a required course in the subject area) 

b. Increased need for classes due to growth in student population 

c. Number of teachers leaving/need for replacement teachers to teach that subject

d. Other (please specify) _______




	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)


	To what extent did the program use effective approaches in preparing participants in content specific instruction strategies?
	Program Elements
	3. To what extent did TTT grantees use effective approaches in preparing participants in content-specific instructional strategies?
	3a. How do participants assess their preparedness to teach?
	Program design

Eligibility criteria – three groups 

1. Mid-career

professionals

2. Paraprofessionals

3. Recent college

graduates

Eligibility criteria – three groups 

4. Mid-career

professionals

5. Paraprofessionals

6. Recent college

graduates


	20. a. Which of these program elements are required for participants in your TTT project BEFORE they attain teacher of record status? Check all that apply.

a. Orientation session

b. Three to six week summer institute with intensive study

c. Observation of teaching

d. Regular cohort meetings

e. Earning credits for a bachelor’s degree in a content area

f. Evening or Saturday classes with in-depth study of content area or pedagogy

g. Early field experience (a school/classroom placement other than student or practice teaching) 
h. Practice or student teaching for a specified time 

i. Other

b. Which of these program elements are required for participants in your TTT project AFTER they attain teacher of record status? Check all that apply

a. Three to six week summer institute with intensive study

b. Observation of teaching

c. Regular cohort meetings

d. Earning credits for a bachelor’s degree in a content area

e. Evening or Saturday classes with in-depth study of content area or pedagogy

f. Participation in a mentoring activity 

g. Other




	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	To what extent did the program use effective approaches in preparing participants in content specific instruction strategies?
	Program Elements
	3. To what extent did TTT grantees use effective approaches in preparing participants in content-specific instructional strategies?
	3a. How do participants assess their preparedness to teach?
	Program content and delivery as related to: classroom management, technology use, student learning, instruction and assessments, content knowledge

Duration, intensity of program content (e.g., practice teaching)
	21. Which areas of study are required of all participants in your TTT project? For each required area of study, indicate the university/college credits required and/or the number of hours of professional development received.

a. Foundations of education

b. Research methods

c. Reading and writing across the curriculum

d. Theories of teaching and learning

e. Methods of teaching- by subject area

f. Assessment and use of data for instruction

g. Development and diversity (e.g., students with disabilities, English language learners)
h. Technology in teaching and learning

i. Classroom Management

j. Organizational and collaborative strategies (e.g., teacher networking)

k. Community / Parental communication strategies

l. Other (please specify) _________

22. Describe any early field experience for TTT participants, in terms of the total number of weeks required and the number of classroom placements required.

Number of weeks

Number of classroom placements




	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	
	Program Elements
	3. To what extent did TTT grantees use effective approaches in preparing participants in content-specific instructional strategies?
	3a. How do participants assess their preparedness to teach?
	Duration, intensity of program content (e.g., practice teaching)
	23. a. Describe the student teaching requirements, indicating the number of weeks and number of school placements required of TTT participants. Finally, indicate whether a seminar related to the student teaching experience is required.

Number of weeks 

Number of classroom placements
b. Is a seminar related to the student teaching required?

Yes / No

24. What is the average length of time from a participant’s acceptance into the program until the first day as a teacher of record? 

___________ months

	To what extent did grantees use effective support activities that hold promise for long term retention?
	Support
	To what extent did grantees use effective support activities that hold promise for long term retention?
	6b. How helpful was the support that the grantee offered?
	Types of induction support

Once or twice a semester

Once or twice a month

Once or twice a week

Almost every day

Not provided

Duration of support

1 year

2 years

3 years
	25. How often does the TTT project offer the following types of support to participants after becoming teachers of record? If the type of support is not provided, check “Not provided.” 

a. Mentoring or coaching by teachers and / or faculty

b. Meeting with other participants

c. Workshops/classes

d. Other support (please specify) ________

26. Please describe the duration with which support is provided by the TTT project to participants after becoming teachers of record. 

Mentoring or coaching by teachers and/or faculty

Meetings with other participants 

Workshops/classes

Other (please specify) 




	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	To what extent did TTT grantees accomplish the goal of placing participants in high need schools and in high need classrooms commensurate with their content degree?


	Placement
	5. To what extent did TTT grantees accomplish the goal of placing participants in high need schools?

6. To what extent did TTT grantees place participants in classrooms appropriate to their content degree and experience?
	5a and 6a. What were participant school and classroom placements during the program? After program completion?
	Mentors

District/school placement

Class/subject placement

1. Total number of participants placed

2. Number of participants placed who are seeking certification in this subject area

3. Number of participants who have earned a certificate/license in this subject area
	27. Which of the following incentives or supports does the TTT program provide for mentors? Check all that apply.
a. Weekly meetings for monitoring teacher progress

b. Message boards for online planning

c. Free university email address

d. Free courses for university credit

e. Mentor training


f. Substitutes for mentor teachers

g. Stipend (Please indicate the amount per year) 

28. In which of these high-need subject areas in high-need districts have participants in the TTT project been placed as teachers of record in the reporting year? Do these placements match the fields in which these participants are seeking certification? Finally, have these participants earned full certification/licensure?      

Elementary (Pre-K –5)

Middle (6-8)

High (9-12)

English/language arts

Mathematics

Science

Foreign languages

Social studies

ESL/Bilingual

Special education 

Other (please specify)



	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	To what extent did the training result in the full certification of the participants?
	Certification
	4. Did the training result in full certification of participants?
	4a. How did programs meet their goal of certification?
	Number of participants certified
	29. Please answer the following for the total population of participants in the TTT project, including both new and continuing participants from all project years.

a. How many participants are participating in some activity offered through the TTT project in this reporting year?

______ number of current participants from all project years 

b. How many of these participants are fully certified? Indicate by level and subject area. (Note: Do not include those who are teaching on interim certificates.)

a. Elementary (Pre-K –5)

b. Middle (6-8)

c. High (9-12)

a. English/language arts

b. Mathematics

c. Science

d. Foreign languages

e. Social studies

f. ESL/Bilingual

g. Special education 

h. Other (please specify)



	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	To what extent did the training result in the full certification of the participants?
	Certification
	4. Did the training result in full certification of participants?
	4a. How did programs meet their goal of certification?
	Initial certification

Credentials
	30. Describe 2-3 particular successes or difficulties you have experienced in placing participants into high need teaching positions that match their subject area.

31. In addition to certification or licensure, please indicate any additional degrees or credentials earned by participants in the TTT program. Check all that apply.

a. Associate’s degree

b. Bachelor’s degree

c. Graduate level degree (Master’s degree or Doctorate)

d. Certificate of Advanced Graduate Studies

e. Fulfillment of required competencies

f. Academic credits earned, but no degree conferred

g. Other (please describe) _____________________________________




	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	To what extent have grantees succeeded in sustaining the three-year retention rate desired for participants?
	Retention
	7. To what extent have grantees succeeded in sustaining the three-year retention rate desired for participants?
	7a. To what extent did the program retain participants?
	Retention rate

Group

Level

Subject area

New Teachers of Record in Year 1

Teachers still in the classroom as of Year 2

Teachers still in the classroom as of Year 3

New Teachers of Record in Year 2

Teachers still in the classroom as of Year 3


	32. Indicate the number of TTT participants who were new teachers of record in high-need schools in high-need LEAs in Year 1 of the grant by targeted group, level, and subject area, and the number who have remained in Year 2 and in Year 3. Finally, indicate the totals for each category.

Mid-career professionals

Paraprofessionals

Recent college graduates

Elementary (PreK-5)

Middle (6-8)

High (9-12)

English/language arts

Mathematics

Science

Social studies

Foreign languages

ESL / Bilingual

Special education

33. Indicate the number of TTT participants who were new teachers of record in Year 2 of the grant by target group, level, and subject area. Then indicate the number who remain in those classrooms in Year 3. Finally, indicate the totals for each category.

Mid-career professionals

Paraprofessionals

Recent college graduates

Elementary (PreK-5)

Middle (6-8)

High (9-12)

English/language arts

Mathematics

Science

Social studies

Foreign languages

ESL / Bilingual

Special education




	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	To what extent have grantees succeeded in sustaining the three-year retention rate desired for participants?
	
	7. To what extent have grantees succeeded in sustaining the three-year retention rate desired for participants?
	7a. To what extent did the program retain participants?
	Attrition

Reasons for leaving 


	34. How many participants enrolled in your TTT project in Year 2 have left the program as of this reporting year? 

_____ number who have left the program

35. a. Rank the top three elements of your TTT approach that are most effective in retaining participants in the program. (Select only three. Rank 1, 2, 3 using 1 as the highest.)
a. 
Incentives provided (for example, bonuses, scholarships, stipends)

b. 
Location of the TTT project (for example, proximity to home)

c. 
TTT project reputation for high quality teacher preparation

d. 
Methods and delivery of preparation (for example, online or evening coursework)

e. 
Guarantee of employment during or after completion of program

f. 
Teaching placement in a high-need school or with an economically disadvantaged student population

g. 
Teaching placement in a desirable location (for example, proximity to home)

h. 
Support provided while teaching (for example, induction programs, mentoring, seminars, meetings)

i. 
Support provided to obtain certification (for example, preparation for teacher assessments)

j. 
Other (please specify)

b. Do you have a process for determining the elements of your TTT approach that effectively retain students in the program? Yes / No

If yes, please explain the process.  _________________________




	
	Topic
	Grantee Evaluation Question
	APR

Question
	Constructs
	APR Item(s)

	To what extent have grantees succeeded in sustaining the three-year retention rate desired for participants?
	
	7. To what extent have grantees succeeded in sustaining the three-year retention rate desired for participants?
	7a. To what extent did the program retain participants?
	Reasons for leaving 


	36. Which of the following reasons are the most often given by participants for not completing the program? Please rank the top three reasons that participants give. (Select only three. Rank 1, 2, 3 using 1 as the most often.)

a. Low Salary

b. Working conditions, for example, too many non-teaching duties

c. Support systems, for example, lack of support from colleagues, outside networks

d. Physical condition of the school building

e. Professional development issues, for example, lack of time or opportunies

f. Student-related issues

g. Administration-related issues

h. Issues with parent / teacher relationships

i. Colleague related issues

j. Lack of prestige

k. Lack of opportunity for advancement

l. Other (please specify)



	
	
	8. To what extent have grantees met their states objectives or found difficulties in implementing their plans?  
	
	Goals and Accomplishments

Year 3 budget
	37. To what extent has your project met its objectives this reporting year? 

38. Are you conducting an evaluation? Briefly describe the kinds of data you are collecting and any results you have found to date.
39. What were some of the difficulties or barriers you encountered in trying to meet your objectives? 

40. How are these difficulties or barriers being addressed?

41. Has your implementation plan for the grant changed? If so, how? Why were these changes necessary?

42. If your project has unexpended funds, please report the amount. Please provide the reasons for the unexpended funds. Also, how do you plan on using them over the next year?




Appendix II:
Participant Survey

Transition to Teaching Program Evaluation

Sponsored by the U.S. Department of Education

Participant Survey


Greetings from the American Institutes for Research (AIR).
Thank you in advance for your assistance in completing this survey.  This survey is being sent to a sample of participants in Transition to Teaching (TTT) projects across the country. This federal initiative to support alternative routes to certification may be administered in your area by a district, by a university, or even by a combination of organizations. Our records indicate that you have been participating in the [fill in name of project] program.  The purpose of this study is to evaluate the federal Transition to Teaching program, of which [fill in name of project] program is a part.  The study is being conducted by the American Institutes for Research (AIR) under contract to the U.S. Department of Education.  The data collected through this survey will provide information on the features of the TTT program, characteristics of TTT participants, and participants’ views on the preparation they receive through the TTT program. 

Respondents to this survey may already be teachers of record or they may be taking classes in preparation for becoming a teacher. Because of its timing, this survey may reach some participants who are considering a decision to leave the program or have just left the program.

Your individual responses will be kept strictly confidential.  Neither your name nor your individual responses will be provided to anyone outside the AIR project staff.  The information you provide will be combined with that of the other respondents and released only in statistical or summary form in a report to the U.S. Department of Education.  You may refuse to complete this questionnaire or any individual questions in it.  This survey should require between 45 and 60 minutes of your time.   
For questions or more information about this study, you may contact Meredith Ludwig at (202) 944-5246 or mludwig@air.org [Note: the on-line survey will also list a technical contact to answer questions about the Edoceon data collection and tracking system].



Name:                                                                                                                                                  

Date:                                                                                                                                                    

Address:                                                                                                                                              

[Note: the on-line survey will incorporate automatic skip patterns, so respondents will only see their relevant questions.  We have included written skip patterns in this paper version for reference only] 

Definitions

[To be Inserted as “hotspots” in the on-line survey]

Bonus—an amount of supplementary money provided to the participant for participating in the program outside of funds to support the cost of participation.
Certification—a regular or standard teaching certificate issued by the state of employment. Full certification excludes those teaching on waivers or with an emergency or temporary certificate.    

Loan repayment—use of program funds to repay the participant’s previous academic loans.

Paraprofessionals—refers to a TTT participant who (1) has had no less than 2 years previous experience in the classroom (for example, as a teacher’s aide) and (2) has postsecondary education (4 semesters) or demonstrated competence in a field or academic subject for which there is a significant shortage of qualified teachers.

Practice or Student Teaching—clinical internship in the classroom prior to assuming responsibility for a classroom as teacher of record.

Stipend—an amount of money paid directly to a participant for a particular purpose pertaining to the program.

Teacher of record—an individual who is under contract to fill an allocated FTE and paid on a teacher’s salary schedule.

Tuition/scholarships—an amount of money paid on behalf of the participant to defray all or partial costs for program coursework.

Categories for reporting on race/ethnicity of participants

American Indian or Alaska Native—A person having origins in any of the original peoples of North and South America (including Central America) and maintaining cultural identification through tribal affiliation or community recognition.

Asian—A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian subcontinent, including Cambodia, China, India, Japan, Korea, Malaysia, the Philippine Islands, Thailand, and Vietnam.

Native Hawaiian or other Pacific Islander—A person having origins in any of the original peoples of Hawaii, Guam, Samoa, or other Pacific Islands.

Black or African American—A person having origins in any of the black racial groups of Africa. Terms such as “Haitian” or “Negro” can be used in addition to “Black” or “African American.”

White—A person having origins in any of the original peoples of Europe, North Africa, or the Middle East.
Hispanic or Latino—A person who traces his or her origin or descent to Mexico, Puerto Rico, Cuba, Central and South America, and other Spanish cultures, regardless of race. The term, “Spanish origin,” can be used in addition to “Hispanic or Latino.”

Participation History

[Note:  “TTT program” will be replaced with the actual name of each respondent’s program.]

1.
a.
  When did you begin your participation in the TTT program? 



Date: __________ (mm/yyyy)

  
b.
Are you currently a participant in the TTT program?

· Yes ( skip to item 2

· No (  go to item 1c




2.
a.
Are you currently practice or student teaching as part of your TTT program requirements? (Note: A practice or student teacher is not yet a full-time teacher of record.)
· Yes ( go to item 3

· No ( go to item 2b


b.  
Have you been hired as a teacher of record by a district? 

· Yes( go to item 2c

· No( go to item 3


c. 
What was your date of hire for your current position?



________ (mm/yyyy)

Background: Education
In the following questions we would like to learn about your education and degrees earned prior to your participation in the TTT program.

3. 
a.
Which of the following types of postsecondary institutions have you attended (either for coursework or a degree program)?  Mark all that apply.

· Vocational/technical school 

· Community/junior college

· College/university (undergraduate, post-baccalaureate, or graduate)

· Other (please specify)
_____________________




b.  Please indicate ALL degree(s) you have completed:

	a.
Associate degree
	

	b.
Bachelor’s degree
	

	c.
SECOND Bachelor’s degree
	

	d.
Master’s degree
	

	e.
SECOND Master’s degree
	

	f.
Specialist or professional diploma 
	

	g.
Certificate of advanced graduate studies
	

	h.
Doctorate or first professional degree (Ph.D., Ed.D., M.D., L.L.B., J.D., D.D.S.)
	

	i.
Other (please specify) ______________________________________
	


Answer the following for each degree checked above:

3.
c.
In what year did you receive your [associate’s, bachelor’s, second bachelor’s, master’s, second master’s, doctorate, or first professional degree]?


  
________   (yyyy)      


d.  
What was your major field of study? (See codes on the following page)


Code: ___ ___
Major field ___________________________________

Answer the following for bachelor’s degree only:


e.  
Did you have a second major? 

· Yes( go to item 3f

· No( go to item 3g


f.  
What was your second major field of study? (See codes on the following page)


Code: ___ ___
Major field ___________________________________

g.  Did you have a minor field of study? 

· Yes( go to item 3h

· No( go to item 3i

h.   What was your minor field of study? (See codes on the following page)


Code: ___ ___
Minor field ___________________________________

	Field of Study Codes

	EDUCATION FIELDS
	GENERAL FIELDS

	General Education (Levels)

01
Early childhood education or pre-elementary 
education

02 Prekindergarten

03 Kindergarten

04    Elementary education

05   Secondary (Middle or high school) education

SUBJECT AREAS

Education 

06    Agricultural education

07    Art education

08    Bilingual education

09    Business education10 Cross-cultural education

11    English as a Second Language education

12    English/language arts education

13    Family and consumer science education

14    Foreign languages education

15    Health education

16    Indian education (Native American)

17    Mathematics education

18    Music education

19    Physical education

20    Reading education

21    Religious education

22    Science education

23    Social studies/social science education

24    Trades and industry/industrial arts education

Special Education

25   
Special education, general

26   
Autism

27   
Deaf and hard-of-hearing

28   
Developmentally delayed

29 Early childhood special education

30 Emotionally disturbed or behavior disorders

31 Learning disabilities

32 Mentally retarded

33 Mildly/moderately retarded

34 Orthopedically impaired

35 Severely/profoundly disabled

36 Speech/language impaired

37 Traumatically brain injured

38 Visually impaired

39 Other special education

Other Education

40 Counseling and guidance

41 Curriculum and instruction

42 Educational administration 

43 Educational psychology

44 Other education
	Arts

45 Art, fine and applied

46 Drama or theater

47 Music

48 Other visual/performing arts

English

49 English literature or composition

50 Communications or journalism

Foreign Languages

51 French

52 German

53 Latin

54 Russian

55 Spanish

56 Other languages

Mathematics

57 Mathematics

58 Statistics

Natural Sciences

59 Biology/Life science

60 Chemistry

61 Geology/Earth science

62 Physics

63 Other natural sciences

Other Areas

64 Agriculture and natural resources

65 American Indian/Native American studies

66 Agriculture, environmental design

67 Business and management

68 Computer science

69 Engineering

70 Family and consumer science (home economics)

71 General studies

72 Health professions and occupations

73 Humanities

74 Law

75 Library and information science

76 Military science

77 Multi- or interdisciplinary studies

78 Philosophy

79 Public administration or service

80 Religion or theology

81 Other area or ethnic studies

Social Sciences

82 Economics

83 History

84 Political science and government

85 Psychology

86 Sociology

87 Other social sciences

88 All Other Areas



i.
Have you completed additional credits of academic coursework (prior to your participation in the TTT program) since you earned your degree?  

· Yes 

(  if yes, please list the subject area(s) and number of credits earned:



       subject area of course

        credits



       subject area of course

        credits



       subject area of course

        credits

· No 


j.
Have you completed additional hours of training or professional development (prior to your participation in the TTT program) since you earned your degree?  

· Yes 

(  if yes, please list the topic(s) and approximate number of hours of training or professional development received:



       
        topic

        
         hours



       
        topic

        
         hours



       
        topic

        
         hours

· No 

Background: Work Experience

4. 
a.
What was your MAIN position or activity in the three years prior to entering the TTT program? Mark only one box.

	a. Working in an occupation outside the field of education ( go to 4c
	

	b. Working in a position in the field of education, but not as a teacher ( go to 4b
	

	c. Teaching in your present school ( go to 5
	

	d. Teaching in another PUBLIC (including charter) elementary or secondary school ( go to 5
	

	e. Teaching in a PRIVATE elementary or secondary school ( go to 5
	

	f. Student at a college or university ( go to 5
	

	g. Teaching in a preschool ( go to 5
	

	h. Teaching at a college or university ( go to 5
	

	i. Caring for family members ( go to 5
	

	j. Unemployed and seeking work ( go to 5
	

	k. Retired from another job ( go to 5
	

	m.   Other (please specify) _____________________________________

___________________________________________________________( go to 5

	



b.
Were you working as a paraprofessional?

· Yes ( go to item 5

· No ( If no, what was your position? ________________________ ( go to item 5

c.
What was your MAIN occupation in the three years prior to entering the TTT program?     Mark only one box. 

  
	a.  Engineer
	

	b. Mathematician or scientist
	

	c. Social worker or counselor
	

	d. Health-field worker
	

	e. Technology sector occupation
	

	f. Technician or research assistant
	

	g. Health-related technician
	

	h. Service occupation
	

	i. Lawyer or legal profession
	

	j. Production, craft, or repair occupation
	

	k.  Non-profit/community-based occupation
	

	l.  Human resource/consulting occupation
	

	m.  Military service
	

	n. Other (please specify)  ______________________________________

____________________________________________________________


	


TTT Program Experience: Decision to participate

5.
To what extent did each of the reasons below influence your decision to become a teacher? Mark one box on each line.

	
	Not at all
	To a small extent
	To a moderate extent
	To a great extent

	a. Value or significance of education in society
	
	
	
	

	b.  Desire to work with young people
	
	
	
	

	c. Desire to work with an economically disadvantaged student population or in a high-need school
	
	
	
	

	d. Interest in a subject-matter field
	
	
	
	

	e. Influence of a teacher in elementary or secondary school
	
	
	
	

	f. Influence of a teacher or advisor in college
	
	
	
	

	g. Influence of family
	
	
	
	

	h. Financial rewards
	
	
	
	

	i. Daily work schedule
	
	
	
	

	j. Long summer vacation
	
	
	
	

	k. Job security
	
	
	
	

	l. Employment mobility
	
	
	
	

	m. Preparation program in college
	
	
	
	

	n. Only field ever considered
	
	
	
	

	o. Other (please specify) __________________

________________________________________
	
	
	
	


6.
Rank the top three methods according to their value in providing information you needed to make a decision to apply to the TTT program. Select only three. Rank 1, 2, 3 using 1 as the highest.

	
	Ranking

	a.   Web site (please specify the one of most value to you)
	

	b. Advertising at local schools
	

	c. Advertising at universities
	

	d. Leads from state employment offices or human resources
	

	e. Community meetings
	

	f. Email distribution lists or mailing lists
	

	g. Newspaper, magazine, or professional journal advertisements
	

	h. Radio or television advertisements
	

	i. Television, radio, or newspaper coverage
	

	j. Word of mouth
	

	k. Other (please specify) ________________________________
	


7.
Rank the top three factors related to the TTT program itself that influenced your decision to participate in the TTT program. Select only three. Rank 1, 2, 3 using 1 as the highest.

	
	Ranking

	a. Incentives provided (for example, bonuses, scholarships, stipends)
	

	b. Location of the TTT project (for example, proximity to home)
	

	c. TTT project reputation for high quality teacher preparation
	

	d. Methods and delivery of preparation (for example, online or evening coursework)
	

	e. Guarantee of employment during or after completion of program
	

	f. Teaching placement in a high-need school or with an economically disadvantaged student population
	

	g. Teaching placement in a desirable location (for example, proximity to home)
	

	h. Support provided while teaching (for example, induction programs, mentoring, seminars, meetings)
	

	i. Support provided to obtain certification (for example, preparation for teacher assessments)
	

	j. Other (please specify) ___________________________________________
	


8.
Would you have entered the teaching profession if the TTT program had not been available? Mark only one box.

· Yes, I would have enrolled in a traditional university teacher education program (undergraduate, post-baccalaureate, or graduate level) either part-time or full-time.

· Yes, but only if I found another alternative teacher preparation program similar to the TTT program.

· Yes, I would have pursued a teaching position in a school that does not require certification (for example, an independent or private school). 

· No, I would not have entered the teaching profession.

· Other (please specify) ________________________________________________



TTT Program Experience: Only for those who currently work as classroom teachers (for those who answered Yes to question 1e or 2b).  

If you are not currently a classroom teacher, skip directly to item 20b.

9. 
Did/do you receive the following kinds of support during your first year of teaching? Mark one box per line.

	
	Yes
	No

	a.
Beginning teacher support program with mentoring from university faculty and/or experienced teachers
	
	

	b.   Reduced teaching schedule
	
	

	c.
Reduced number of preparations
	
	

	d.
Common planning time with teachers in your subject
	
	

	e.    Seminars or classes for beginning teachers
	
	

	f.   Extra classroom assistance (for example, teacher aides) 
	
	

	g.   Regular supportive communication with your principal, other administrators, or department chair
	
	

	h.     Other (please specify) _______________________________
	
	


10.
Overall, how useful to your preparation as a classroom teacher were the following areas of study in your TTT program? Mark one box per line.

	
	Not at all useful
	Somewhat useful
	Moderately useful
	Very useful
	Not a part of my program 

	a.
In-depth study of content in your MAIN teaching assignment field (for example, coursework in the area you teach)
	
	
	
	
	

	b. 
Content and performance standards in your MAIN teaching assignment field (for example, study of the state standards for the area you teach)
	
	
	
	
	

	c.
Methods of teaching
	
	
	
	
	

	d.
Uses of computers for instruction
	
	
	
	
	

	e.
Student assessment (for example, methods of testing, evaluation, performance assessment, etc.)
	
	
	
	
	

	f.
Engaging in community and parental communication
	
	
	
	
	

	g.
Collaboration with other teachers
	
	
	
	
	

	h.
Student discipline and management in the classroom
	
	
	
	
	

	i.
Other (please specify)  ______________

____________________________________

____________________________________
	
	
	
	
	


Teaching Assignment and Certification (for only those who answered Yes to question 1e or 2b).  If you are not currently a classroom teacher, go directly to item 20b.

11. 
How do you classify your MAIN school assignment, that is, the activity in which you spend most of your time during this school year? Mark only one box. 

· Regular full-time teacher ( go to item 13

· Regular part-time teacher ( go to item 12

· Itinerant teacher (in other words, your assignment requires you to provide instruction at more than one school) ( go to item 13

· Substitute teacher ( go to item 13

12. 
During this school year, how much time do you work as a teacher? Mark only one box. 

· ¾ time or more, but less than full-time teacher

· ½ time or more, but less than ¾ time teacher
· ¼ time or more, but less than ½ time teacher

· Less than ¼ time teacher

13. 
THIS school year, what is your MAIN teaching assignment field at this school, that is, the field in which you teach the most classes? Choose on code for level and one for subject area, if appropriate. For example, write Code: 03 23, if your main assignment field is secondary English or language arts; or write Code: 01 14 if you teach gifted students at the elementary level.  (See the following chart for codes.)

Code: ___ ___
Main assignment field:  ____________________________________

	Teaching Assignment Field Codes

	Levels

01
Elementary (Prek-5)

02    Middle (6-8)

03    High (9-12)

SUBJECT AREAS

Special 

04   
American Indian/Native American studies

05   
Architecture or environmental design

06   
Art

07   
Basic skills or remedial education

08   
Bilingual education

09   
Computer science

10   
Dance

11   
Drama/Theater

12   
English as a Second Language

13   
Family and consumer science (home economics)

14   
Gifted

15   
Health education

16   
Mathematics

17   
Military science

18   
Music

19   
Philosophy

20    Physical education

21    Religion

22    Social studies or social science (including history)

English or Language Arts

23    English or language arts

24    Journalism

25    Reading

Foreign Languages

26    French

27    German

28    Latin

29    Russian

30    Spanish

31    Other foreign languages
	Science

64 Biology or life science

65 Chemistry

66 Earth/space science/geology

67 General science

68 Physical science

69 Physics 

70 Other natural sciences

Vocational-Technical Education

71 Accounting

72 Agricultural or natural resources

73 Business/office

74 Career education

75 Communications technologies

76 Cosmetology

77 Food services

78 Health occupations

79 Trades and industries (e.g., CADD, electronics repair, mechanics, precision production)

80 Other vocational/technical education

Special Education

81 Special education, general

82 Autism

83 Deaf and hard-of-hearing

84 Developmentally delayed

85 Early childhood special education

86 Emotionally disturbed or behavior disorders

87 Learning disabilities

88 Mentally retarded

89 Mildly/moderately retarded

90 Orthopedically impaired

91 Severely/profoundly disabled

92 Speech/language impaired

93 Traumatically brain injured

94 Visually impaired

95 Other special education

64     All Others


14. 
a. 
What grade level(s) do you currently teach? Mark all that apply. 

	a.
Ungraded
	

	b. 
Prekindergarten
	

	c.
Kindergarten
	

	d.
1st
	

	e.    2nd
	

	f.    3rd
	

	g.    4th
	

	h.   5th
	

	i.   6th
	

	j.    7th
	

	k.   8th
	

	l.    9th
	

	m.  10th
	

	n.    11th
	

	o.   12th
	


b.   Which of the following statements best describes the makeup of MOST of your classes?
· The students in my class are all in the same grade level.

· The students in my class are in multiple grade levels.

15. 
a.
Do you have a teaching certificate in this state in your MAIN teaching assignment field?

· Yes( go to item 15b

· No( go to item 16
15. 
b.
What type of certificate do you hold in this field? Mark only one box. 

· Regular or standard state certificate or advanced professional certificate
· Probationary certificate (the initial certificate issued after satisfying all requirements except the completion of a probationary period)
· Provisional or other type given to persons who are still participating in what the state calls an “alternative certification program”
· Temporary certificate (requires some additional college coursework and/or student teaching before regular certification can be obtained)
· Emergency certificate or waiver (issued to persons with insufficient teacher preparation who must complete a regular certification program to continue teaching)
· Other (please specify) ______________________________________________

c.  
When was your certification awarded by the state?  



_____________________ (mm/yyyy)

16.
a.
This school year, are you assigned to teach classes in OTHER fields at this school, in addition to your MAIN teaching assignment field?

· Yes( go to item 16b

· No( go to item 18


b.
In what OTHER teaching assignment field (level and subject) do you teach the most classes? (See the previous chart for codes.)


Code: ___ ___
Assignment field: ​​​​​​​​​​​​​​​​​​​​​​​​​​_____________________________________

17. 
a.   Do you have a teaching certificate in this state in your OTHER teaching assignment field at this school?

· Yes ( go to item 17b

· No ( go to item 18

17.
b.
What type of certificate do you hold in this field? Mark only one box. 

· Regular or standard state certificate or advanced professional certificate
· Probationary certificate (the initial certificate issued after satisfying all requirements except the completion of a probationary period)
· Provisional or other type given to persons who are still participating in what the state calls an “alternative certification program”
· Temporary certificate (requires some additional college coursework and/or student teaching before regular certification can be obtained)
· Emergency certificate or waiver (issued to persons with insufficient teacher preparation who must complete a regular certification program in order to continue teaching)
· Other (please specify) ________________________________________________

c.  When was your certification awarded by the state?



                   (mm/yyyy)

Teacher Beliefs and Perceptions (for only those who answered Yes to question 1e or 2b).  If you are not currently a classroom teacher, go directly to item 20b.

18.   
In your first year of teaching, how well prepared were you to do the following? Mark one box on each line. 

	


	Not at all prepared
	Somewhat prepared
	Well prepared
	Very well prepared

	a. Handle a range of classroom management or discipline situations
	
	
	
	

	b. Use a variety of instructional methods
	
	
	
	

	c. Teach your subject matter
	
	
	
	

	d. Use computers in classroom instruction
	
	
	
	

	e. Plan lessons effectively
	
	
	
	

	f. Assess students and use assessment data in instructional planning
	
	
	
	

	g. Select and adapt curriculum and instructional materials
	
	
	
	

	h. Communicate with parents
	
	
	
	

	i. Perform non-teaching duties (for example, paperwork, faculty meetings)
	
	
	
	

	j. Other (please specify)  __________

________________________________


	
	
	
	


19.
How challenging did you find the following in your first three months of teaching? Mark one box on each line. 


	
	Not at all challenging
	Somewhat challenging
	Moderately challenging
	Very challenging

	a. 
Meeting curriculum goals
	
	
	
	

	b. 
Using technology in classroom instruction and assessment
	
	
	
	

	c. 
Controlling classroom behavior
	
	
	
	

	d. 
Managing the workload, including non-teaching duties
	
	
	
	

	e. 
Planning lessons
	
	
	
	

	f. 
Developing teaching peer relationships
	
	
	
	

	g. 
Addressing student nonacademic problems
	
	
	
	

	h. 
Assessing students and using assessment data for instructional planning
	
	
	
	

	i.
Communicating with parents
	
	
	
	

	j.
Other (please specify)  __________
_____________________________


	
	
	
	


20. 
a. To what extent do you agree with the following statements about aspects of the TTT program? Mark one box on each line. (If the statement is not relevant to your program, check Not applicable.)

	
	Strongly disagree
	Disagree
	Agree
	Strongly agree
	Not Applicable

	a.
I have received the incentives (for example, bonuses, scholarships, stipends) I expected from the TTT program. 
	
	
	
	
	

	b.
The content of coursework and workshops has provided adequate preparation in my content area. 
	
	
	
	
	

	c.
The TTT program has enabled me to obtain immediate employment in a school. 
	
	
	
	
	

	d.
The TTT program has enabled me to obtain placement at a level and in a subject area I was prepared to teach. 
	
	
	
	
	

	e.
The qualifications I gained through the TTT program matched the qualifications required by positions for which I applied.
	
	
	
	
	

	f.
I have received adequate support through the TTT program (for example, induction programs, mentoring, seminars, meetings) when I began teaching. 
	
	
	
	
	

	g.
The TTT program has supported me in obtaining certification in my teaching field (including teacher assessments). ( go to item 21
	
	
	
	
	



b.
[To be completed by those who answered “no” to item 1e or 2b] To what extent do you agree with the following statements about aspects of the TTT program? Mark one box on each line. (If the statement is not relevant to your program, check Not Applicable.)

	
	Strongly disagree
	Disagree
	Agree
	Strongly agree
	Not applicable

	a.
I am receiving the incentives (for example, bonuses, scholarships, stipends) I expected from the TTT program.
	
	
	
	
	

	b. 
The content of coursework, workshops, seminars, etc. are providing adequate preparation in my content area.
	
	
	
	
	

	c.
I expect the TTT program will enable me to obtain immediate employment in a school.
	
	
	
	
	

	d.   I expect the TTT program will enable me to obtain placement at a level and in a subject area I am prepared to teach.
	
	
	
	
	

	e. I expect the qualifications I gain through the TTT program will match the qualifications required by positions for which I apply.
	
	
	
	
	

	f.
I expect to receive adequate support through the TTT program (for example, induction programs, mentoring, seminars, meetings) when I begin teaching.
	
	
	
	
	

	g.   The TTT program is supporting me in obtaining certification in my teaching field (including teacher assessments).
	
	
	
	
	


Future Plans

21.
a.  
How long do you plan to remain in teaching?  Mark only one box.

· As long as I am able.  

· Until I am eligible for retirement. 

· Will probably continue unless something better comes along. 

· Definitely plan to leave teaching as soon as I can. 

· Undecided at this time. 


b. 
To what extent would each of the following factors cause you to leave teaching? Mark one box on each line.

	
	Not at all
	To a small extent
	To a moderate extent
	To a great extent

	a. 
Low salary
	
	
	
	

	b. 
Working conditions, for example, too many non-teaching duties
	
	
	
	

	c. 
Support systems, for example, lack of support from colleagues, outside networks
	
	
	
	

	d. 
Physical condition of the school building
	
	
	
	

	e. 
Professional development issues, for example, lack of time or opportunities
	
	
	
	

	f. 
Student-related issues
	
	
	
	

	g. 
Administration-related issues
	
	
	
	

	h. 
Issues with parent/teacher relationships
	
	
	
	

	i. 
Colleague-related issues
	
	
	
	

	j. 
Lack of prestige
	
	
	
	

	k. 
Lack of opportunity for advancement
	
	
	
	

	l. 
Other (please specify) _________________

_______________________________________
	
	
	
	


Demographics
22.  
Are you male or female?

· Male

· Female

23.  
What is your race? Mark all that apply.
· White 

· Black or African American 

· Asian 

· American Indian or Alaska Native 

· Native Hawaiian or other Pacific Islander 

24.
What is your ethnicity?

· Hispanic or Latino 

· Not Hispanic or Latino

25.
What is your year of birth?             (yyyy)

Thank you.  You have completed the survey.
The following questions should only be completed by those who have left the TTT program prior to completion.
26.  
a. 
Why did you choose not to complete the TTT program? 
· The TTT program components did not meet my expectations for a preparation program. ( Explain in a narrative.

· The teaching experience did not meet my expectations. ( Explain in a narrative.

· I encountered financial constraints and could not afford to continue.

· Other (please specify): _______________________________________________


Explanation: ___________________________________________________________


______________________________________________________________________


______________________________________________________________________


______________________________________________________________________


b.
What is your current MAIN position or activity? Mark only one box.

	a. Participating in another teacher preparation program
	

	b. Teaching in a PUBLIC (including charter) elementary or secondary school 
	

	c. Teaching in a PRIVATE elementary or secondary school
	

	d. Student at a college or university
	

	e. Teaching in a preschool 
	

	f. Teaching at a college or university
	

	g. Working in a position in the field of education, but not as a teacher ( go to item 26c
	

	h. Working in an occupation outside the field of education ( go to item 26c
	

	i. Caring for family members
	

	j. Unemployed and seeking work
	

	k. Retired from another job 
	

	l.
Other (please specify) _________________________________________________

_______________________________________________________________________


	


If checked a-f or i-l for 26b ( Your response to this survey is complete.  Thank you!

26.
c.
What is your current occupation? Mark one box on each line. 

  

	a.  Engineer
	

	b. Mathematician or scientist
	

	c. Social worker or counselor
	

	d. Health-field worker
	

	e. Technology sector occupation
	

	f. Technician or research assistant
	

	g. Health-related technician
	

	h. Service occupation
	

	i. Lawyer or legal profession
	

	j. Paraprofessional
	

	k. Production, craft, or repair occupation
	

	l. Non-profit/community-based occupation
	

	m. Human resource/consulting occupation
	

	n. Military service
	

	o. Other (please specify)  ______________________________________

____________________________________________________________


	


Thank you.  You have completed the survey.
transition to teaching participant survey—construct Matrix
	
	Topic
	Grantee Evaluation Question
	Participant Question
	Constructs
	Participant Survey Item(s)

	Who participates?
	Background
	
	
	Status in program
	· When did you begin your participation in the TTT program? (mm/yyyy)

· Are you currently a participant in the TTT program?

· Are you currently student or practice teaching as part of your TTT program requirements?

· Have you been hired as a paid teacher of record by a public school district?

· What was your date of hire for your current position?



	
	
	1. To what extent did TTT grantees accomplish the goal of recruiting participants from the three eligible groups?
	1a. What are the work experiences, education backgrounds, and other characteristics of program participants?
	Eligibility criteria (three eligible groups)/Work experiences
	· What was your MAIN position or activity in the three years prior to entering the TTT program? 

a. Working in an occupation outside the field of education

b. Working in a position in the field of education, but not as a teacher

c. Teaching in your present school

d. Teaching in another PUBLIC (including charter) elementary or secondary school

e. Teaching in a PRIVATE elementary or secondary school

f. Student at a college or university

g. Teaching in a preschool

h. Teaching at a college or university

i. Caring for family members

j. Unemployed and seeking work

k. Retired from another job

l. Other (Please describe)

· (If working in a position in the field of education, but not as a teacher) Were you working as a paraprofessional?

	
	Topic
	Grantee

Evaluation

Question
	Participant

Question
	Constructs
	Participant Survey Item(s)

	Who participates?
	Background
	1. To what extent did TTT grantees accomplish the goal of recruiting participants from the three eligible groups? (cont.)
	1a. What are the work experiences, education backgrounds, and other characteristics of program participants? (cont.)
	Eligibility criteria (three eligible groups)/Work experiences

(cont.)
	· What was your occupation just prior to entering the TTT program? (if working in a position outside the field of education)

a. Engineer

b. Mathematician or scientist

c. Social worker or counselor

d. Health-field worker

e. Technology sector occupation

f. Technician or research assistant

g. Health-related technician

h. Service occupation

i. Lawyer or legal profession

j. Production, craft, or repair occupation

k. Non-profit/community-based occupation

l. Human resource/consulting occupation

m. Military service

n. Other (Please specify) 



	
	
	
	
	Gender
	· Are you male or female? 

	
	
	
	
	Race/ethnicity
	· What is your race? (Mark all that apply.)

a. White

b. Black or African American

c. Asian

d. American Indian or Alaska Native

e. Native Hawaiian or other Pacific Islander

· What is your ethnicity?

a. Hispanic or Latino

b. Not Hispanic or Latino

 

	
	
	
	
	Age
	· What is your year of birth?

	
	
	
	
	Education background


	· Which of the following types of postsecondary institutions have you attended (either for coursework or a degree program)?

a. Vocational/technical school

b. Community/junior college

c. College/university (undergraduate, post-baccalaureate, or graduate)

d. Other (please specify)

· Please indicate ALL degree(s) you have completed:
a. Associate degree

b. Bachelor’s degree

c. SECOND Bachelor’s degree

d. Master’s degree

e. SECOND Master’s degree

f. Specialist or professional diploma

g. Certificate of advanced graduate studies

h. Doctorate or first professional degree (Ph.D., Ed.D., M.D., L.L.B., J.D., D.D.S.)

i. Other (please specify)

(For each degree)

· In what year did you receive your [associate’s, bachelor’s, second bachelor’s, master’s, second master’s, doctorate, or first professional degree]?
· What was your major field of study?

(For bachelor’s degrees only)

· Did you have a second major?

· What was your second major field of study?

· Did you have a minor field of study?

· What was your minor field of study?

· Have you completed additional credits of academic coursework (prior to your participation on the TTT program) since you earned your degree?  List subject area(s) and number of credits earned.

· Have you completed additional hours of training or professional development (prior to your participation in the TTT program) since you earned your degree? List topics and approximate number of hours received.



	
	
	
	1b. What were participants’ perceptions of schools and teaching prior to participation and prior to preparation?
	Reasons for entering teaching field


	· To what extent did each of the reasons below influence your decision to become a teacher?
a. Value or significance of education in society

b. Desire to work with young people

c. Desire to work with an economically disadvantaged student population or in a high-need school

d. Interest in a subject-matter field

e. Influence of a teacher in elementary or secondary school

f. Influence of a teacher or advisor in college

g. Influence of family

h. Financial rewards

i. Daily work schedule

j. Long summer vacation

k. Job security

l. Employment mobility

m. Preparation program in college

n. Only field every considered

o. Other (Please specify)

 

	
	
	
	
	
	

	
	
	
	
	
	a. 

	
	
	
	
	
	b. 

	
	
	
	
	
	c. 


	How do participants perceive the overall quality of the program and its features?
	Selection and recruitment
	2. To what extent did TTT grantees use effective measures of selection and recruitment?
	2a. How did recruitment methods and incentives influence participants’ decision to participate?
	Effectiveness of recruitment strategies 


	· Rank the top three methods according to their value in providing information you needed to make a decision to apply to the TTT program. 

a. Web site (please specify the one most valuable)

b. Advertising at local schools

c. Advertising at universities

d. Leads from state employment offices or human resources

e. Community meetings

f. Email distribution lists or mailing lists

g. Newspaper, magazine, or professional journal advertisements

h. Radio or television advertisements

i. Television, radio, or newspaper coverage

j. Word of mouth

k. Other (please specify)



	
	
	
	
	Reasons for participating in TTT program/
incentives


	· Rank the top three factors related to the TTT program that influenced your decision to participate in the TTT program. 

a. Incentives provided (for example, bonuses, scholarships, stipends)

b. Location of the TTT project (for example, proximity to home)

c. TTT project reputation for high quality teacher preparation


d. Methods and delivery of preparation (for example, online or evening coursework)

e. Guarantee of employment during or after completion of program

f. Teaching placement in a high-need school or with an economically disadvantaged student population


g. Teaching placement in a desirable location (for example, proximity to home)

h. Support provided while teaching (for example, induction programs, mentoring, seminars, meetings)


i. Support provided to obtain certification (for example, preparation for teacher assessments)


j. Other (please specify) 
· Would you have entered the teaching profession if the TTT program had not been available?

a. Yes, I would have enrolled in a traditional university teacher education program (undergraduate, post-baccalaureate, or graduate level) either part-time or full-time.

b. Yes, but only if I found another alternative teacher preparation program similar to the TTT program.

c. Yes, I would have pursued a teaching position in a school that does not require certification (for example, an independent or private school). 

d. No, I would not have entered the teaching profession.

e. Other (please specify)



	How do participants perceive the overall quality of the program and its features? (cont.)
	Program content
	3. To what extent did TTT grantees use effective approaches in preparing participants in content-specific instructional strategies?
	3a. How do participants assess their preparedness to teach?
	Program content and delivery as related to: classroom management, technology use, student learning, instruction and assessments, content knowledge


	· Overall, how useful to your preparation as a classroom teacher were the following areas of study in your TTT program?  

a. In-depth study of content in your MAIN teaching assignment field

b. Content and performance standards in your MAIN teaching assignment field

c. Methods of teaching

d. Uses of computers for instruction

e. Student assessment (for example, methods of testing, evaluation, performance assessment, etc.)

f. Engaging in parental and community communication

g. Collaboration with other teachers

h. Student discipline and management in the classroom

i. Other (please specify)



	
	
	
	
	Level of preparedness as relates to classroom management, technology use, student learning, instruction and assessments, content knowledge
	· In your first year of teaching, how well prepared were you to do the following?

a. Handle a range of classroom management or discipline situations 

b. Use a variety of instructional methods 

c. Teach your subject matter 

d. Use computers in classroom instruction 

e. Plan lessons effectively 

f. Assess students and use data for instructional planning

g. Select and adapt curriculum and instructional materials

h. Communicate with parents

i. Perform non-teaching duties (for example, paperwork, faculty meetings)

j. Other (please specify)

· How challenging did you find the following in your first three months of teaching? 

a. Meeting curriculum goals

b. Using technology in classroom instruction and assessment

c. Controlling classroom behavior

d. Managing the work load, including non-teaching duties

e. Planning lessons

f. Developing teaching peer relationships

g. Addressing students and using assessment data for instructional planning

h. Assessing student achievement

i. Communicating with parents

j. Other (please specify)



	How do participants perceive the overall quality of the program and its features? (cont.)
	Placement
	4. To what extent did TTT grantees accomplish the goal of placing participants in high need schools?

5. To what extent did TTT grantees place participants in classrooms appropriate to their content degree and experience?
	4a. and 5a. What were participants’ school and classroom assignments during the program? After program completion?
	Level and subject assignment
	· How do you classify your MAIN school assignment, that is, the activity in which you spend most of your time during this school year?
a. Regular full-time teacher

b. Regular part-time teacher

c. Itinerant teacher

d. Substitute teacher

· During this school year, how much time do you work as a teacher?
a. ¾ time or more, but less than full-time teacher

b. ½ time or more, but less than ¾ time teacher

c. ¼ time or more, but less than ½ time teacher

d. Less than ¼ time teacher

· What grade level(s) do you currently teach?
· Which of the following statements best describes the makeup of MOST of your classes?

a. The students in my class are all in the same grade level.

b. The students in my class are in multiple grade levels.

· THIS school year, what is your MAIN teaching assignment field at this school, that is, the field in which you teach the most classes?
· This school year, are you assigned to teach classes in OTHER fields at this school, in addition to your MAIN teaching assignment field?  In what OTHER teaching assignment field do you teach the most classes?



	How do participants perceive the overall quality of the program and its features?
	Support and retention
	6. To what extent did TTT grantees use effective support activities that hold promise for long-term retention?
	6a. How helpful was the support that the grantee offered?
	Methods of program support


	· Did/do you receive the following kinds of support during your first year of teaching?

a. Beginning teacher support program with mentoring from university faculty and/or veteran teachers

b. Reduced teaching schedule

c. Reduced number of preparations

d. Common planning time with teachers in your subject

e. Seminars or classes for beginning teachers

f. Extra classroom assistance (for example, teacher aides)

g. Regular supportive communication with your principal, other administrators, or department chair

h. Other (please specify)

	How do participants perceive the overall quality of the program and its features?
	Support and retention
	6. To what extent did TTT grantees use effective support activities that hold promise for long-term retention?
	6b. Did the program result in full certification for participants?
	Teacher assessments passed and certifications earned
	· Do you have a teaching certificate in this state in your MAIN teaching assignment field?

· What type of certificate do you hold in this field? 

a. Regular or standard state certificate or advanced professional certificate

b. Probationary certificate (the initial certificate issued after satisfying all requirements except the completion of a probationary period)

c. Provisional or other type given to persons who are still participating in what the state calls an “alternative certification program”

d. Temporary certificate (requires some additional college coursework and/or student teaching before regular certification can be obtained)

e. Emergency certificate or waiver (issued to persons with insufficient teacher preparation who must complete a regular certification program to continue teaching)

f. Other (please specify)

· When was your certification awarded by the state?
· Do you have a teaching certificate in this state in your OTHER teaching assignment field at this school? What type of certificate do you hold in this field? When was your certification awarded by the state?



	
	
	
	6c. How likely are participants to remain in the profession for three years?


	Future plans
	· How long do you plan to remain in teaching? 

a. As long as I am able

b. Until I am eligible for retirement

c. Will probably continue unless something better comes along

d. Definitely plan to leave teaching as soon as I can 

e. Undecided at this time 

· To what extent would each of the following factors cause you to leave teaching? 

a. Low salary

b. Working conditions, for example, too many non-teaching duties

c. Support systems, for example, lack of support from colleagues, outside networks

d. Physical conditions of the school building

e. Professional development issues, for example, lack of time or opportunities

f. Student-related issues

g. Administration-related issues

h. Issues with parent/teacher relationships

i. Colleague-related issues

j. Lack of prestige

k. Lack of opportunity for advancement

l. Other (please specify)

 

	
	
	
	7a. Did the program meet participants’ expectations?
	Expectations vs. reality related to

· Incentives

· Content

· School/ classroom placement

· Support

· Certification


	· To what extent do you agree with the following statements about aspects of the TTT program? 
a. I have received the incentives (for example, bonuses, scholarships, stipends) I expected from the TTT program.

b. The content of coursework and workshops has provided adequate preparation in my content area.

c. The TTT program has enabled me to obtain immediate employment in a school.

d.  The TTT program has enabled me to obtain placement at a level and in a subject area I was prepared to teach.

e. The qualifications I gained through the TTT program matched the qualifications required by positions for which I applied.

f. I have received adequate support through the TTT program (for example, induction programs, mentoring, seminars, meetings) when I began teaching.

g. The TTT program has supported me in obtaining certification in my teaching field (including teacher assessments).


	
	Topic
	Grantee Evaluation Question
	Participant Question
	Constructs
	Participant Survey Item(s)

	
	
	
	
	Reasons for dropping out
	· Why did you not complete the TTT program?

a. The TTT program components did not meet my expectations for a preparation program. (narrative explanation)

b. The teaching experience did not meet my expectations. (narrative explanation)

c. I encountered financial constraints and could not afford to continue.

d. Other (please specify)



	
	
	
	
	Current status (if no longer in program)
	· What is your current MAIN position or activity?

a. Participating in another teacher preparation program

b. Teaching in a PUBLIC (including charter) elementary or secondary school

c. Teaching in a PRIVATE elementary or secondary school 

d. Student at a college or university

e. Teaching in a preschool

f. Teaching at a college or university

g. Working in a position in the field of education, but not as a teacher

h. Working in an occupation outside the field of education

i. Caring for family members

j. Unemployed and seeking work

k. Retired from another job

l. Other (Please specify)

· What is your current occupation?

a. Engineer

b. Mathematician or scientist

c. Social worker or counselor

d. Health-field worker

e. Technology sector occupation

f. Technician or research assistant

g. Health-related technician

h. Service occupation

i. Lawyer or legal profession

j. Paraprofessional

k. Production, craft, or repair occupation

l. Non-profit/community-based occupation

m. Human resource/consulting occupation

n. Military service

o. Other (please specify)




Appendix III:
Notification Materials

Date

Dear TTT Project Director:

In October 2003, the U.S. Department of Education began its evaluation of the Transition to Teaching program.  This letter is to introduce the evaluation activities and timeline to you, and to thank you in advance for your assistance in this important effort to provide data about recruitment, training and retention of highly qualified teachers to the Department of Education, to the Congress and to your colleagues around the country.

PPSS has contracted with the American Institutes for Research (AIR) and its subcontractor, The McKenzie Group (TMG), to conduct the evaluation on its behalf.  The evaluation will examine over the course of three years how the 2002 TTT grant recipients have implemented their projects and met the goals established in the federal legislation:

· Bringing flexibility into the teacher preparation system.

· Increasing the pool of qualified candidates for full certification to high-needs schools. 

· Improving the retention rate of new teachers.

AIR and PPSS are working closely with the TTT program office in this evaluation, and we plan to use a variety of methods to learn about your activities.  These include the following:

· A survey of the 94 TTT project directors from FY2002 (the annual performance report) to gather facts about project features and outcomes.

· A survey targeted to a representative sample of participants from the 94 grantees to learn about their program experiences, teaching assignments and prior education and work backgrounds.

· A set of four site visits to TTT grantees.

· Analyses of other data collections, such as the Common Core of Data, state labor market data, teacher retention data and the Schools and Staffing Survey.

We have submitted a request to the U.S. Office of Management and Budget for approval of the data collection activities and instruments for the evaluation. The OMB number received for this data collection is:


A Technical Work Group (TWG) including representatives from five grantees was convened in December 2003. The TWG reviewed drafts of both instruments, discussed the goals of the evaluation and the study plan and provided important guidance as to the burden of the planned data collection.

Enclosed with this letter are: a brochure about the evaluation which you are welcome to post or copy for distribution, a timeline and a contact list of the AIR and TMG project staff.  

Thank you again for assisting us in the TTT evaluation.  I greatly appreciate your time and involvement.  If you have any questions about the evaluation, please feel free to contact me at 202-205-5046 or by e-mail at Dena.Patterson@ed.gov.

Sincerely,

Dena Patterson

Management and Program Analyst

Policy and Program Studies Service

Enclosures: Timeline, brochure, survey description, TWG members and affiliation

Timeline

Transition to Teaching Evaluation Activities

December 9, 2003

Technical Work Group meeting

Fall 2004


Annual Performance Report is open online for all 94 grantees

Fall 2004


Visits are conducted to TTT project sites

Fall 2004


A sample survey of TTT participants is conducted

Summer 2006


The Interim Report is delivered to Congress

Technical Work Group Members

Transition to Teaching Evaluation

Regional

Bob MacDonald, TTT project director, Montana State University (MSU). MSU covers the rural states of Montana, South Dakota, and Wyoming. MSU is developing a compressed-format alternative route for certification and is recruiting through the Montana and High Plains Troops to Teachers regional office, rural and reservation communities, and regional professional organizations. 

National

Dr. Marti Watson Garlett, dean and project director of the Teachers College, Western Governors University. WGU is an online university providing all levels of degrees. The preparation of instructional staff, including paraprofessionals, is a key focus of the TTT grant. 

State

Cynthia Stephens, TTT project director, The Georgia Professional Standards Commission. The Commission is the organization responsible for managing the certification process for teachers in the state. This commission created The Teaching Force Center to simplify the hiring process. 

Local

Bonnie Cohn, Los Angeles County Office of Education, director of the TTT grantee.

Policy/Research Experts

Michael Allen is the Program Director in the Teaching Quality Policy Center of the Education Commission of the States (ECS). Mr. Allen recently authored policy briefs in the Progress of Education Reform series for ECS, which summarized the research on recruitment, retention, and preparation. Mr. Allen also contributed to the field a much-cited review of the research on teacher quality entitled, Eight Questions on Teacher Preparation: What does the Research Say? 

Dan Goldhaber is a Research Associate Professor at the University of Washington’s Evans School of Public Affairs and an Affiliated Scholar of the Urban Institute’s Education Policy Center, focusing on issues of educational productivity and reform at the K-12 level and the relationship between teacher labor markets and teacher quality. Dr. Goldhaber's current work is looking specifically at: the implementation, and impact, of various comprehensive school reform models; teacher labor markets and the role that teacher pay structure plays in teacher recruitment and retention; and the effects of National Board Certification.

Dr. Emily Feistritzer is the president and founder of the National Center for Education Information (NCEI) as well as the head of the new National Center for Alternative Certification recently funded by ED. Since 1990, NCEI has been the leading compiler of the national report on alternative teacher certification. 

Michelle Rhee is the CEO of the nonprofit organization, The New Teacher Project. The New Teacher Project is a non-profit consulting firm that works with large urban school districts to recruit and prepare qualified teachers. Located in New York City, the organization provides technical assistance for training and for recruiting and has produced a number of high profile reports, including Missed Opportunities: How We Keep Highly Qualified Teachers out of Urban Classrooms. 

Dr. Joan Talbert is the co-director of the Center for Research on the Context of Teaching within the education department at Stanford University. Dr. Talbert’s expertise is in the area of survey methodology and evaluation. She conducted one of the evaluations of the Annenberg Challenge Sites and lent her expertise to the recent study of professional development and instruction in California for the Cohen and Hill study. Dr. Talbert has authored books on teachers and professional communities. In the past few years, Dr. Talbert has been researching the role of districts in setting policy for teacher qualifications.  Dr. Talbert was unable to attend the first meeting.
Contact List

	Name
	Role
	Phone Number
	Email Address

	Meredith Ludwig
	Project Director
	202-944-5246
	mludwig@air.org 

	Rita Kirshstein
	Quality Control Supervisor
	202-944-5411
	rkirshstein@air.org 

	Mario Delci
	Sampling and Analysis
	202-295-6895
	mdelci@air.org 

	Heather Quick
	Quantitative Team Leader
	650-843-8130
	hquick@air.org 

	Pat McMahon
	Qualitative Team Leader
	202-944-5315
	pmcmahon@air.org 

	Joseph Harris
	Site Visits
	202-466-1111
	harrisj@mckgrp.com

	Amy Bacevich
	Qualitative Support
	202-295-6856
	abacevich@air.org

	Ben Anderson
	Quantitative Support
	202-298-2639
	tbanderson@air.org 


Background

The Transition to Teaching (TTT) program supports the recruitment and retention of mid-career professionals, school paraprofessionals, and recent college graduates as teachers in high-need schools in high-need districts and encourages the development and expansion of alternative routes to certification. The American Institutes for Research (AIR), in collaboration with The McKenzie Group, has been commissioned by the Department of Education’s Policy and Program Studies Service (PPSS) to evaluate the Transition to Teaching Program, focusing on the FY 2002 grantees (94 in all) and participants.

Authorized by the No Child Left Behind Act of 2001, the Transition to Teaching program supports projects that address the teacher shortage in high-need schools in high-need districts. Grants are provided for the recruitment, training, and placement of talented individuals into teaching positions and for support of them in their first years in the classroom. 

Transition to Teaching funds support three types of grantees:

· National/regional

· Statewide

· Local
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Purpose of the Evaluation

The current evaluation will examine the extent to which the Transition to Teaching grantees recruit candidates for teaching from the eligible participant groups, place participants in high-need schools in high-need districts, and retain them for at least three years. There are two levels of inquiry for the evaluation:

· The program level: the extent to which grantees are meeting program goals and the types of activities being implemented to meet the goals.

· The participant level: the backgrounds of participants and their experiences with the program.
Evaluation Methods

Beginning in October 2003, this three-year evaluation will examine the implementation of TTT projects.  Three data collection activities will be used:

· An annual performance report—a common reporting instrument to gather data on project features and participants served. 
· A one-time survey of a sample of participants from the 94 grantees.

· Case studies using observations, interviews, and focus groups of key program participants in at least four of the project sites.

In addition, the evaluation will include analyses of state and  national data sets to compare TTT participants with first year teachers coming into the workforce in areas where TTT projects exist.
In the last year of the evaluation, an interim report will be produced for Congress. Dissemination of the report will be broad, encompassing research, policy and public stakeholder audiences. 
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2002 Grantees

The 94 FY 2002 Transition to Teaching grantees are located in:

	· Alaska

· Arkansas

· Arizona

· California 

· Colorado

· District of Columbia

· Florida

· Georgia

· Hawaii

· Idaho

· Illinois

· Indiana

· Kansas

· Kentucky

· Louisiana

· Maine 

· Maryland

· Massachusetts

· Michigan

· Mississippi
	· Missouri

· Montana

· Nebraska

· Nevada

· New Jersey

· New Mexico

· New York

· North Carolina

· North Dakota

· Ohio

· Oklahoma

· Oregon

· Pennsylvania

· South Carolina

· Tennessee

· Texas

· Utah

· Virginia 

· Wisconsin
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If you have any questions about the evaluation, please contact:

Dr. Meredith Ludwig

Project Director

American Institutes for Research

1000 Thomas Jefferson Street, NW

Washington, DC 20007

202-403-5246

mludwig@air.org
Dena Patterson

Project Officer

U.S. Department of Education

Policy and Program Studies Service

400 Maryland Avenue, SW

Room 6W227

Washington, DC 20202

202-205-5046

dena.patterson@ed.gov

ED Contract No. ED-01-CO-0026
Evaluation of

The Transition to Teaching Program
Conducted by
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On behalf of
the U.S. Department of Education

Policy and Program Studies Service
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Appendix IV:

Legislation Of the Transition To Teaching Program

APPENDIX II: LEGISLATION of the Transition to teaching Program

 SEC. 2311. PURPOSES.

The purposes of this chapter are — 

(1) to establish a program to recruit and retain highly qualified mid-career professionals (including highly qualified paraprofessionals), and recent graduates of an institution of higher education, as teachers in high-need schools, including recruiting teachers through alternative routes to certification; and

(2) to encourage the development and expansion of alternative routes to certification under State-approved programs that enable individuals to be eligible for teacher certification within a reduced period of time, relying on the experience, expertise, and academic qualifications of an individual, or other factors in lieu of traditional course work in the field of education.

SEC. 2312. DEFINITIONS.

In this chapter:

(1) ELIGIBLE PARTICIPANT- The term eligible participant' means — 

(A) an individual with substantial, demonstrable career experience, including a highly qualified paraprofessional; or

(B) an individual who is a graduate of an institution of higher education who — 

(i) has graduated not more than 3 years before applying to an eligible entity to teach under this chapter; and

(ii) in the case of an individual wishing to teach in a secondary school, has completed an academic major (or courses totaling an equivalent number of credit hours) in the academic subject that the individual will teach.

(2) HIGH-NEED LOCAL EDUCATIONAL AGENCY- The term high-need local educational agency' has the meaning given the term in section 2102.

(3) HIGH-NEED SCHOOL- The term high-need school' means a school that — 

(A) is located in an area in which the percentage of students from families with incomes below the poverty line is 30 percent or more; or

(B)(i) is located in an area with a high percentage of out-of-field teachers, as defined in section 2102;

(ii) is within the top quartile of elementary schools and secondary schools statewide, as ranked by the number of unfilled, available teacher positions at the schools;

(iii) is located in an area in which there is a high teacher turnover rate; or

(iv) is located in an area in which there is a high percentage of teachers who are not certified or licensed.

SEC. 2313. GRANT PROGRAM.

(a) IN GENERAL- The Secretary may establish a program to make grants on a competitive basis to eligible entities to develop State and local teacher corps or other programs to establish, expand, or enhance teacher recruitment and retention efforts.

(b) ELIGIBLE ENTITY- To be eligible to receive a grant under this section, an entity shall be — 

(1) a State educational agency;

(2) a high-need local educational agency;

(3) a for-profit or nonprofit organization that has a proven record of effectively recruiting and retaining highly qualified teachers, in a partnership with a high-need local educational agency or with a State educational agency;

(4) an institution of higher education, in a partnership with a high-need local educational agency or with a State educational agency;

(5) a regional consortium of State educational agencies; or

(6) a consortium of high-need local educational agencies.

(c) PRIORITY- In making such a grant, the Secretary shall give priority to a partnership or consortium that includes a high-need State educational agency or local educational agency.

(d) APPLICATION-

(1) IN GENERAL- To be eligible to receive a grant under this section, an entity described in subsection (b) shall submit an application to the Secretary at such time, in such manner, and containing such information as the Secretary may require.

(2) CONTENTS- The application shall describe — 

(A) one or more target recruitment groups on which the applicant will focus its recruitment efforts;

(B) the characteristics of each such target group that — 

(i) show the knowledge and experience of the group's members; and

(ii) demonstrate that the members are eligible to achieve the objectives of this section;

(C) describe how the applicant will use funds received under this section to develop a teacher corps or other program to recruit and retain highly qualified midcareer professionals (which may include highly qualified paraprofessionals), recent college graduates, and recent graduate school graduates, as highly qualified teachers in high-need schools operated by high-need local educational agencies;

(D) explain how the program carried out under the grant will meet the relevant State laws (including regulations) related to teacher certification or licensing and facilitate the certification or licensing of such teachers;

(E) describe how the grant will increase the number of highly qualified teachers, in high-need schools operated by high-need local educational agencies (in urban or rural school districts), and in high-need academic subjects, in the jurisdiction served by the applicant; and

(F) describe how the applicant will collaborate, as needed, with other institutions, agencies, or organizations to recruit (particularly through activities that have proven effective in retaining highly qualified teachers), train, place, support, and provide teacher induction programs to program participants under this chapter, including providing evidence of the commitment of the institutions, agencies, or organizations to the applicant's programs.

(e) DURATION OF GRANTS- The Secretary may make grants under this section for periods of 5 years. At the end of the 5-year period for such a grant, the grant recipient may apply for an additional grant under this section.

(f) EQUITABLE DISTRIBUTION- To the extent practicable, the Secretary shall ensure an equitable geographic distribution of grants under this section among the regions of the United States.

(g) USES OF FUNDS-

(1) IN GENERAL- An entity that receives a grant under this section shall use the funds made available through the grant to develop a teacher corps or other program in order to establish, expand, or enhance a teacher recruitment and retention program for highly qualified mid-career professionals (including highly qualified paraprofessionals), and recent graduates of an institution of higher education, who are eligible participants, including activities that provide alternative routes to teacher certification.

(2) AUTHORIZED ACTIVITIES- The entity shall use the funds to carry out a program that includes two or more of the following activities:

(A) Providing scholarships, stipends, bonuses, and other financial incentives, that are linked to participation in activities that have proven effective in retaining teachers in high-need schools operated by high-need local educational agencies, to all eligible participants, in an amount not to exceed $5,000 per participant.

(B) Carrying out pre- and post-placement induction or support activities that have proven effective in recruiting and retaining teachers, such as — 

(i) teacher mentoring;

(ii) providing internships;

(iii) providing high-quality, preservice coursework; and

(iv) providing high-quality, sustained inservice professional development.

(C) Carrying out placement and ongoing activities to ensure that teachers are placed in fields in which the teachers are highly qualified to teach and are placed in high-need schools.

(D) Making payments to pay for costs associated with accepting teachers recruited under this section from among eligible participants or provide financial incentives to prospective teachers who are eligible participants.

(E) Collaborating with institutions of higher education in developing and implementing programs to facilitate teacher recruitment (including teacher credentialing) and teacher retention programs.

(F) Carrying out other programs, projects, and activities that are designed and have proven to be effective in recruiting and retaining teachers, and that the Secretary determines to be appropriate.

(G) Developing long-term recruitment and retention strategies including developing — 

(i) a statewide or regionwide clearinghouse for the recruitment and placement of teachers;

(ii) administrative structures to develop and implement programs to provide alternative routes to certification;

(iii) reciprocity agreements between or among States for the certification or licensing of teachers; or

(iv) other long-term teacher recruitment and retention strategies.

(3) EFFECTIVE PROGRAMS- The entity shall use the funds only for programs that have proven to be effective in both recruiting and retaining teachers.

(h) REQUIREMENTS-

(1) TARGETING- An entity that receives a grant under this section to carry out a program shall ensure that participants in the program recruited with funds made available under this section are placed in high-need schools operated by high-need local educational agencies. In placing the participants in the schools, the entity shall give priority to the schools that are located in areas with the highest percentages of students from families with incomes below the poverty line.

(2) SUPPLEMENT, NOT SUPPLANT- Funds made available under this section shall be used to supplement, and not supplant, State and local public funds expended for teacher recruitment and retention programs, including programs to recruit the teachers through alternative routes to certification.

(3) PARTNERSHIPS AND CONSORTIA OF LOCAL EDUCATIONAL AGENCIES- In the case of a partnership established by a local educational agency to carry out a program under this chapter, or a consortium of such agencies established to carry out a program under this chapter, the local educational agency or consortium shall not be eligible to receive funds through a State program under this chapter.

(i) PERIOD OF SERVICE- A program participant in a program under this chapter who receives training through the program shall serve a high-need school operated by a high-need local educational agency for at least 3 years.

(j) REPAYMENT- The Secretary shall establish such requirements as the Secretary determines to be appropriate to ensure that program participants who receive a stipend or other financial incentive under subsection (g)(2)(A), but fail to complete their service obligation under subsection (i), repay all or a portion of such stipend or other incentive.

(k) ADMINISTRATIVE FUNDS- No entity that receives a grant under this section shall use more than 5 percent of the funds made available through the grant for the administration of a program under this chapter carried out under the grant.

SEC. 2314. EVALUATION AND ACCOUNTABILITY FOR RECRUITING AND RETAINING TEACHERS.

(a) EVALUATION- Each entity that receives a grant under this chapter shall conduct — 

(1) an interim evaluation of the program funded under the grant at the end of the third year of the grant period; and

(2) a final evaluation of the program at the end of the fifth year of the grant period.

(b) CONTENTS- In conducting the evaluation, the entity shall describe the extent to which local educational agencies that received funds through the grant have met the goals relating to teacher recruitment and retention described in the application.

(c) REPORTS- The entity shall prepare and submit to the Secretary and to Congress interim and final reports containing the results of the interim and final evaluations, respectively.

(d) REVOCATION- If the Secretary determines that the recipient of a grant under this chapter has not made substantial progress in meeting such goals and the objectives of the grant by the end of the third year of the grant period, the Secretary — 

(1) shall revoke the payment made for the fourth year of the grant period; and

(2) shall not make a payment for the fifth year of the grant period.

1. Effective Recruitment and Selection of Participants








2. Effective Training





4. Appropriate Placement With Support











3. Full Certification











6. New Teacher Satisfaction and Retention





Participant Characteristics





5. Full Certification








According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless it displays a valid OMB control number.  The valid OMB control number for this information collection is XXXX-XXXX (expiration date: XX/XX/XX).  The time required to complete the information collection is estimated to average 45 minutes, including the time to review instructions and complete and review the information collection.  If you have any comments concerning the accuracy of the time estimate or suggestions for improving this form, please write to: U.S. Department of Education, Policy and Program Studies Service, 400 Maryland Avenue, SW, Washington, DC 20202.  If you have comments or concerns regarding the status of your individual submission of this form, E-mail directly to: mludwig@air.org











According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless it displays a valid OMB control number.  The valid OMB control number for this information collection is XXXX-XXXX (expiration date: XX/XX/XX).  The time required to complete the information collection is estimated to average 60 minutes, including the time to review instructions and complete and review the information collection.  If you have any comments concerning the accuracy of the time estimate or suggestions for improving this form, please write to: U.S. Department of Education, Policy and Program Studies Service, 400 Maryland Avenue, SW, Washington, DC 20202.  If you have comments or concerns regarding the status of your individual submission of this form, E-mail directly to: mludwig@air.org





(	 Please note: This box of questions should only be completed by those who are no longer in the TTT program. 


1.	c.	Did you complete all requirements for the TTT program?


Yes ( go to item 1d


No ( skip to item 26 at the end of the survey





	d.	Are you currently practice or student teaching? (Note: A practice or student teacher is not yet a full-time teacher of record.)


Yes ( go to item 3


No ( go to item 1e





	e.  	Have you been hired as a paid teacher of record by a public school district? 


Yes ( go to item 3


No ( go to item 1f





	f.	What is your current MAIN position or activity? Mark only one box.





Teaching in a PRIVATE elementary or secondary school  ( go to item 3�
�
�
Student at a college or university ( go to item 3�
�
�
Teaching in a preschool  ( go to item 3�
�
�
Teaching at a college or university ( go to item 3�
�
�
Working in a position in the field of education, but not as a teacher ( go to item 1g�
�
�
Working in an occupation outside the field of education ( go to item 1g�
�
�
Caring for family members ( go to item 3�
�
�
Unemployed and seeking work ( go to item 3�
�
�
Retired from another job  ( go to item 3�
�
�
Other (please specify) __________________________________________( go to item 3�
�
�



	g.	What is your current occupation? Mark only one box. 





Engineer �
�
�
Mathematician or scientist �
�
�
Social worker or counselor �
�
�
Health-field worker �
�
�
Technology sector occupation �
�
�
Technician or research assistant �
�
�
Health-related technician �
�
�
Service occupation �
�
�
Lawyer or legal profession�
�
�
Paraprofessional �
�
�
Production, craft, or repair occupation �
�
�
Non-profit/community-based occupation�
�
�
Human resource/consulting occupation�
�
�
Military service�
�
�
Other (please specify) ___________________________________________


�
�
�






(  Please skip now to Item 3











� It is important to collect information on participants who may have dropped out of the program prior to 2004. Though these individuals may be more difficult to survey, it is necessary to know whether they substantially differ from individuals retained in the program. This analysis will provide valuable insight into retention.
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