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C.
B&B:93/2003 Data Elements

The data elements for the Baccalaureate and Beyond Longitudinal Study—Third Follow-up (B&B:93/2003) were chosen to address a number of specific research and policy issues.  The elements are designed to incorporate some of the most important results from the analysis of the earlier waves of the study (i.e., B&B:93/94 and B&B:93/97) and to examine the issues of particular relevance to their current situations, some 10 years after college graduation.  Importantly, these elements also include questions and issues that are most important to state and federal policymakers.   The following section briefly describes the major research topics that will be examined.  We then present the B&B:93/2003 data elements, and reference the research topics each element addresses.

1.
Graduate Education

B&B:93/2003 constitutes the only longitudinal study available for research on graduate education.  Attainment rates and time to degree can have major financial implications for both students and taxpayers (through their support of public institutions and state and federal financial aid programs). B&B:93/2003 will provide an opportunity to examine enrollment patterns over a longer period of time and to study attainment rates and time to degree for a much greater proportion than previously studied. By 1997, 12 percent of bachelor’s degree recipients had earned a graduate or first-professional degree, and most of those were master’s degree recipients (Choy 2000).  By 2003, many more of those who enrolled in doctoral and first-professional degree programs will have attained. B&B:93/2003 will therefore provide crucial data for the study of outcomes at these levels.  Research questions include: 


· What are the rates of attainment for various types of graduate and first-professional programs?  

· How long does completion of these programs take?

2.
Financial Aid and Student Loan Debt

A significant federal policy concern is the relationship between student persistence and attainment and the availability of financial aid. Among the central policy issues are whether  increased eligibility and expanded loan limits in federal student loan programs since 1993 have had a positive effect on student persistence without resulting in heavy debt burdens, and whether graduates’ debt affects their decisions regarding whether and when to enter graduate school (Choy and Geis 1997; Choy 2000).   Evidence from the first two B&B follow-ups suggests that borrowing may temporarily deter bachelor’s degree recipients from enrolling in graduate education, but that the effect disappears a few years after graduation.  However, those who enter graduate or first-professional education may incur additional loan obligations and enter the full-time labor force many years after college graduation with significant debt, placing them at a disadvantage in establishing economic security relative to their peers with up to ten years’ experience in the labor force.  The Third Follow-up will permit investigation of this question.  Research questions include:

· Is undergraduate debt burden related to whether and when bachelor’s degree recipients pursue graduate or first-professional education?

· How much debt burden is typically accumulated during graduate and first-professional programs?  How do those who complete graduate or professional school compare to others who do not in terms of financial security and debt burden?

· How is graduate and cumulative debt burden related to persistence in graduate and first-professional programs?

3.
Transition from Graduate School to Work

Wide differences in job opportunities among graduate degree completers are found in various fields. Master’s and doctoral degree completers in some disciplines will face many options other than higher education employment, while those in other disciplines will be competing with a large pool of qualified candidates for relatively few jobs as postsecondary instructors. Thus, returns to an investment in graduate education may vary widely. As graduate enrollees complete credentials, how hospitable do they find the full-time labor market?  B&B:93/2003 will provide the first opportunity to assess such questions about the transition from graduate and first-professional school to full-time work.   Research questions include:

· How do graduate and professional students combine school and work?

· What kinds of employment do new recipients of graduate and first-professional degrees obtain?  How do these vary by the program's field of study?

· What is the relationship between undergraduate field of study, graduate field of study, and employment after the completion of graduate school?

· How do employment conditions for those who complete graduate and professional programs compare with those who do not up to ten years after bachelor’s degree completion?

4.
Career Paths of College Graduates

B&B:93/2003 will provide the opportunity to examine what happens to graduates after ten years in the labor force and contribute to assessing the economic returns to a bachelor’s degree. Among the questions that can be addressed are the following: 

· How long does it take for bachelor’s degree recipients to establish themselves in a career? 

· How does this vary according to undergraduate major? 

· What are the earnings trajectories of college graduates? How do these vary for those who stay in one occupation compared with those who change occupations? 

· How satisfied are graduates with their careers and their economic circumstances?  

· How often have college graduates changed jobs or careers over ten years’ time?

5.
Family Formation 

B&B provides a unique opportunity to study the relationship of family formation activities to education and employment after bachelor’s degree completion.  For example, results from B&B:93/97 found gender differences in the relationship between enrollment in graduate education and family formation, with women more likely to pursue one or the other rather than both (Clune, Nuñez, and Choy forthcoming).  Research questions include:

· Do gender gaps in graduate education and family formation persist or close over time?  

· Among those college graduates who do enter graduate or first-professional education, do gender differences in degree completion persist?  

· How does family formation influence employment after graduate school? Do these relationships differ between women and men?

6.
Long-Term Work Experiences of Special Populations

Occupational standing ten years after college graduation will reveal any long-term effects of differences among special populations of bachelor’s degree recipients such as those from economically disadvantaged backgrounds, first-generation college students, or those who completed a bachelor’s degree significantly later in life than traditional college students who enroll immediately after high school.  Research questions include:

· How do the career paths, employment patterns, and earnings of graduates who came from low-income families or were the first in their families to go to college compare with those of other graduates? 

· Do differences in age or work experience affect the career paths of nontraditional students? 

7.
Career Paths of Elementary/Secondary Teachers

Other NCES data collection efforts, primarily the Schools and Staffing Survey (SASS), allow in-depth study of elementary/secondary teachers in the United States at various points in time. None of these, however, allows thorough study of teachers’ career paths.  Based in part on previous work conducted by the AACTE, data from the first two waves of B&B:93 were used to examine college graduates’ entrance into and egress from a theoretical “teacher pipeline” (Henke, Chen, and Geis, 1999; Henke, Geis, and Giambattista 1996).  The third wave of B&B:93 will be designed to continue this research. The survey and associated data collections will be designed to address the following research questions:

· Who, among college graduates, enters the teacher pipeline and how far do they get? (subquestions include who expresses interest in teaching but never goes further, who trains but does not teach, who teaches but does not undergo teacher training or become certified to teach)

· When, vis a vis completion of the bachelor’s degree, do they enter the pipeline?

· How long do they remain in the pipeline, and in particular, how long do they teach?

· Who comes back to teaching after a spell of nonteaching?  How long are the spells of nonteaching?

· To what extent do these phenomena vary by undergraduate major field of study, graduate degrees earned, graduate fields of study, academic achievement as undergraduates, teaching qualifications, fields taught, teaching experiences (including the difficulty of teaching jobs/students; relationship between qualifications for teaching and job, e.g., teaching out of field; support from administrators and other faculty; relationship between what the respondent wants out of work and what teaching offers)?

8.
Comparisons of K–12 Teachers With Nonteachers

Similarly, other NCES data collection efforts do not permit comparative analysis of teachers with similarly educated nonteachers.  For example, Henke and Zahn (2001) found that K–12 teachers among 1992-93 college graduates were among the least likely to work in different occupations in 1997 compared with 1994.  The 2003 follow-up affords the opportunity to assess whether this relative stability persists further into bachelor’s degree recipients’ careers.  Research questions include:

· How do the undergraduate majors, undergraduate academic achievement, and experiences of teachers compare to those of nonteachers?

· How do teachers fare with respect to salary and benefits compared with nonteachers?

· How do teachers compare with others in their satisfaction with various aspects of work?

· How do teachers compare with others in their job or career stability, e.g., expected length of stay in occupation, actual length of stay in occupation, number of jobs within occupation over course of career (ratio of number of jobs within occupation to number of years working), and willingness to enter that occupation again?

· How do the perceptions of job status (career potential, esteem of society) and relationship to undergraduate study compare for teachers and nonteachers?

· How do training requirements, such as the education/experience/licensure required, differ for teachers and nonteachers? 

Exhibit 12 provides a detailed list of data elements for B&B:93/2003.  The data elements are provided within six major topical sections:  background; education; employment; teaching; debt and finances; and family formation, civic activities and political participation.  When possible, information will be preloaded from past interviews and information updated.

Exhibit 12.—Data Elements for B&B:93/2003 

	Element
number
	Data Element
	Research Question

	I.
	
	BACKGROUND 
	

	
	
	
	

	I.A.
	
	DEMOGRAPHICS
	

	I.A.1.
	
	(Only if previously non-citizen) Current citizenship status
	All

	I.A.2.
	
	Disability status
	All

	I.A.2.1.
	
	Mobility disability
	All

	I.A.2.2.
	
	Sensory disability
	All

	I.A.2.3.
	
	Other disability
	All

	
	
	
	

	
	
	
	

	II.
	
	EDUCATION
	

	
	
	
	

	II.A.
	(P)
	EDUCATION: GRADUATE PROGRAMS

(INFORMATION WILL BE COLLECTED FOR EACH PROGRAM ENROLLED IN. INFORMATION FOR THOSE WITH PRIOR GRADUATE EDUCATION EXPERIENCE WILL BE PRELOADED.)
	

	II.A.1.
	
	Type of degree program
	1, 2, 3

	II.A.2.
	*
	Name, city, state of institution enrolled in 
	1, 3

	II.A.3.
	
	Type of institution
	1, 2, 3

	II.A.4.
	
	Reason(s) for selecting institution
	1

	II.A.5.
	
	Reason(s) for selecting program
	1

	II.A.6.
	
	When began program, when stopped program
	1, 3

	II.A.7.
	
	Whether enrollment was continuous
	1, 3

	II.A.8. 
	
	Intensity of attendance
	1, 3

	II.A.9.
	
	Usual time of attendance
	1, 3

	II.A.10. 
	
	Whether program completed and degree conferred
	1, 3

	II.A.10.1.
	
	(If not completed but not currently enrolled) Reason(s) for leaving
	1, 3

	II.A.10.2.
	
	Whether completion planned
	1, 2, 3

	II.A.10.3. 
	
	If planned, when completion planned
	1, 2, 3

	II.A.11.
	*
	(If degree program is MA, MS, or PHD) Major field of study 
	1, 3

	II.A.12. 
	
	Receipt of aid and other sources of support: which types
	1, 2, 3

	II.A.13.
	
	Satisfaction with various aspects of program
	1, 3

	II.A.14.
	
	(If never enrolled in graduate program) Whether ever took any graduate admissions exams
	1, 2

	II.A.15.
	
	(If never enrolled in graduate program) Whether ever applied
	1, 2

	II.A.16.
	
	Which state/professional licensing exams taken/passed
	1, 3

	
	
	
	


	Exhibit 12.—Data Elements for B&B:93/2003—continued

	Element
number
	Data Element
	Research Question

	II.B.
	
	OTHER POST-BACCALAUREATE EDUCATION
	

	II.B.1.
	
	Since 1997, whether enrolled in any vocational or technical diploma or bachelor’s degree programs (For each occurrence since 1997, ask items II.B.1.1. through II.B.1.14.)
	1, 6

	II.B.1.1.
	
	What type of diploma or degree program
	1, 6

	II.B.1.2.
	
	Whether for work-related reasons, for personal interest, or both
	1, 6

	II.B.1.3.
	
	Whether to get or keep a state, industry, or company certificate or license
	1, 6

	II.B.1.4.
	
	(If yes), whether a test or examination is/was also needed for the certificate or license
	1, 6

	II.B.1.5.
	
	Month and year of first enrollment in the program
	1, 6

	II.B.1.6.
	
	Month and year of last enrollment in the program
	1, 6

	II.B.1.7.
	
	Enrollment intensity (full-time, part-time, or mixed)
	1, 6

	II.B.1.8.
	
	Enrollment continuity (continuous or not)
	1, 6

	II.B.1.9.
	
	Whether completed diploma or degree program
	1, 6

	II.B.1.10.
	
	Type of school, business, or organization that taught the program
	1, 6

	II.B.1.11.
	
	Whether required by employer
	1, 6

	II.B.1.12.
	
	Whether employer paid for any part of tuition, fees, books or other materials
	1, 6

	II.B.1.13.
	
	Whether respondent paid for any part of tuition, fees, books or other materials
	1, 6

	II.B.1.14.
	
	Whether employer supported with time off with pay
	1, 6

	II.B.2.
	
	Whether enrolled in any other formal courses in the past 12 months for work-related reasons
	1, 6

	II.B.2.1.
	
	Type(s) of school, organization, or business that taught (any of) the course(s)
	1, 6

	II.B.2.2.
	
	Whether college credit earned for (any of) the course(s)
	1, 6

	II.B.2.3.
	
	Whether Continuing Education Units (CEUs) earned for (any of) the course(s)
	1, 6

	II.B.2.4.
	
	Whether employer paid for any part of tuition, fees, books or other materials for (any of) the course(s)
	1, 6

	II.B.2.5.
	
	Whether employer supported with time off with pay for (any of) the course(s)
	1, 6

	II.B.2.6.
	
	Specific reason(s) for taking
	1, 6

	II.B.3.
	
	Whether enrolled in any other formal courses in the past 12 months for personal interest
	1, 6


	Exhibit 12.—Data Elements for B&B:93/2003—continued

	Element
number
	Data Element
	Research Question

	II.B.3.1.
	
	Type(s) of school, organization, or business that taught (any of) the course(s)
	1, 6

	II.B.3.2.
	
	Whether college credit earned for (any of) the course(s)
	1, 6

	II.B.3.3.
	
	Whether Continuing Education Units (CEUs) earned for (any of) the course(s)
	1, 6

	II.C.
	
	EDUCATION: EXPECTATIONS AND ATTITUDES
	

	II.C.1.
	
	Highest level degree ever expect to attain
	1, 6

	II.C.2.
	
	What aspect(s) of undergraduate education stand out as influential or important (instruction received, major, extracurricular activities, etc.)
	1, 6

	II.C.3.
	
	How would respondent evaluate undergraduate education with respect to relationship to work, preparation for life, price, social contacts, health, financial security, overall happiness
	1, 6

	II.C.4.
	
	(If completed a graduate degree) What aspect(s) of graduate education stand out as influential or important (instruction received, major, extracurricular activities, etc.)
	1, 6

	II.C.5.
	
	(If completed a graduate degree) How would respondent evaluate graduate education with respect to relationship to work, preparation for life, price, social contacts, health, financial security, overall happiness
	1, 6

	
	
	
	

	III.
	
	EMPLOYMENT 
	

	
	
	
	

	III.A.
	
	EMPLOYMENT: JOB SEEKING ACTIVITIES 
	

	III.A.1. 
	
	(questions III.A.1.-III.A.1.2. to be asked only if completed graduate degree since last interview, for most recent degree completed) Whether respondent looked for new job after completing most recent degree
	3, 4, 6-8

	III.A.1.1.
	
	Whether looked for job related to degree just earned
	3, 4, 6-8

	
	
	
	

	III.A.1.2.
	
	Outcome of search (job in selected field)
	3, 4, 6-8

	III.A.2.
	
	Whether currently looking for a job
	3, 4, 6-8

	III.A.2.1.
	
	If yes, reason(s) for seeking job
	3, 4, 6-8

	
	
	
	

	III.B.
	(P)
	EMPLOYMENT: LABOR MARKET STATUS HISTORY
	

	III.B.1.
	
	Since 1997, whether ever not employed (unemployed or out of the labor force) for a period of at least 3 months

(IF YES, III.B.1.2-III.B.1.5 FOR EACH TIME)
	3, 4, 6-8

	III.B.1.1.
	
	If yes, how many times
	3, 4, 6-8

	III.B.1.2. 
	
	If yes, what type (unemployment/ out of labor force) 
	3, 4, 6-8


	Exhibit 12.—Data Elements for B&B:93/2003—continued

	Element
number
	Data Element
	Research Question(s)

	III.B.1.3.
	*
	Reason(s) 
	3, 4, 6-8

	III.B.1.4.
	
	How long
	3, 4, 6-8

	III.B.1.5.
	
	If unemployed, whether received unemployment compensation
	3, 4, 6-8

	III.B.2.
	
	Since 1997, whether ever employed less than full time
	3, 4, 6-8

	III.B.2.1.
	
	If yes, reason(s) why
	3, 4, 6-8

	III.B.2.2.
	
	How long
	3, 4, 6-8

	III.B.3.
	
	(If any children) Whether took any paid or unpaid leave from employer for birth/adoption/child care/medical care
	3, 4, 6-8

	III.B.3.1.
	
	If yes, how long total
	3, 4, 6-8

	III.B.4.
	
	(If any children) Whether ever worked reduced hours for/after birth/adoption/child care/medical care
	3, 4, 6-8

	III.B.4.1.
	
	If so, for how long worked reduced hours
	3, 4, 6-8

	III.B.5.
	
	How many different employers had since 1997
	3, 4, 6-8

	III.B.6.
	
	How many different jobs held since 1997
	3, 4, 6-8

	III.B.7.
	
	Status as of April 2003
	3, 4, 6-8

	
	
	
	

	III.B.7.1.
	
	If employed, how many jobs
	3, 4, 6-8

	III.B.7.2.
	
	If unemployed, whether received unemployment compensation
	3, 4, 6-8

	
	
	
	

	III.C.
	
	EMPLOYMENT: JOB-RELATED INFORMATION FOR APRIL 2003 OR MOST RECENT JOB (If more than one job, information for primary employer)
	

	III.C.1. 
	
	Employment information
	3, 4, 6-8

	III.C.1.1.
	
	ZIP code of place of employment
	3, 4, 6-8

	III.C.1.1.a. 
	*
	Industry
	3, 4, 6-8

	III.C.1.1.b. 
	*
	Occupation/job title
	3, 4, 6-8

	III.C.1.1.c.
	*
	Job duties/responsibilities
	3, 4, 6-8

	III.C.1.1.d. 
	
	Employer type 
	3, 4, 6-8

	III.C.1.1.e.
	
	How long been in this job (with these duties)
	3, 4, 6-8

	III.C.1.1.f
	
	How long been at this employer
	3, 4, 6-8

	III.C.1.2.
	
	Average number of hours worked per week
	3, 4, 6-8

	III.C.1.3.
	
	Hourly/weekly/monthly/annual wages/salary
	3, 4, 6-8

	III.C.1.4.
	
	How important were undergraduate education, graduate education, on the job experience, other education experience, and other work experience for that job
	3, 4, 6-8


	Exhibit 12.—Data Elements for B&B:93/2003—continued

	Element
number
	Data Element
	Research Question

	III.C.1.5.
	
	Whether telecommuting is available for respondent’s job
	3, 4, 6-8

	III.C.1.6.
	
	Whether flexible scheduling is available for respondent’s job
	3, 4, 6-8

	III.C.1.7.
	
	Type of place (at an office, telecommuting from home or other location, in the field or at a job site, etc.) where most work hours spent each week
	3, 4, 6-8

	III.C.1.8. 
	
	Job satisfaction with various aspects of the job
	3, 4, 6-8

	III.C.1.9. 
	
	Existence of various benefits 
	3, 4, 6-8

	III.C.2.
	
	Information about those not employed in April 2003
	3, 4, 6-8

	III.C.2.1.
	
	When employment ended
	3, 4, 6-8

	III.C.2.2.
	*
	Reason(s) for not working
	3, 4, 6-8

	III.C.3.
	
	(Only if employed part time) Reason for part-time employment
	3, 4, 6-8

	III.C.4.
	
	(Only if currently enrolled) Relationship between job and school 
	3, 4, 6-8

	III.C.4.1.
	
	Whether job associated with educational program
	3, 4, 6-8

	III.C.4.2.
	
	Primary status (student/employee)
	3, 4, 6-8

	
	
	
	

	III.D.
	
	EMPLOYMENT, CAREER
	

	III.D.1.
	
	Whether consider current job part of a career that you’re pursuing
	3, 4, 6-8

	III.D.2.
	
	If yes, how long consider to have been in that career
	3, 4, 6-8

	III.D.3.
	
	Whether consider self to have had more than one career since bachelor’s completion
	3, 4, 6-8

	III.D.4.
	
	If yes, reason(s) for changing
	3, 4, 6-8

	III.D.5.
	
	Whether respondent expects to be doing same type of work in 3 years
	3, 4, 6-8

	
	
	
	

	IV.
	
	TEACHERS
	

	
	
	
	

	IV.A.
	(P)
	TEACHERS: FILTER TO DETERMINE WHETHER R SHOULD COMPLETE THIS SECTION
	

	
	
	(THOSE IDENTIFIED AS HAVING TAUGHT IN B&B:93/94 OR B&B:93/97, OR WHOSE TRANSCRIPTS INDICATED TEACHER TRAINING, WILL BE SKIPPED TO IV.B.)
	

	IV.A.1.
	
	Whether worked as teacher
	7, 8

	IV.A.2.
	
	Whether trained as teacher
	7, 8

	IV.A.3.
	
	Whether considering teaching  
	7, 8

	
	
	(IF NO TO ALL, SKIP TO SECTION V)
	

	
	
	
	

	IV.B. 
	(P)
	TEACHERS: CERTIFICATION-LICENSURE STATUS
	

	IV.B.1.
	
	(Only of those we know weren't certified at the probationary level or higher as of last interview) Ever certified or licensed to teach in at least one state
	7, 8


	Exhibit 12.—Data Elements for B&B:93/2003—continued

	Element
number
	Data Element
	Research Question

	IV.B.1.1.
	
	Highest level at which R has ever been certified
	7, 8

	IV.B.1.2.
	
	(Ask only if a) R ever held certificate at probationary level or higher and b) R was not certified as of last interview or date of R's first certification is missing from previous interviews) When first became certified to teach at probationary level or higher
	7, 8

	IV.B.1.3.
	*
	Field(s) in which certified at probationary level or higher
	7, 8

	IV.B.2.
	
	Currently certified or licensed to teach in at least one state? 

 (IF NOT CERTIFIED OR LICENSED TO TEACH, SKIP TO IV.B.3)
	7, 8

	IV.B.2.1.
	
	Kind(s) of certificate or license currently held 
	7, 8

	IV.B.2.2.
	
	Field(s) in which currently certified at probationary level or higher
	7, 8

	IV.B.2.3.
	
	Certification or license issued by which state(s)
	7, 8

	IV.B.3.
	
	(If first taught, trained, certified, or identified as having considered teaching since B&B:93/97 or if never taught as of B&B:93/97) Entry into teaching 
	7, 8

	IV.B.3.1.
	
	Whether applied for a teaching job
	7, 8

	IV.B.3.2. 
	*
	If never applied, reason(s) why not  
	7, 8

	IV.B.3.3.
	
	Whether received offers for teaching positions
	7, 8

	IV.B.3.4. 
	*
	If offered position but did not accept, reason(s) why not
	7, 8

	IV.B.4.
	
	(If newly certified) Dates employed as a school teacher at any level full- or part-time prior to completing certification requirements (including substitute teaching, not including student teaching) 
	7, 8

	
	
	
	

	IV.C.
	(P)
	TEACHERS: TEACHING EXPERIENCE SINCE LAST INTERVIEW 
	

	
	
	(ASK IV.C.1-IV.C.2 FOR EACH TEACHING JOB HELD SINCE LAST INTERVIEW)
	7, 8

	IV.C.1.
	
	Number of schools at which taught since last interview
	7, 8

	IV.C.1.1.
	*
	Name of school, city, state, zip code
	7, 8

	IV.C.1.2.
	
	Type of school in which employed
	7, 8

	IV.C.1.3. 
	*
	Start/end date for each teaching job
	7, 8

	IV.C.1.4.
	
	Whether worked for two or more districts since began teaching
	

	IV.C.1.5.
	
	(If first teaching job occurred since last interview) Participation in teacher induction program during first job
	7, 8

	
	
	
	

	IV.C.1.6. 
	
	(If first teaching job occurred since last interview) Level of agreement/ disagreement with statements describing the first school's effectiveness in assisting new teachers in various aspects of work
	7, 8


	Exhibit 12.—Data Elements for B&B:93/2003—continued

	Element
number
	Data Element
	Research Question

	
	
	(ASK IV.C.2. - IV.C.11. FOR CURRENT OR MOST RECENT TEACHING JOB and FIRST TEACHING JOB (IF OCCURRED SINCE LAST INTERVIEW)
	

	IV.C.2.
	*
	Main field in which taught (code as IV.B.1.3)
	7, 8

	IV.C.3. 
	*
	Other field(s) in which taught (code as IV.B.1.3)
	7, 8

	IV.C.4. 
	*
	Grade(s) taught most (code as IV.B.1.3)
	7, 8

	IV.C.5. 
	*
	Grades/field teaching but not adequately prepared (code as IV.B.1.3)
	7, 8

	IV.C.6. 
	
	Teaching full- or part-time
	7, 8

	IV.C.7. 
	
	Contract arrangement/type of teacher
	7, 8

	IV.C.8.
	
	Number of months under teaching contract
	7, 8

	IV.C.9.
	
	Academic year base salary
	7, 8

	IV.C.10.
	
	Other income from teaching in this district
	7, 8

	IV.C.11.
	
	Other income
	7, 8

	
	
	
	

	IV.D.
	
	PERCEPTIONS AND ATTITUDES TOWARD TEACHING
	

	IV.D.1.
	
	Willingness to become a teacher again
	7, 8

	IV.D.2.
	
	Plans to continue/return to teaching next year
	7, 8

	IV.D.3.
	
	How long plan to be in teaching
	7, 8

	IV.D.4.
	
	Any plans to move into non-teaching job (administration, counseling, etc.) in education
	7, 8

	
	
	(IF CURRENTLY TEACHING OR INTEND TO CONTINUE, SKIP TO SECTION V)
	

	IV.D.5. 
	*
	If left/planning to leave teaching since last interview, reason(s) why
	7, 8

	IV.D.6.
	
	Factors that make you want to stay in teaching
	7, 8

	IV.D.7.
	
	Factors that make you want to leave teaching
	7, 8

	
	
	
	

	V .
	
	FINANCES and DEBT
	

	
	
	
	

	V.A.
	
	INCOME (For calendar year 2002)
	

	V.A.1.
	
	Annual personal income earned through employment
	All

	V.A.2.
	
	Annual income earned by spouse/partner through employment
	All

	V.A.3.
	
	Other non-wage income of respondent or spouse/partner
	2

	V.A.4.
	
	Participation in various types of regular savings activities in the last year
	2

	V.A.4.1.
	
	If saving for child’s education, what vehicles used
	2

	
	
	
	


	Exhibit 12.—Data Elements for B&B:93/2003—continued

	Element
number
	Data Element
	Research Question(s)

	V.B. 
	(P)
	DEBT AND OWNERSHIP
	

	V.B.1.
	
	Student debt
	2

	V.B.1.1.
	
	(Only if missing) Total amount borrowed for undergraduate education 
	All

	V.B.1.2.
	
	Amount borrowed for graduate (post baccalaureate) education from all sources
	All

	V.B.1.3.
	
	Amount still owed
	2

	V.B.1.4.
	
	Whether in any loan forgiveness program
	2

	V.B.1.5.
	
	If completely repaid, when finished 
	2

	V.B.1.6.
	
	If in repayment on any loans
	2

	V.B.1.6.a.
	
	When payments started 
	2

	V.B.1.6.b.
	
	Type of repayment plan
	2

	V.B.1.6.c.
	
	Whether claiming student loan interest deduction
	2

	V.B.1.7.
	
	Total of all monthly education loan payments
	2

	V.B.1.8.
	
	(If any graduate debt) Whether high level of indebtedness affected choice of position, specialization, or geographic location
	2

	V.B.2.
	
	Spouse/partner's debts
	2

	V.B.2.1.
	
	Total educational loan amount borrowed by spouse/partner
	2

	V.B.2.2.
	
	Total balance remaining educational loans for spouse/partner
	2

	V.B.2.3.
	
	Payback status for educational loans for spouse/partner
	2

	V.B.2.4.
	
	If in repayment, total amount paying per month
	2

	V.B.3.
	
	Amount of monthly mortgage/rent, if any
	2

	V.B.4.
	
	Amount of monthly payment for car or other vehicle, if any
	2

	V.B.5.
	
	Whether carry a balance on credit cards
	2

	V.B.5.1.
	
	If so, Monthly payment 
	2

	V.B.6.
	
	Whether ever used lifelong learning tax credit
	2

	V.B.7.
	
	Net worth
	2

	
	
	
	

	VI .
	
	FAMILY FORMATION AND CIVIC PARTICIPATION
	

	
	
	
	

	VI.A. 
	(P)
	HOUSEHOLD COMPOSITION
	

	VI.A.1. 
	
	Marital status  
	All

	VI.A.2.
	
	Number of child and adult dependents in various age groups 
	5

	VI.A.3.
	
	Total number of dependents claimed when filing income taxes
	5

	VI.A.4.
	
	Household composition in April 2003
	5

	VI.A.5.1.
	
	Number and relationship to respondent of household members
	5

	VI.A.5.2.
	
	(If children under 18) Hours per week of non-parental child care
	5


	Exhibit 12.—Data Elements for B&B:93/2003—continued

	Element
number
	Data Element
	Research Question(s)

	VI.A.6.     
	
	Spouse/partner's education level
	5

	VI.A.7.
	
	Spouse/partner's current enrollment status
	5

	VI.A.8.
	
	Spouse/partner's current employment status
	5

	VI.A.9.
	
	Number of individuals for whom have financial responsibilities (e.g. spouse, children, parents, other family members, or others)
	5

	VI.A.10.
	
	Number of individuals for whom have caretaker or other time-commitment responsibilities (e.g. children, elderly people, family members, others)
	5

	
	
	
	

	VI.B.
	
	CIVIC ACTIVITIES/POLITICAL PARTICIPATION
	

	VI.B.1.
	
	Whether done any volunteer work (not court-ordered) in the last 12 months
	9

	VI.B.1.1.
	
	Average hours per month
	9

	VI.B.2.
	
	Voting in elections
	9

	VI.B.3.
	
	Other political activities last 2 years
	9

	
	
	
	

	VI.C.
	
	ATTITUDES AND OPINIONS
	

	
	
	How satisfied respondent is with educational attainment, employment, family life, personal life
	4, 9

	
	
	Overall, to what extent respondent feels that s/he is on track with goals for life
	4, 9

	 *  Interviewer will code verbatim responses on-line during the interview.

 P  Data elements will be preloaded and updated as appropriate.
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