Baccalaureate and Beyond Study, Third Follow-up (B&B: 93/2003)

Clearance Request for 2002 Field Test and Full Scale Study

OMB No. 1850-0729

General Questions

1.
What is the relationship, if any, between the sampled population in Beginning Postsecondary Students in Longitudinal Study (BPS) and Baccalaureate and Beyond (B&B)? How does ED use the conclusions gathered from each of these studies to formulate a coherent policy directive for post-secondary education?

The Beginning Postsecondary Students Longitudinal Study (BPS) focuses on the population of students beginning their postsecondary education in the study year.  Sample members are initially selected as part of the National Postsecondary Student Aid Study (NPSAS) and may be enrolled in any NPSAS-eligible institution irrespective of its level (4-year, 2-year, or less-than-2-year) or control (public; private, for-profit; private, not-for-profit).  Sample members may also be of any age – BPS is the first longitudinal study to include "nontraditional" students in the sample, that is, students who delayed their postsecondary education following high school completion.  The only other requirement is that sample members for BPS be starting their postsecondary education for the first time during the study (NPSAS) year; students who completed a postsecondary class prior to the NPSAS year are not eligible for participation in BPS.  With NPSAS as the base-year interview, BPS follows sample members two and six years later, as they move from their postsecondary education and into employment and/or graduate study. 

The Baccalaureate and Beyond Longitudinal Study (B&B) focuses on the population of students who are candidates for the bachelor's degree in the study year.  Like BPS, sample members are initially selected as part of NPSAS.  In addition, they must also be enrolled at a NPSAS-eligible institution irrespective of level and control, and be expecting to earn the bachelor's degree in the study year (it is not a requirement of B&B that the bachelor's degree be awarded by the NPSAS institution, that is, the school at which the student was sampled). NPSAS serves as the base-year interview, and sample members are followed up one, four, and ten years later.  The interviews focus on additional education, employment, participation in civic activities, and family development. The B&B interviews also include a separate set of questions specifically targeting new teacher preparation, career paths, and retention.

Data collected from both BPS and B&B help to assess the value of a postsecondary education to the student and to society.  While BPS tracks the progress of new college and vocational school entrants through their undergraduate education and into the work force or graduate education, B&B tracks only 4-year graduates.  Therefore, BPS allows study of access to and attrition from undergraduate studies in ways that B&B does not, and B&B allows study of the outcomes of baccalaureate and graduate education in ways that BPS does not.  Results of both studies contribute to the comprehensive national database designed to address a variety of policy issues at the postsecondary level.

While NCES is not a “policy making” agency, its charge is to provide information that is relevant and useful for policymakers elsewhere in the Department and in other parts of the government.  

2.
Supporting Statement, p. 7: What other professions, besides teaching, will be explicitly focused on in this study? Why does the B&B explicitly focus on teaching? 

Teaching is the only profession that is explicitly focused on in the B&B study.  One of the primary purposes for starting the Baccalaureate and Beyond study was to examine the pool of prospective entrants into the K–12 teaching field and how they compare to similarly-qualified individuals who pursue other careers. This focus was the result of several concerns among the schools, parents, policymakers, and the public: possible shortages in the teacher supply, the ability of the teaching force to expand or contract with changes in the school-age population, and a perception of frequent turnover among new entrants to the profession.
3.
Are the categories “Graduate and Professional School Access” and “Rate of Return to the Individual and Society” the only two of the six research categories that the B&B will investigate?

The current B&B:93/2003 study is intended to be a final follow-up with bachelor's degree recipients, ten years following graduation.  Consequently, the only PLSSS issues being targeted by the study are Graduate/Professional School Access and Rate of Return (to the individual and society).  

4.
What have response rates been for the B&B previously? 

See the response to question 20 below.

5.
Supporting Statement, p. 17 “Incentive Justification”: Please explain why a $20 increase in incentive payments would reduce the average hours per interview by two. Is this conclusion drawn from a calculation that includes time an interviewer saves by not having to wait for a participant who never shows, make more conversion calls, etc?

These results were presented at the Annual Meeting of the American Statistical Association (Toronto, Canada, August 13-18, 1994) in a paper entitled, Effects of Incentive Payments on Response Rates and Field Costs in a Pretest of a National CAPI Survey by A. Duffer, J. Lessler, M. Weeks (Research Triangle Institute, and W. Mosher (NCHS).  An analysis of the total costs for field interviews (field interviewer hours, miles traveled, and other expenses incurred) plus respondent incentives showed a significant decrease in the average number of interviewer hours per completed interview relative to an increase in respondent incentive.  Every $20 increment in the incentive reduced the average hours per interview by two (10.9 hours for no incentive, 8.8 hours for the $20 incentive, and 6.4 hours for the $40 incentive).  The incentive increased cooperation thereby saving time in locating and contacting the respondent, in traveling to interviews, and in supervisor conferences about difficult cases.  Including the cost of the incentives, average cost per completed interview was $161 for no incentive, $147 for the $20 incentive, and $136 for the $40 incentive.

6.
Has the incentive to reduce nonresponse been tested in previous B&B studies, or in any other ED studies? What was the result? Have other amounts of remuneration been tested previously?

Incentives to reduce nonresponse have not been tested in previous B&B studies.  However, an incentive experiment was implemented during the NELS:88/2000 and NPSAS:2000 field test data collection periods. In both studies, nonresponding sample members were partitioned into one of three nonresponse groups: (1) individuals who refused to be interviewed, (2) persons who were “hard to reach” (e.g. unavailable for interviews after 10 or more telephone calls during a three-week period or repeatedly broke CATI appointments), and (3) sample members who could not be located or contacted by telephone (e.g., their telephone numbers were unlisted or their telephone service was discontinued).  Nonresponding sample members within these conditions were then randomly assigned experimental treatment and control conditions.  Treatment group members were offered a $20 incentive to complete the interview; control group members received no incentive.  All other survey activities, such as field follow-up and tracing/locating services, were the same for the treatment and control groups.

Nonrespondents selected for the treatment condition received a personalized letter by overnight delivery.  The letter addressed the most frequent questions or concerns raised by nonrespondents about the study.  Also enclosed with the letter was a $5 bill and instructions for completing an interview by calling a toll-free telephone number.  Upon successful completion of the interview, the respondent received a $15 personalized check.

In the NELS:88/2000 experiment, 85 percent of those who received the incentive mailing completed the interview, compared with 68 percent of those in the control condition.  The use of an incentive was most effective among the refusal group, where 100 percent of the 11 refusal cases in the treatment condition ultimately completed interviews.  It was also effective among the 80 hard-to-reach incentive cases, where 85 percent completed interviews.  Interviews were completed with 78 percent of the 18 incentive cases who could not be contacted by telephone.

Similarly in the NPSAS:2000 experiment, interviews were completed with 55 percent of those who received the incentive mailing, compared with 50 percent of those who were not offered the incentive.  The incentive was an effective conversion tool among refusal cases, where 59 percent of the 51 initial refusals ultimately completed interviews.  It was also found to be an effective strategy for completing interviews among respondents with unlocatable telephone numbers, where 40 percent of the incentive group completed an interview, compared to 20 percent of those who did not receive the incentive.  The only group where the incentive did not appear to have an effect was the hard-to-reach group.  Within this group the response rates were nearly identical: 66 percent for the nonincentive cases and 64 percent for those receiving an incentive.  It is not clear why the incentive was not effective with the hard-to-reach cases; given the tight timeline for data collection, it is possible the incentive was simply not given adequate time to produce differential results among the incentive and control groups.

In addition to increasing the likelihood of response from sample members, the targeted use of incentive payments also appears to be cost effective from the perspective of data collection. In the NPSAS:2000 experiment fewer calls were required to complete an interview among cases receiving an incentive: 16 call attempts compared to 21 call attempts for the control group.  In the NELS:88/2000 experiment, 49 percent of the no incentive group completed interviews in CATI compared with 64 percent in the incentive group.  Those not completing telephone interviews were assigned to more costly fieldwork.  The combined CATI/CAPI effort of the no incentive group had roughly the same response rate as the CATI only effort of the incentive group.  Thus, the use of the $20 incentive to increase CATI response rates is far less costly than and equally effective as the data collection costs associated with CATI followed by mounting a relatively costly field data collection effort.  

7.
Supporting Statement, p. 24: How did NCES calculate the cost of $15 per respondent hour? What assumptions is this based on?

The cost of $15 per respondent hour was estimated using the employment rate and salary results reported by respondents to the B&B:93/97 interview.*  At the time of the interview, 86.1 percent of respondents were employed full-time with an average salary of $34,310.  Another 6.6 percent were employed part-time.  Since hourly wage and hours worked were not reported for part-time employees, we assumed an annual average salary of $17,155, half that for full-time employees.  The remaining 7.3 percent were out of the work force in 1997.  

An average, annual salary of $30,673 for all respondents was determined by calculating the weighted mean based on these 1997 values.  Assuming a work year with 2,000 hours, the average hourly rate rounds to $15.00 per hour. 

*Source:  U.S. Department of Education. National Center for Education Statistics. From Bachelor’s Degree to Work:  Major Field of Study and Employment Outcomes of 1992–93 Bachelor’s Degree Recipients Who Did Not Enroll in Graduate Education by 1997, NCES 2001–165, by Laura J. Horn and Lisa Zahn. Project Officer:  C. Dennis Carroll. Washington, DC: 2001.
8.
Will the field test be testing incentives only? Will substantive questions be tested as well? 

As part of the field test, we will be conducting several tests related to the layout of the web instrument.  

· With nine or fewer subjects, of approximately the same age as the B&B cohort, recruited from the local area we will pretest sections of the self-administered interview to better determine optimal question formats.  At the same time, we will compare a traditional, on-screen progress indicator with on-screen motivational wording to determine if one is more effective in motivating continued participation in the interview.

· Among B&B field test respondents using the self-administered interview, we will include a brief set of questions asking about the ease of use of the web site and interview.

· Reliability checks will be conducted within mode of interview.  That is, we will re-interview about 100 web respondents and 100 telephone respondents to evaluate the reliability of responses over time.  In addition, we will select a set of items for comparison of rates of agreement across modes to determine if mode of data collection makes a difference in the temporal stability of survey responses.  

9.
What is the interaction between the NPSAS study and the B&B study? How are they similar and different in research questioning, focus, and respondent universe?

As discussed above in Question 1, the NPSAS study functions as the base year interview for both the B&B and the BPS studies.  With each NPSAS, NCES selects a new longitudinal cohort in alternating years – NPSAS:90 served as the base year for the BPS:90 cohort; NPSAS:93 served as the base year for the B&B:93 cohort (B&B:93/2003 is the study for which clearance is being requested now); NPSAS:96 served as the base year for the BPS:96 cohort; and NPSAS:2000 served as the base year for the B&B:2000 cohort.  With the next NPSAS:2004 (NSOFAS:2004), the BPS:2004 cohort will be identified.  

The respondent universe for NPSAS is all students enrolled at NPSAS-eligible institutions during a specific financial aid year.  For the B&B:93 cohort, for example, the financial aid year ran from July 1, 1992 through June 30, 1993.  The respondent universe for B&B:93 is a subset of the respondent universe for NPSAS:93, in that only those undergraduates who received a bachelor's degree at some time between July 1, 1992 and June 30, 1993 were eligible.

As a cross-sectional study, NPSAS focuses on how students, at all levels and stages, and their families finance postsecondary education, their education experiences in the NPSAS year, their employment while enrolled, their finances, and civic participation.  The research questions for B&B include all of the NPSAS questions applicable to undergraduate students, plus additional questions asked only of B&B-eligible sample members.  These included undergraduate experiences, quality of the undergraduate education, plans for graduate school and/or employment, and teacher preparation.  

10.
Supporting Statement, p. 30: For the field test, will NCES return to the 80 originally asked institutions to ask for their participation, or will NCES only ask the 70 who provided enrollment and graduation lists to participate in the 2003 field test?

The text beginning on page 30 describes how the original NPSAS:93 field-test institution and student samples were selected, including the subset of B&B field test sample members.  No institutions will be contacted as part of B&B:93/2003.  Only the B&B field test sample members will be contacted.

11.
Supporting Statement, p. 37: What percentage of both the field test and full scale study participants will necessitate a telephone interview? What is the non-response rate for the self-administered interview? What is the non-response rate for the telephone interview?

The B&B:93/2003 interview is the first of the PLSSS studies to offer a self-administered web-based interview to student respondents. We have estimated that about 18 percent of the full-scale sample will complete the self-interview on the web, leaving the anticipated non-response rate for the self-administered interview at 82 percent.  Of the remaining non-respondents, we expect to complete 73 percent by telephone interview.  Among the remaining telephone nonrespondents, we expect to complete an additional 63 percent with field interviewers.  Overall, therefore, we expect 20 percent of the total number of complete interviews to be self-administered interviews, 65 percent to be telephone interviews, and 15 percent to be field interviews.  We anticipate an overall nonresponse rate of 8 percent. 

12.
Supporting Statement, p. 39: Is there an incentive payment for respondents in the telephone interview? The incentive payment of $0, $10, or $20 is discussed only in reference to the self-administrated survey. If so, please describe.

Two types of incentives are described in the Supporting Statement (pages 18-19; pages 38-39).  The first is an incentive for early response for completion of the self-administered interview and, since submission of the original package, we have opted to offer only two incentive amounts $0 and $20 (see the response to question 17 below).  The second incentive of $20 will be paid to telephone interview refusals and those without telephones ($5 cash plus $15 by check upon completion).  

13.
Supporting Statement, p. 43 “Graduate Education”: How will information relating to the length of time it takes to complete a graduate program be used?

The first follow-up of the Baccalaureate and Beyond sample allowed researchers to examine the time taken to complete a bachelor’s degree.  This question was of interest because the amount of time invested was increasing, and there was growing concern about the financial burden of education on families and the nation through government support of public institutions and aid programs.  Studying individual investments of time and money helps to explain the relative costs and benefits of investing in a given degree program (such as foregone earnings while enrolled) against the expected future returns to doing so.  Now that many members of the B&B cohort have had ample time to pursue graduate education, similar questions can be explored for graduate degree programs as were addressed for bachelor’s degree programs earlier.
14.
Supporting Statement, Part C, p. 43: What changes have been made in the B&B 2003 as compared with the previous iteration of the B&B? Please list additional/changed questions, a description of formatting changes, etc. The package describes the general categories of research questions that were used to formulate data elements, however, the new questions themselves were not identified as new to the B&B: 93/2003 study.

Several items were modified for the B&B 2003 follow-up compared with the previous wave of data collection.  The modifications generally involved condensing areas previously investigated in great detail into summary questions and to eliminating detailed questions that are not analytically important.  In the 1997 follow-up, many questions in the education and employment sections were asked of respondents for every occurrence (either spell of enrollment or of employment) since the  previous interview (in 1994).  Since this follow-up will occur 6 years after their most recent interview, it was deemed unnecessarily burdensome to ask the respondents to recall and report information with that level of detail.  Thus, in 2003 many of these questions will be asked in summary form or only for the most recent experience.  For example, instead of asking respondents to report starting and ending dates of every spell of unemployment since spring 1994, they will instead be asked how many spells of unemployment they have had during that time period.  In addition, the questions pertaining to disabilities were modified to make the information collected (about sensory, mobility, and other disabilities) comparable to that in other NCES data collections as recommended by OSERS.  

Data elements II.C.2 through II.C.5 are new to the B&B 2003 follow-up.  Because this is the final round of data collection for this sample, it is important to obtain their own assessment of the value and benefits they have received from their educational experiences.  Furthermore, since ten years have elapsed since they completed college, they have had sufficient time to gain this kind of perspective.  The overall attitude questions in VI.C were also added, for similar reasons.  Finally, the data elements in section III.D are also new to the B&B 2003 study.  These items ask respondents to describe the status of their careers, a concept which is more meaningful to bachelor’s degree recipients ten years later than to recent degree completers.  

A list of data elements removed from prior B&B implementations is shown in Table 1.  

Table 1.—B&B:93/2003 Data Elements for Removal 
	
	Data Element
	Rationale for removal

	I.B.
	ELEGIBILITY DETERMINATION
	Nonrespondents to the base year and first follow-up were dropped from the second follow-up, so there is no need to ask this information.

	I.B.1.
	Enrolled at NPSAS school between 7/1/92 and 6/30/93
	

	I.B.2.
	Bachelor’s degree recipient


	

	
	
	

	II.B.


	EDUCATION: APPLICATION TO GRADUATE PROGRAMS
	

	
	
	These questions ask for a very high level of detail about the application process to graduate school.  It is unlikely that the respondent will have accurate recall for events that could have happened several years prior and a high rate of missing data or failure to complete the interview is the likely result.  In addition, the information these questions gather is not critical to any of the research questions and does not have a clear policy relevance. The streamlined graduate school pipeline section will elicit sufficient information.

	
	When first applied to graduate school
	

	
	Date of most recent application to graduate school
	

	
	Total number of applications sent. 
	

	
	Total number of acceptances.
	

	
	Name, city and state of first and second choice schools 
	

	
	Application information and expectations, for each institution 
	

	
	Institution type.
	

	
	Accepted or rejected.
	

	
	Financial support offered. 
	

	
	If never applied for aid at graduate level, why? 
	

	
	Date R decided that he/she wanted to attend graduate school
	

	
	Date R decided that he/she wanted this type of degree program
	

	
	Who or what influenced this decision
	

	
	
	

	II.C.
	EDUCATION: ENTRANCE AND LICENSING EXAMS
	

	
	Most recent date each graduate admissions/state professional/licensing exam taken 


	Recall on the date exams were taken is likely to be poor and the information is not important to the research questions.

	
	
	

	II.D.


	EDUCATION: ENROLLMENT IN GRADUATE PROGRAMS
	

	
	Characteristics of program:
	These questions are more geared toward undergraduate enrollment and are largely inappropriate for graduate or first-professional school.

	
	Tuition/fees. (including in-state, out-of-state)
	

	
	Room/board costs/living expenses. 
	

	
	Primary residence (school-owned housing, off campus, with parents or other relatives).
	

	
	Books/supplies/other.
	

	
	Total amount of aid received.
	Respondent reports are likely to be unreliable and are both unnecessary and burdensome.

	
	Total amount of assistance from parents, in-laws, aunts, uncles, grandparents, etc., excluding spouse, for last year or most recent prior year attended.


	

	
	
	

	
	
	

	III.A.
	EMPLOYMENT: JOB SEEKING ACTIVITIES 
	

	
	For job-seeking activities after most recent graduate degree completed: 

Number of interviews. 
	Level of detail not needed and level of recall demanded by these questions is unnecessarily burdensome. 

	
	Number of offers. 
	

	
	Number of weeks looking for work related to degree completion (include time while in school).
	

	
	Relationship of prior work experience to degree field, not including internships required for completion of degree.
	

	
	
	

	III.B.
	EMPLOYMENT: LABOR MARKET STATUS HISTORY
	

	
	Since last interview, labor market participation by month (e.g., employed, not in labor market, unemployed) to date of interview.
	Level of detail not needed and respondent burden too high.

	
	For each spell of simultaneous enrollment and employment, determine primary status (student/employee) each year enrolled and employed.
	

	
	
	

	III.C.


	EMPLOYMENT: JOB-RELATED INFORMATION FOR APRIL 2003 OR MOST RECENT JOB
	

	
	ALL JOB-RELATED INFORMATION FOR THE PRIMARY JOB HELD EACH YEAR SINCE THE LAST INTERVIEW.


	All of the detailed job information in section III.C was originally to be collected for each year since the last interview.  With six years of prior data this seemed unnecessarily burdensome and likely to result in large amounts of missing data and failure to complete the interview.  A focus on the current (April 2003) or most recent job is sufficient for the research questions.

	
	Type of job:
	Detailed occupational categories already being collected will be sufficient to construct information of this type.

	
	  Executive
	

	
	  Managerial
	

	
	  Professional
	

	
	  Technical
	

	
	  Sales
	

	
	  Administrative support, clerical
	

	
	  Other
	

	
	Was this job the result of job search activities described in III.A.
	These details are not important to the research questions and their removal helps reduce respondent burden.

	
	Number other job offers received in this field.
	

	
	For those who are currently enrolled: place of employment (on/off campus).
	

	
	Is this job related to previous positions
	

	
	Has R been promoted while at this employer
	

	
	If job not related to field of study, main reason for taking it:
	This item is geared toward the first job taken after bachelor's degree completion and is no longer relevant.

	
	  Only job I could find
	

	
	  Pay was better than other jobs
	

	
	  Held job prior to graduating
	

	
	  Curious about this type of work
	

	
	  Better opportunity for advancement
	

	
	  Better opportunity to help people or be useful to society
	

	
	  Wanted to work in a "manual" occupation
	

	
	  Other (SPECIFY)
	

	
	
	

	IV.B. 
	TEACHERS: CERTIFICATION-LICENSURE STATUS
	

	
	Date(s) certification or license issued.


	It is sufficient to know whether a certificate is current, rather than when it was issued.

	
	Non-state certification from other accredited bodies.
	This information is not necessary to the research questions pertaining to teachers.

	
	Field in which best qualified (if certified in more than one field). (USE CODE CATEGORIES FROM IV.B.1.5.)
	

	
	
	

	V.A.
	INCOME 
	

	
	Total personal annual income.
	These items make a distinction for income other than employment earnings that may not be appropriate for the data. The individual earnings information and total household income already being collected will be sufficient.

	
	Total annual income earned by spouse.


	

	
	Sources of household income
	Unnecessary level of burdensome detail required of respondent.

	
	Interval and amount saved (for savings activities in the past year such as retirement savings or home purchase)
	

	
	
	

	V.B.
	DEBT AND OWNERSHIP
	

	
	Payback status for all separate loans 


	Collecting information for individual student loans is impractical because loans may be consolidated.

	
	If in repayment on any loans, Last date payment made
	Unnecessary level of detail.

	
	Amount forgiven or canceled 
	

	
	
	

	VI.A.
	HOUSEHOLD COMPOSITION
	

	
	Where lived April 1:
	This item is geared toward the recent bachelor's degree recipient and is no longer appropriate.

	
	  In your own home or apartment
	

	
	  In your parents or guardians residence
	

	
	  In school-provided housing
	

	
	  With other relatives (not parents, spouse, or children)
	

	
	  In employer provided residence (military base)
	

	
	  In a sorority/fraternity house
	

	
	  Other
	

	
	
	

	VII
	TRACING INFORMATION 
	

	
	
	

	
	Name, address, telephone number, and relationship of a person who will always know where to get in touch with respondent (non-parent, different address).
	Because this is the final follow-up for the survey, tracing information no longer needs to be collected.

	
	Name, address, and telephone number of each parent.
	

	
	Confirm current name.
	

	
	Legal/permanent address.
	

	
	Local address.
	

	
	Maiden or previous last name.
	

	
	Spouse's name (if married).
	

	
	Driver's license identification number/State issued.
	

	
	Social security number. 
	


Statistical Methodology Questions

Field Test

15.
Please change the footnote 3 on page 17.  It should read “This nonresponse bias study was approved by OMB” or “incentive experiment” or something like that rather than “This nonresponse bias was approved by OMB.”  

We have made this change to the package.

16.
Is the sample of nonrespondent cases selected for the Field test sufficient for evaluating your procedures for NR conversion and field tracing?  

For the B&B:93/2003 Field test, we plan to include a sample of 75 cases who were nonrespondents to the B&B:93/97 Field test.  We expect that these nonrespondents to the B&B:93/97 Field test will be the most challenging to locate and interview, and will provide a good test of our procedures for nonresponse conversion and field tracing.   We will use these cases to make a qualitative assessment of the procedures.  We feel that 75 cases is adequate for this purpose.

17.
Please provide an analysis showing the minimum difference between incentive conditions that you will be able to detect with your experiment.  

The original plan was to compare three incentive conditions:  high, low, and control.  However, we currently anticipate comparing only two incentive conditions:  incentive versus control .  Other studies have indicated that the amount of the incentive matters much less than whether an incentive is offered at all. There will be 544 cases in the incentive group who will receive $20 each, and the remaining 371 cases will be in the control group and will not receive an incentive.  This data will be used to test hypotheses concerning the effect of the incentive on the response rates.  Specifically, the hypothesis to be tested is:


HO:  pI=pC vs HA:  pI>pC .

The subscripts I and C refer to the incentive group and the control group. The variable “p” refers to the response rate of each group.


The following assumptions were made to calculate the expected detectable differences:

a. the direction of the hypothesis is assumed to be one-tailed with a significance level of 0.05,

b. the desired power of detecting true differences is 0.75, 

c. the design effect is assumed to be 1.40; this is the design effect due to unequal weighting due to undersampling the cases who are assumed to be harder to locate and interview,

d. the overall response rates from each comparison group will fall in the range 75% to 95% 

With these assumptions, the experiment will be able to detect the following minimum differences in response rates between the conditions.  

	Response rate for those receiving incentive
	Detectectable difference

	95%

90%

85%

80%

75%
	5.0%

6.2%

7.2%

7.9%

8.4%


Thus, the table shows that the experiment will be able to detect differences in the response rates between the conditions of at least 8.4% when response rates are in the range 75% to 95%.  Response rates are actually expected to be closer to 90%, and here smaller differences (of about 6%) can be detected with this significance level and power.

18.
What questionnaire items are planned for reinterview?

At the present time, items are still being developed for the field test interview.  Once the final set of items has been determined, we will develop the reinterview.  Typically, these items are new interview questions that do not ask for opinions likely to change between administrations.

19.
Please send a copy of the Field Test Report to OMB when it is completed.  

The field test methodology report is scheduled for completion in May 2003.  We will provide a copy to OMB when it is completed.

Full-Scale Data Collection

20.
Please provide the response rates at each previous wave, including the school-level response rates at the initial data collection.  Are these response rates weighted or unweighted?  

The following table (Table 2) excerpted from the NPSAS:93 methodology report provides unweighted institution response rates from NPSAS:93.  Institutions only responded as part of the base year interview, NPSAS:93.  

Table 2.—Institution response rates for sample selection

	
	Response status, by study
	
	

	Description
	NPSAS:93
	B&B:93/94
	B&B:93/97
	Frequency
	Percent

	
	
	
	
	
	

	Total 
	--
	--
	--
	11,192
	100.0

	
	
	
	
	
	

	Respondents to all three rounds
	Yes
	Yes
	Yes
	9,247
	82.9

	NPSAS:93 and B&B:93/94 only
	Yes
	Yes
	No
	436
	3.9

	NPSAS:93 and B&B:93/97 only
	Yes
	No
	Yes
	468
	4.2

	B&B:93/94 and B&B:93/97 only
	No
	Yes
	Yes
	318
	2.8

	NPSAS:93 only
	Yes
	No
	No
	565
	5.0

	B&B:93/94 only
	No
	Yes
	No
	29
	0.3

	B&B:93/97 only
	No
	No
	Yes
	33
	0.3

	B&B:93/97 deceased

(B&B:93/94 respondents)
	Yes
	Yes
	--
	23
	0.2

	B&B:93/97 deceased

(B&B93/94 nonrespondents)
	Yes
	No
	--
	7
	0.1

	Nonrespondents to all three rounds
	No
	No
	No
	39
	0.3


Source: U.S. Department of Education. National Center for Education Statistics. Baccalaureate and Beyond Longitudinal Study: 1993/97 Second Follow-up Methodology report, NCES 1999-159 by Patricia Greene, Sharon Myers, Cynthia Veldman and Steven Pedlow. project Officer: Paula Knepper. Washington, DC: 1999

Table 3 provides a summary of unweighted student response rates by wave of B&B interviews.  A total of 9,247 sample members responded in all three of the B&B interviews – NPSAS:93, B&B:93/94, and B&B:93/97. 

Table 3—Response patterns for the B&B:93 cohort

	
	Response status, by study
	
	

	Description
	NPSAS:93
	B&B:93/94
	B&B:93/97
	Frequency
	Percent

	
	
	
	
	
	

	Total 
	--
	--
	--
	11,192
	100.0

	
	
	
	
	
	

	Respondents to all three rounds
	Yes
	Yes
	Yes
	9,247
	82.9

	NPSAS:93 and B&B:93/94 only
	Yes
	Yes
	No
	436
	3.9

	NPSAS:93 and B&B:93/97 only
	Yes
	No
	Yes
	468
	4.2

	B&B:93/94 and B&B:93/97 only
	No
	Yes
	Yes
	318
	2.8

	NPSAS:93 only
	Yes
	No
	No
	565
	5.0

	B&B:93/94 only
	No
	Yes
	No
	29
	0.3

	B&B:93/97 only
	No
	No
	Yes
	33
	0.3

	B&B:93/97 deceased

(B&B:93/94 respondents)
	Yes
	Yes
	--
	23
	0.2

	B&B:93/97 deceased

(B&B93/94 nonrespondents)
	Yes
	No
	--
	7
	0.1

	Nonrespondents to all three rounds
	No
	No
	No
	39
	0.3


Source: U.S. Department of Education. National Center for Education Statistics. Baccalaureate and Beyond Longitudinal Study: 1993/97 Second Follow-up Methodology report, NCES 1999-159 by Patricia Greene, Sharon Myers, Cynthia Veldman and Steven Pedlow. project Officer: Paula Knepper. Washington, DC: 1999

21.
Could you please define exactly who is included and excluded when you say respondents who were “retained for future rounds.”? (page C-4)

Those "retained for future rounds" are the 11,192 sample members distributed in Table 3, above less the 23 B&B:93/94 respondents and the 7 B&B:93/94 nonrespondents identified as deceased during the B&B:93/97 data collection effort.  Those who were not retained were those identified during the B&B:93/94 interview as being ineligible for cohort membership.  

22.
Are the subsampled nonrespondent cases weighted up to represent all NR cases (i.e., including those not followed-up)?

Yes, we will weight the subsampled cases.  We plan to undersample the harder to locate nonresponse cases.  Then, we will adjust the weights by multiplying the base weight by the inverse of the selection probability.  Using adjusted weights is necessary in order to have unbiased estimates.

23.
What kinds of analyses and studies have been done to examine possible nonresponse bias?

Several of the NCES surveys of postsecondary students have analyzed nonresponse bias, including NPSAS:2001, BPS:1996/2001, and B&B:2000/2001.   The B&B93:2003 and other educational surveys are unique in that they have information about students available from the institution, or that was collected in the base year that can be used for looking for nonresponse bias.  These studies have analyzed nonresponse bias to assist in determining variables to use in weight adjustments for nonresponse, and to also assess the success of weight adjustments in reducing bias due to nonresponse.

For example, BPS:1996/2001, a follow-up of NPSAS:96 which followed students who were beginning postsecondary students in 1996, performed nonresponse bias analyses as a part of the weight adjustments for nonresponse.  Demographic characteristics that were available for most of the respondents and nonrespondents could be examined. The bias due to nonresponse was examined by looking at:

· The distribution of the demographic characteristics of nonrespondents versus respondents,

· The distribution of the demographic characteristics of early refusals who were later converted versus other nonrespondents, and

The distribution of the demographic characteristics of those who responded early in the data collection period versus those who responded later.

These analyses have indicated that characteristics such as attendance status, institution level, gender, race/ethnicity, whether or not the student was a respondent to a prior round of the survey, and receipt of various types of aid do differ for respondents versus nonrespondents.  These analyses have also indicated that different demographic variables are important, depending on whether the student is located or not, refuses, or has another reason for nonresponse.  BPS:1996/2001 and the other studies have also performed an AID (Automatic Interaction Detection) analysis to determine if respondents and nonrespondents differ on interactions of these variables have assisted in selecting variables to be used for nonresponse adjustments to the weights.

After the weight adjustments have been performed, the analyses have been repeated using the response-adjusted analysis to determine if significant nonresponse bias remains.  Results have indicated that the bias is reduced or in many cases eliminated by the nonresponse weight adjustments.  Similar analyses of nonresponse bias will be performed for B&B:93/2003, in order to assist with variable selection for the nonresponse weight adjustment and to evaluate the success of the nonresponse adjustments in reducing or eliminating bias due to nonresponse.

24.
I’m not clear why graduate students and first-professional students are strata (page C‑9).  Aren’t these students already potentially in the sample at the institution they received their bachelors degree?

B&B:93/2003 is a follow-up of students who were in NPSAS:93.  The target population for NPSAS:93 was all students, including baccalaureate recipients, other undergraduates, graduate students, and first-professional students.  In other words, NPSAS:93 included graduate students and first-professional students in addition to the undergraduates and baccalaureate recipients.  Page C-9 lists the five student sampling strata that were used for NPSAS:93.   Students would only be classified as baccalaureate recipients if they had received their undergraduate degree during 1992-93.

25.
It seems that the stratification for nonrespondents (page C-10) using tracing outcome and previous response status and your plan to “oversample students who are most likely to be located and interviewed” is creating a bias in your subsample of nonrespondents.  Although all nonrespondents will be generally harder to interview, you seem only to be even trying to interview those most likely to cooperate, who perhaps least represent the remaining nonrespondents.  Please explain this further.  

B&B:1993/2003 plans to oversample the students who are most likely to be located and interviewed, but will also include a sample of those who are harder to interview and locate, but we plan to sample these at a lower rate.  Thus, there will be fewer of these in the sample but will be able to concentrate more resources on attempting to locate and interview this more difficult group.

In order that there not be a bias in the estimates due to the oversampling, we will weight these groups by the inverse of their selection probabilities.  The construction of the weight will take into account the disproportionate sampling by multiplying the baseweight by the inverse of the selection probabilities.  Because of this, students who are undersampled will have larger weights than students who are oversampled.  
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